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YEARLY PLANNING DISCUSSION TEMPLATE
General Questions

Program Name __ ENTREPRENEURSHIP  Academic Year 2022-2023

Has your program mission or primary function changed in the last year?

No. There has been no change in program mission or primary function in the last year. -

Were there any noteworthy changes to the program over the past year? (e.g., new courses,
degrees, certificates, articulation agreements)

There have been no new courses, degrees, or certificates over the past year. However,
noteworthy changes pertaining to increasing student success and course modality is described
herein.

Is your two-year program map in place and were there any challenges maintaining the planned
schedule?

There have been no changes to our program map and no challenges associated with maintaining
the planned schedule.

Were there any staffing changes?

There were no staffing changes.

What were your program successes in your area of focus last year?

Business faculty held in-person student orientations, based on findings derived from the
department’s student success team projects. Currently, the business department’s student
success team {which includes entrepreneurship) is focusing on developing a “talking syllabus” as
an online resource. The Entrepreneurship faculty has already produced and posted a talking
syllabus.

The Entrepreneurship program has a goal of improving student writing skills. As such,
instructors have used case studies, discussion boards, and essay assignments to give students
the opportunity to enhance their writing skills. For example, students are required to write
responses to discussion board questions. They are required to write a peer response to another
student’s post. Further, they are asked to write about what they have learned and how they
will apply those lessons in their personal and professional life. The use of a grading rubric and
instructor feedback is utilized to give timely feedback. There is still improvement needed. This
is an ongoing process.




Also, the entrepreneurship program is working to improve student ability to follow instructions.
This is based on feedback from the business advisory team {which includes entrepreneurship).
The department has a student learning outcome related to the ability to follow instructions.
The will measure student success regarding this student learning outcome.

Learning Outcomes Assessment
a. Please summarize key results from this year’s assessment.

The Entrepreneurship discipline contains primarily business courses. There are only
two entrepreneurship courses. Historically, only one course, ENTR 101- Introduction
to Entrepreneurship is offered. ENTR 101 is offered every Fall and Spring semester.
Beginning Fall 2023, a second ENTR course, Entrepreneurship 102- Entrepreneurship
Projects, will be offered.

The learning outcome data for Entrepreneurship 101 will be entered into SPOL
before Fall Semester 2023,

Because only two courses in the entrepreneurship discipline are included in the
entrepreneurship degree and certificate programs, Business Department data is also
reported here. In 2022-2023, three business department courses have utilized SPOL
to measure the student outcome pertaining to the “recall of significant business
issues, theories, and applications. “ This learning outcome is measured by
comprehensive testing. The department will continue to analyze additional courses
regarding this learning outcome. Specifically, Business 101, Business 110, and
Business 102 were evaluated in 2023 using SPOL regarding the “recall of significant
issues, theories, and applications.”

The SPOL analysis resulted in a finding that all courses evaluated were successful in
maintaining a 70+ success rate on this learning outcome.

In addition, future plans include using SPOL to measure the student outcome related
to producing a work-based learning and the outcome related to following
instructions. These two learning outcomes will be measured by analyzing student
performance on discussion board assignments,

b. Please summarize your reflections, analysis, and interpretation of the learning
outcome assessment and data.

The department was very pleased with the SPOL results of the learning outcome

measured. Said data showed a high level of success in the recall of significant
issues, theories, and applications.” The department will continue to use SPOL to
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measure this learning outcome in other courses. Also, the department will use
SPOL to measure additional learning outcomes.

c. Please summarize recommendations and/or accolades that were made within the
program/department,

The success rate pertaining to recall of significant issues, theories, and applications, as
measured by objective tests, is excellent. SPOL will continue to be utilized to measure
student success in all courses for all student ocutcomes.

Additionally, faculty will continue efforts to improve student writing skills and ability to
follow instruction. These two improvement areas were identified by both faculty members
and the business advisory team. Continuous improvement of curriculum and referrals to
appropriate support services will be maintained

d. Please review and attach any changes to planning documentation, including PLO rubrics,
associations, and cycles planning.

There are no associated changes related to planning documentation. All current
methods are effective at the present time.

Distance Education (DE) Modality Course Design Peer Review Update (Please attach
documentation extracted from the Rubric for Assessing Regular and Substantive Interaction
in Distance Education Courses)

a. Which courses were reviewed for regular and substantive interactions {RSI)?

All business department faculty have signed up for DE modality course design peer
review training. The department plans to utilize said training in future reviews,
including entrepreneurship courses.

b. What were some key findings regarding RSI?
e Some strengths:

e Some areas of possible improvement:
c. What is the plan for improvement?

We will utilize DE modality course design peer review in future semesters
(following training).

