ALLAN Student Name:
HANCOCK Class (circle one): WEE 149 or WEE 302 or Other:
COLLEGE Instructor:

WORK EXPERIENCE EDUCATION
EMPLOYER EVALUATION OF STUDENT PERFORMANCE

1. Each term that a student is enrolled in Work Experience, it is necessary to identify a minimum of three new
learning objectives. These objectives should be specific, measurable, achievable, relevant, and timely.

2. Once the objectives are formulated, they must be approved by the employer, student and faculty work
experience instructor at the beginning of the academic term.

3. Twice during the academic term, the employer will rate this progress. From the employer rating and other
required course work, the college will determine the overall credit the student will receive.

Student Objectives Midterm Grade Final Grade
1
2
3
Grade Rating Scale: Grade A — Excellent Grade C — Average Grade F — Fail
Grade B — Above Average Grade D — Below Average

Additional Employer Comments:

Evaluation Made by:

Employment Supervisor’s Signature Title Date

Student’s Signature Date

Instructor’s Signature Date
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