CTE two-year review of labor market data and pre-requisite review

a. Does the program meet documented fabor market demand?
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There is no entrepreneurship sector breakout within labor market data. As such,
the “business and financial” sector data is utilized here.

Yes, the labor market data reflect a positive labor market outlook. According to
the US Bureau of Labor Statistics, “Overall employment in business and financial
occupations is projected to grow 7 percent from 2021 to 2023, about as fast as
the average for all occupations; this expected increase to result in about 717,100
new jobs over the decade. In addition to new jobs from growth, opportunities
arise from the need to replace workers who leave their occupation permanently.
About 980,200 openings each year; on average, are projected to come from
growth and replacement needs. The median average wage for this group was
$76,570 in May 2021, which was higher than the median annual wage for all
occupations of $45,760.” See ATTACHMENT 1 for breakdown of Business and
Financial Occupations Data.

How does the program address needs that are not met by similar programs?

The Entrepreneurship program provides 36-unit Entrepreneurship A.S. degree,
and a 17.5-unit Entrepreneurship and Small Business Management certificate.
These programs help students become successful in starting/managing their own
business. Also, the program helps meet the needs of transfer students, students
striving for a 2-year degree, students seeking to enhance their career mobility.

Does the employment, completion, and success data of students indicate
program effectiveness and vitality? Please, explain.

Each year since 2017, there have been only one entrepreneurship degree
awarded. See Attachment 2.

However, as mentioned herein, the program consists of primarily business
courses. In academic year 2021-2022, the number of Business degrees awarded
is down by a total of three degrees from the prior year. The number of Business
certificates is also down by three certificates from the prior year. The number of
Business Administration degrees is down by 20 degrees. This may be
accountable in part to COVID related issues, including enrollment challenges and
reduction of in-person classes. Today, there is a good mix of in person and
online classes. Also, with the Promise Program there is an infusion of high school
students transferring to AHC and this should foster degree attainment. See
Attachment 3.
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Entrepreneurship 101 has a low success rate. The-success rate for this course
ranged from 32% - 56% for Fall semesters, Fall 2017 and Fall 2021. The grade
distribution shows many F’s (students without instructor drop) and W (students
who dropped). This is an area for improvement. The AHC success rate for the
same period ranged from 68 to 72%. Retention for Entrepreneurship 101 was
variable, ranging from 70% to 93% for the same period. The college retention
rate was stable and ranged from 85%-88% See Attachment 4.

For the Business Department, success rates and retention data reveal some
areas for improvement. For academic year 2021-2022, the college success rate
was 71% and the college retention rate was 86%. The business department had
68% success rate and 80% retention rate (excluding FastTrack, one day Saturday
classes). To address this challenge, the courses with the largest deviation have
been identified and are under review. Business 104 and Business 107 are 100%
writing based. Improving writing skills has been a department objective;
however students continue to struggle. Faculty are considering adding a greater
mix of assignments in these two courses such that they include objective tests.
Business 103 and Business 106 are currently under review. Business 303 has
seldom been offered; however, faculty are revamping the course. See
Attachment 5.

In academic Fall 2021, Persistence percent for first time entrepreneurship
students from Fall to Spring was 67%, slightly higher than the college average of
66%. See Attachment 6.

For the Business Department, in academic Fall 2021, the persistence percent for
first time students from Fall to Spring, was 69%, higher than the college average
of 66%. Data is also presented by gender and ethnicity. See Attachment 7.

The enrollment and headcount for Entrepreneurship 101 is stable over the
period of Fall 2017 — Fall 2021, with a range of 25-30 students enrolled. The
FTES during this period is also stable, ranging from 2.4 to 3.1 FTES. This course
has been offered in person each year during the period of Fall 2017-2021, except
during the COVID period. The course is offered primarily at 11 am. See
Attachment 8.

Enrollment in Entrepreneurship 101 is projected to grow as it will now be offered
online rather than only in person. Itis offered 100% online in Fall 2023.
Presently, the class is full. Additionally, Entrepreneurship 102, Entrepreneurship
Projects is offered in Fall 2023 online.




pg. o

The primary ethnicity for the Entrepreneurship 101 course is Hispanic, coming in
at 68% for Fall 2021. See Attachment 9..

As described herein, the program consists of primarily business courses. The
enroliment and headcount by course for a 5 vear period shows Business 101
{introductory course} has the highest enrollment. Business 110 is second. Of
course, required courses reflect the highest enrollments. Generally, enroliments
remain strong. The attached data is also presented by headcount.

Enrollment and Headcount trends for all classes in the business program,
including Fast Track is relatively stable. Similarly, enrollment in the 11 core
business courses {excludes FastTrack, Saturday classes) shows enrollment is
relatively stable.

For the business department, in 2021-2022, 60% of hon-FastTrack classes were
offered online and 15% were hybrid (online synchronous). A total of 25% of
classes were onsite. 100% of courses were online or hybrid in 2020-2021 due to
COVID issues. In academic years 2018-2019 and 2019-2020, online classes
ranged from 57%-58%.

Enroliment in FastTrack classes is now stable, growing from 2017 —~ 2019 periods.
There was a surge of students in 2019-2020 because two FastTrack certificate
programs were offered (hefore impacts of COVID). The FastTrack program now
offers online and onsite classes. The enrollmentin 2021-2022 is 410 students.
The enrollment in the previous academic year was 408 students.

SEE ATTACHMENT 10 for all business department enrollment data discussed
herein.

The 2022-2012 College Core Indicator Information by 6-Didget TOP Code, Perkins
V, Title 1, Part C Local Application, reveals the business department performance
exceeds the negotiated level in all core indicators, for top code 050100 Business
and Industry. Also, the CTE Qutcomes Survey Dashboard 2017-2020 indicates
there is a positive increase in wages for CTE students after training. SEE
Attachment 11.

A historical, pre-SPOL program outcome assessment from 2010 — 2018 indicates
that the business department had high success rates on all three program
learning outcomes. SEE Attachment 12,
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d. Has the program met the Title 5 requirements to review course prerequisites, and

advisories within the prescribed cycle of every 2 year for CTE programs and every 5
years for all others?

Yes. Presently, only “advisory” prerequisites are used, and only those are used for a
very limited number of courses.

Have recommendations from the previous report been addressed?

The 2022 annual review called for ongoing discussion about student success.
Presently, the department is actively involved in monthly meetings to discuss
student success. Student success is an ongoing agenda item for the business
department. The 2022 annual review also identified the need to continue
working on ways to improve student writing ability. Currently, faculty continue
their endeavor to increase student writing skills through course assignments,
feedback, and referral to appropriate student support services. Also, detailed
instructions are being utilized to help students understand what is required for
writing assignments. As mentioned herein, faculty are also working on finding
ways to help students learn how to follow instructions.
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Business and Financial Occupations
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Jobh Summary!

§ Budget analysts help public and privats organizations plan thel finarsces.
¢ Entry-Level Education:

Bachelor's degree

2021 Median Pay:

$79,840
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Accourttants sad Auditoys I}
Joh Summary; %
Accountants and auditors prepare and examing financlal records, t
Entey-Level Educationt i
Bachelor's degree i
2021 Madtan Pay; 5
§11.250 . . |
i Intage: ) ’ :
Hudget Anlysis i
i

I

H‘imugoz
Slaims Adivskers, Anpralsers, Exmpminess, snd lnvestizato

Joh Summary:
Claims adjusters, appraisars, exarainars, and Investigators evaluate insurance clalms,

Entry-Level Education:
Sanklosbe Become Ong
2021 Median Pay:

$64,710

i image:
Senmensation, Banefits, antlioh Analvsls.Spaclalists

Joh Summary:

Compengation, bencfits, and Job analysls speclalists oversea wage and honwags programs that an organization provides to its employees In return for thelr work,
They also evaltate poslticn descriptions to detsrmine detalls such as dassification and selaiy,

Entry<levit Educatian:

Bachelor's degroe i
2021 Madian Pay: i
$64,120

éh Imaée:

! Cost Rstiniators

1 Jab Summary:

Cost estimators collect and anslyze data in order to assess the time, money, materlals, and lahor requlred to malee a produkt or provide s service.
Entty-Level Educatiom

Bachelor's degree

2021 Median Pay;
465,170

“I-fnagex

Floancial Anafysis
i Jab Summary:
Financlal anatysts gulde bushesses and Individuals In dedslens about expending mongy to attaln profit.

Entry-Levat Educatlon;
Bachelor's degree




621 Madian Pay:
§

]maga:
Finangdal Examinars
Jol Sanutiary:

Entry-Lovel Education:
Bachelor's clegvee

2021 Medlan Poy:
$a1410

_I‘ma“ge:
Evndralsacs

Job Summary:

Entry-Lovel Sducation:
Bachelor's degree

2023 Madlan Pay;
560,660

‘Imnges

Human Regourees Spachalists
Joh Summary)

benefits, Eraining, and employen relatlons,
Entry-Level Hiducatlons
{ Bachelor's degrea

2021 Madian Pay
462,290

Flnanclal examingrs ensure compliance with [aws that govem institutlons handling monetary transactions.

Funchalsers organtze events and campalgns o ralse mangy and okher Kinds of danations for an arganization,

Humen ressurtes spacialtsts recrult, sereen, and Interview job applicants and place newly hired workers In Jobs. They also may handle compensation and

Image:

{nswanee Undarwriiers
Job Summary:

Entry-Leval Educattont
Bachelor's degrea

201 Medlan Pay:
§76,320

Insurance underwiitars evaluake insurance applications and declde whether b apprave them,

Lahor Rolations Spacialisis

Job Sumanaryi

Labar refotions specialists interpret and adninister labor contracts,
Entry-Lovel Education:

Bachelor's depree

2021 Medlan Pay:

Frnone

Frm i st e v ke

moge:
Loan Dfficers

Jah Summary:

Loan offkcars evaluate, autharize, or recomment) approval of loain applications.
Entry-Lave! Education:

Bachelor's degres

2021 Madlan Pay:
E 563,380

Itiage:

bagldtislang

Jah Summary:

Logfsticlans analyza and coordinate an organtzetions supply chaln.
Entry-leval Education:

Rachelor's degree

2021 Medlan Pay:
877,030
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Image!

Management Analysts
Job Suminmary!
Manggenment analysts recominend ways te Improve an organtzation’s efficlency,
Entvy-Lovel Educatien
Bachelor's degree

2021 Median Pay:
593,000
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Markek Resanrch Analysts
Job Summary:
Market research analysts study consumer’ proferences, business canditions, and other Facters to assess potential sales of a product o sarvice,

Entry-Lovel Education
Bachelcr's degree

2021 Medlan Pay:

Magtiag, Convaention, and Event Plauners

Joh Summaryi

Meeting, conventfin, and event plannars arange all aspects of events and professlonal gatherings,
Entry-Lavel Educatinn:

Bacheler's degrae

2021 Median Pay:
$49,470

“imagar
Pavaonal Einasnclal Advisors
Job Summaryt
Persong financial advisors provide advica to el ndividuals manages their money and plan for thelr financial futurs,
Entry-Level Educatlon:
Bachelor's degree

2021 Median Pay:
$84,170

image:

Projact Managemant Spetlatlsiy

Joh Summaryi

Project management specialists coordinate the budget, schedule, staffing, and other detalls of & project.
Entey-Lovel Educatlon:

Bachelor's degree

2011 Madian Pay:

$94,500

S

Imaga:

Property Arpralders and Assessors

Joh Summary:

E Property appralsers and assessors provide v value sstimato on real estate and on tangible personal and business property.
Entry-Level Educttion: :

Bachelor's degree

2023 Median Pay!

Purchasing Managers, Buyers, s Purchashng duents

Jah Summary:

Buyers and purchasing agents buy products and services for organizations. Purchesing managars ovarses the work of buyers end purchasing agenis.,
Entry-Level Education:

Bachelor's degree

2021 Madian Pay:
475,410

* Image:
Yo Examiners and Culloctors, snd Rovanus Agants

Job Suranmary:

Tax exariners and eolfectors, and revenua agents determing how much 1s owed In taxes and collect tax from individuals and businesses oh behall of the
gavernmeaht, .

Entry-haval Educatlont

Bachelor's degree

2021 Medlan Pay:

456,780

lmage:
Trefaing and Revelopment Speciatists
Job Summary:
Tratning and development specialists plan and administar programs that improve the skills and knowladye of thelr emplovees,
Entry-Level Educatton:
Bachelor's degyee
2021 Median Pay:
§61,570

Last Modified Dates Thursday, September 8, 2022
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Persist Paisist Puersist Persist Parsist Persist Parajst Perssl Persist
. | HC # % linpact HC HU T HT kS %o Impact HE = %5 linpart
Female € 5 83% 4 5 4 g 7 BB% 7 6 Bg%h
Male E 4 445 3 16 1z S 5 58% 5 2 40%
Non Binary I 1 100%
Grand Total | 15 10 63% 9 & 67% 21 16 76% 17 12 71% 12 & 67%

RETURN
HOME

Success &
Retention

Espaiiol
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Program Review: Success, Retention, Persistence

First time AHC students j
Persistence % fall to spring
Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 Major

(Multipleval. =

AHC Total Persist- 6632 Parsist- §52 AHC Total P 3
AHC Total Persist- €2% Student Group
I I _GE“dEr ‘

I“

Femala Male  NonBinary' Female Male  MonBmary Femala Mala  NenBirary  Female Male  NonBinary Femsle tale
Fall 2017 Fall2018 | Fall 2019 Fall 2020 Fall 2021
Fe-sst Persist Passist Farsisy Bargsl ezt Parsst Parsisg Parsis: Parsist
HL = T dmpect HT # & Impact ML = % Ivoac rC = G Imoad HC ]
Femala 77 58 75% 102 73 Tk 105 70 ™% B1 33 73 idalS )
Male 122 85 &5% 181 104 65% 178 72 &0% 138 57 71% 2 ica
Mon Binary 2 3 75% 3 1ozE: 7 4 &7% 5 5 BE&%
Grand Total 205 146 T1% 266 178 &% 231 152 83% 226 181 T71% 243 173 e5%

RETURN
HOME

Success &
Retention

Espanocl
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Program Review: Success, Retention, Persistence

First time AHC students i@
Persistence % fall to spring

Fall 2017 Fali 2013 Fait 2019 Fahi 2020 Fa3i1 2021 Major & *

(tAuttiple cal =
"

AHC Total P

> Studant Group
Simpla Etn -

A arsist- 63% AHC Total Parsist-62°%2

Hispanc  White Orther Hispame  Whita QOther Hispamc  White Othar Hispanic White Other Hispanic Whira Othar

Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021
Parsist Fecsst Baraint Parsist Pars et Pacgist Pargist
HL i o hinpait HL ﬂ % st 4k 2 % brpas @ B It % szt
Hispanic iog B85 75% 1s8 110 55% i3 21 &% iz 3 70% 73%
White g7 4 €6% Ss 41 65% 83 38 &0% 4z 3B TS 56% ]
Other 20 17 LSt 33 27 89% ac 23 58% 35 23 7% 78%
GrandTotal 205 148 71% 266 178 &7% 241 152 53% 226 181 7% 65%

RETURN
HOME

Success &
Retention

Espanol
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Program Review: Enroliment & Headcount

Enrollment | Headcount | FTES @

===30a,,,

e 25 25 30 - 25
S = 2
E .3 28 = - A2
§ 5 23 25 2z e Years or Terms
g 7 Fall Terms .
£
=]
S 10 CR/NC
o
a (Al -
o

) Subject W v

3 =1 ENTR -

2.8 26
2
) 24 Course
g ENTR101 -
s
Fall 2017 Fa 18 19 Fall 2020 Fall 2021
Enrollment by Modality

Fall 2017 25-100%

25-100% Enroliment & HC
By Course

Fall 2018

Fall 2019

30-100% Headcount
Demographics

Fall 2020 23-100%

Fill Rate &
Efficiency

Fall 2021 25-100%

L Online Synchrenous M onsite |

Espaiol
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Program Review: Enroliment & Headcount

.
5-Year Headcount by Course \1@

Il
5-Year Aggregate Headcount Data Fall2017  Fall2018  Fall2019  Fall2020  Fallz021 - oI'Ment OR Headcount

Headcount -
entr101 . o: enTrRi01 25 25 30 EE 2

Years or Terms
Fall Terms v

RNC
| (AN) \

Subject

INTD
LBRY
LDER
LE
LGBT
LS
LVN
MA
MATH
MB
MMAC
MT
MuUs
NESL
OLDR
PARN
PD

‘ HUSV
|
|

PEIA
PHIL
PHSC
PHTO
PHYS
PLGL
POLS
PROD
PSY

Espanol
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Program Review: Enroliment & Headcount

Fill Rate & Efficiency (FTES/FTEF) | Subject - ENTR *l@

Fall 2017 Fall 2018 Fall 2018 Fall 2020 Fall 2021 Efficiency or Fill Rate

31 (® Efficiency
Fill Rate

28 26

FTES

Years or Terms
| Fall Terms

Credit Type

® (AN)
Credit
NonCredit

FTEF

Subject
ENTR

®
]
por
bl
u
@

FTES/FTEF

[y
[
s
b
i
©

v
DA
DANC
DISA
DRMA
ECON
E£0s
gbuC
EL
EMS
ENGL
ENGR
ENTR
ENVT
ESL
ET
FASH
FCS
FILM
FREH
FSN
FT
FTEC
GEST

Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021
FTES | FTEF | Eff FTES | FTEF | Eff FTES | iFTEE |- Eff FTES | FTEF | Eff FTES | FTEF | Eff

130

o

ENTR 26 02 130 26 02 130 31 02 155 z4 0z 119 26 ¢

Espaiol

Apply
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Heatmap Course

Section Heat Map (data as of 12/22/2022)
*grouped by hour of section begin time*
Click cell in heatmap to see data for the chosen time slot. Click course in detail to see data for course.

. s sl . 1.Term
Term Spring 2023|Campus All|Department Business|Discipline Entrepreneurship] O — .
Course Attribuite All | Part of Term All
2. Campus
BeginTime Monday Tuesday Wednesday Thursday Friday Saturday Sunday Santa Maria v
6am .
7am 3. Buidling
Bam ¥ -
Sam - o
10am 4. Room
11am 0 0 0 0 0 k22 -
12pm
1pm 5. Department
2pm Business -
3pm '
dpm 6. Discipline -
spm Entrepreneurship
6pm o -
7pm 7. Course Attribute
8pm {AN) -
Spm -
ONLINE 8. Part of Term
Full Tarim -

Day All|Time 11am

o _ Non Online

PartofT )ay

Status_ Department_ Discipline_ course CRN Campus Desc BldgRoom E;rt: wa Baginlime_ Ena;:b Cz:f;ﬁ FTES_ Sections
Credit  Eusiness Entrepraneurs., EMTRLOL 40 Santa Maria = Full Term 1100am MW 14 ag

1

Online Sections

Course Includes Day
All w:

Espaiiol
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Fall 2017
Fall2018
Fall 2019
Fall 2020
Fall 2021
0% 10%
Fall 2017
 Headcount % Total
Asian
Black
Filipino
Hispanic 15.00 60%%
Native Am 1.00 4%
Pac sl
Two or More 3.00 12%
White 6.00 24%
Grand Total 25.00 100%

/ Program Review: Enrollment & Headcount

Enrollment & Headcount

Headcount Demographics

15
60%
48%
21 . ;
70% . 35
CERAT
57%
17
68%
20% 30% 40% 509% 60% 70% 80% 90% 100%
% of Headcount
Fall 2018 Fall 2019 Fall 2020 Fall 2021
Headcount % Total Headcount % Total Headcount % Total Headcount % Total
1.00 4%
1.00 4%
2.00 9%
12.00 48% 21.00 70% 13.00 57% 17.00 68%
1.00 3%
1.00 4% 1.00 4%
1.00 4% 1.00 4% 3.00 12%
11.00 44% 8.00 27% 4.00 17% 5.00 20%
25.00 100% 30.00 100% 23.00 100% 25.00 100%

Espaiiol

i@
Years or Terms

| Fall Terms ¥

Ethnicity |Gender | Age
| Ethnicity -

 CR/NC
[credit

Sg_l)_ject

ENTR

DA
DANC
DISA
DRMA
ECON
ECS
EDUC
EL
EMS
ENGL
ENGR
[Y/]ENTR
ENVT
ESL
ET
FASH
FCS
EILM
FRCH
FSN
FT
FTEC

v

SR
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" Program Review: Enrollment & Headcount

Enroliment & Headcount

5-Year Enrollment by Course

5-Year Aggregate Enrollment Data

BUS101

Bus107

susico RN <=0

Busioe [N 333
sus104 TR
sus3oz
sus120 S
Busiz1 SN
gus37o
Bus3so N
Bus37z B

BUs351 M &
BUS356 [
Bus3o3
Busz77 B 77
BUS367
BUS372
BUS357 | &
BUS397 [ &
BUS396
BUS376

BUS364 | 21

usi02 NI 7

Espanol

BUS101
BUS110
BUS102
BUS107
BUS160
BUS106
BUS104
BUS302
BUS130
BUS121
BUS370
BUS369
BUS373
BUS371
BUS103
BUS362
BUS363
BUS374
BUS141
BUS386
BUS375
BUS361
BUS356
BUS303
BUS377
BUS367
BUS372
BUS357
BUS397
BUS336
BUS376
BUS366
BUS111
BUS360
BUS382
BUS364

2017-18

a2
23
22
22
17

2018-19

405
238
148
125
115
54
55
45
a5
46

20

32
38

2019-20

357
222
153
121
74
63
&3

110

EE]

2020-21
452
238
151
115
107

52
€0

27
£

20
14

481
272
140
107
11s
65
s4
23
43
35
48
52
29
45
N
26
55

23

54

51

31
30

o

b

StisiE ” Enrollment‘o\k Headcount
\
N

Enralimant ) -

"-Vburs’u{ Terms

Acaderic Year -

oo CRNC
| Credit -

Subject
|BUS -

. Course
| (A -

(Al1)
BUS101
BUS102 i
8US103 '
BUS104 |
BUS106 |
BUS107 |
BUS110
BUS111 ‘
BUS121
‘

BUS130
BUS141
BUS160
BUS302 |
BUS303 |
BUS355
BUS356

RIIS257 |
Cancel Apply |

1 |
Efficiency
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Program Review: Enrollment & Headcount

L ]
5-Year Headcount by Course \1@

5-Year Aggregate Headcount Data 2017-18 201819 201920  2020-21 2021-22( Enrallment O Headcount
leaurt -

sus101 L . 22 BUS101 316 400 393 451 455

sus110 BRI 7 BUS110 227 235 217 282 263 “VEars or Terms
BUS102 114 147 161 147 133 Aeademic Yoo %
BUS107 11a 120 113 115 102 caine
BUS160 8 114 74 103 113 et 4
BUS106 8d g4 61 52 &5 == = =——rs
BUS104 S 58 53 58 53 Subject W% -
BUS302 &4 43 35 53 25 BUS -
BUS130 as a4 43 a7 a3 o

Bus121 NN BUS121 1 45 a2 45 3 Goursa

BUS370 BUS370 21 122 16 2 . W0 o

BUs369 BUS369 21 20 109 50

gus373 Bl BUS373 15 100 23 29

Bus371 BUS371 88 43

Bus3s2 Bl BUS362 25 38 48 25

BUs103 Tl BUS103 15 32 20 31 31

BuUs363 M L BUS363 13 E 22 54

BUS374 Tl L BUS374 15 S5

Bus141 B 1 BUS141 21 17 33 13 13

Bus3es B » BUS386 55 13 14 15

BUS375 M =32 BUS37S LT

Bus3s1 [l s~ BUS361 20 40 27

Busass il BUS356 2t Y] 25 Enrollment & HC |

Bus303 | BUS303 18 23 33 By Program

BuUs367 B 75 BUS367 33 22 21

BUS377 [ 72 BUS377 17 18 19 23

Bus372 i BUS372 16 - Headcoun}

BUS397 [ BUS397 33 23 Demographics

Bus3se § =7 BUS396 16 51

BUs357 ] 55 BUS357 24 42 Fill Rate &

BUs376 [ -_ﬂj BUS376 EN 27 Efficiency

BUS366 J 53 BUS366 22 37

8uUs111 =2 BUS111 23 31

BUS360 BUS360 22 30

BUS382 BUS382 22 20

BUS364 BUS364 17 14

Espanc!
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Program Review: Enroliment & Headcount — ALl By, e
EXCLUPT crass LisTED

Enrollment | Headcount | FTES

1881 4,806 EREE
" - >
g 132 = 4558
B 1s0
g
=
tas) X 3
- = 1645 1083
=4 e 5= g3
g o703 ik g
8 500
3
x
0
S ———————— - 1327 T
113 5" 1334 1307 185
1co
wi
L
i
50
a
2017-18 2018-18 2015-20 2020-21 2021-22

Enrollment by Modality

2017-18

2018-19

2019-20

1,014 -56%%

515-29%

[i Onsite

1 online Traditional

| Online Synchronous

Espadal

i©

Years or Terms
Academic Year

CR/NC
Credit

Subject
BUS

Course

(Multiple valuas)

BIOL124
BIOL125
810L128
8loL13z2
BIOL150
BIOL154
BIOL155
8101183
8101196
[} Busio1
[7] BUS102
|+] Bus103
[+] Bus104
BUS106
[7] BUS107
[/] BUS110
[¥] BUS111
BUsiZ1
8US130
BUS141
{[7] Bus1s0
[¥] eusz02
|[] Bus303
[¥] Bus3ss

8US356

[[¥1BuUs357

et Apply
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Program Review: Enrollment & Headcount ' NoN Fast Toacic CouQSES

Exctuow CRoss Lig 5z

Enroliment | Headcount | FTES i@

T 1201 e — — 306

1204

Years or Terms

u
i

w
ur
m

Academic Year v

500
5 CR/NC
Credit -

Headcount | Enrollment

- Sub_jer.t
1 == 8Us .

113 2= 1258 54

Course
(Multiple values) v

FTES

BIOL1Z0

BIOL124

0 BIOL125
2017-18 201813 201920 2020-21 202122 BlOL128

| BIOL132
Enroliment by Modality Blguso
BIOL154

BIOL155
BIOL189
BIOL136
[¥] Bus101
[¥] BUS102
I[¥] BUS103
[V BUS1D4
/] BUS106
/] BUS107
|[¥] BUS110
" ; V1 sus111
§22.400:5 L 2 | BUs121
4 T BUS130
BUS141
|[#] BUS180
'[7] Bus302
[] BUS303
|l Onsite ™ Online Traditional " Online Synchronous | BUS3sS
BUS356
Cance Apply

2017-18

2018-19

2019-20

2020-21

2021-22 © 198-15%

Espanol
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Program Review: Enroliment & Headcount FAST Taace ones

s
Enrollment | Headcount | FTES 19
584

£ 620
o
E
3 08 A1 Years or Terms
5 : Academic Year B
‘g‘ - 237
3 ., . CR/NC
g 20
8 — —— G ; Credit .
- 55 p

Subjeci

Course
o \ (Multiple waiuﬁs_j -
T 5 i
D

a2 ’ (A
23 AB117
o AB300
201713 2018-19 2019-20 2020-21 2021.22 AB351

AB353
Enrollment by Modality :z::

AB356
AB358
AB350
AB370

AB389
2018-19 | ACCT100
| ACCT105
ACCT130
ACCT132

ACCT140

2019-20

2020-21 408 - 1002

Efficiency

2021-22 287-70%

[i Onsite ! Online Synchronous

Espanal
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 (CTE) (Perking V).

You are here : Core Indicator Reporis/Forms

Forms - Parameter Selection Area

Select Form Type - Select District/College §e|ect Fiscal Year Select TOP Code ‘
Form 1 PartF by 6 Digil_ |  Allan Hancock College = | 2022-2023 050100 Business and | View Report

Forms - Report

i 4 1 oft b PI @ Find | Maxt i{, v

P

Section 1 Part IF (for Colleges) Page 1 0f1
College Core Indicator Information by 6-Digit TOP (2022-2023)
Perkins V, Title 1, Part C Local Application

Agreement # District/College: ALLAN HANCOCK/ALLAN HANCOCK
050100 - Business and Commerce, General
Instructions: Print out forms. Complete and sign bottom of last page.

Cohort Year CTE Enrollments: 1,565 CTE Headcount: 744
(includes CTE enrollments aliove introductary level only) (CTE students enrolled ahove introduetnry level only)
Core Indicator I - Cohort Yr: 2019- 2020 College Percent Above or Below|
Postsecondary Retention & Placement Negotiated Level Performance Negotiated Level
Count | Total State District
1 CTE Cohort* 93 96 74.53 74.53 96.88 223
Individuals Preparing for Non- & _ &
4 2 : 21.2
2 raditional Fields 45 47 74.53 74.53 95.74 21.2
3 Out of Workforce Individuals 2 2 74.53 74.53 100.00 N/A
% [n‘dmduals with tcc'n}emicalf}' 73 31 74.53 74 53 96.30 218
Disadvantaged Families
5 English Learners 2 2 74.53 74.53 100.00 N/A
6 Single Parents 6 8 74.53 74.53 75.00 N/A
7 Individuals with Disabilities 6 7 74.53 74.53 85.71 NIA
8 Homeless Individuals 74.53 74.53 N/R N/R
9 Youth in Foster Care 4 4 74.53 74.53 100.00 N/A
10 \qt{th with Parent in Active 74.53 74 53 R NR
Military
Core Indicator 2 - Cohort Yr: 2019- 2020 College Percent Above or Below
Earned Postsecondary Credential Negotiated Level Performance Negotiated Level
Count | Total State District
11 CTE Cohort* 51 56 81.32 81.32 91.07 9.8
|2 Individuals Preparing forNon- o0 | 50 | o135 | g13 93.33 120

Traditional Fields
13 Out of Workforce Individuals 2 2 81.32 81.32 100.00 N/A
Individuals with Economically

r: 3 2 e
14 Disadvantaged Families 40 45 81.32 81.32 §8.89 7.6
15 English Learners 2 2 81.32 §1.32 100.00 N/A
16 Single Parents 8 9 81.32 §1.32 88.89 N/A
17 Individuals with Disabilities 5 6 81.32 81.32 83.33 N/A
18 Hamecless Individuals 81.32 81.32 N/R N/R
19 Youth in Foster Care 2 2 81.32 81.32 100.00 N/A
20 YLTL{IIJ with Parent in Active 8132 g1.32 NR N/R

Military
Core Indicator 3 - Cohort Yr: 2019-2020 College Percent Above or Below

Non-traditional Program Enrollment Negotiated Level Performance Negotiated Level




Count | Tofal Sloto Distrlot
21 CTE Cohort* 57 117 2343 23.43 48.72 253
2 Individuals Preparing for Non- 57 1 143 2343 @87 553
" Traditional Flelds ! . . .
23 Out of Wotkferes Indlvidunls 4 2 2343 2343 50.00 NFA
Individunls with Economlenlly
24 Disadvataged Families 50 98 2343 2343 51.02 27.6
25 Bnglish Learners 2 2343 2343 0.50 WA
26 Single Parents 10 11 23.43 2343 80.91 57.5
27 Individuals with Divabilities 6 10 2343 2343 60,00 36.6
28 Homeless Individualy 2343 2343 N/R N
2% Youth in Foster Care 3 4 2343 2343 7500 N/A
Youth with Parent in Active
30 Military 2343 23,43 N/R NiR
Core Indlcator 4 - Cohort Yy 2019-2020 College Pereent Abovo or Below,
Employment Mepoflated Lovel | Performance Negotinted Level
Count | Total State Distriot
31 CTE Cohort* M4 41 73.00 73.00 52.93 9.9
Individuals Preparing for MNon-
2 Traditionsl Flotds 19 24 73.00 73.00 9,17 6.2
33 Out of Workforee Individuals DR DR 73.00 73.00 DR NA
Individuals witl: Eoenomically
34 Disadvantaged Familics 28 15 73,00 7360 80,60 74
35 Bnglish Lentners DR | DR 73.00 73,00 DR N/A
36 Single Parents 3 7 73.00 73,00 7143 N/A
37 Tndividuvels with Disabilltios DR DR 73,00 73.00 DR N/A
38 Homeloss Iudividuals 73,00 73.00 N/R MR
39 Youth in Foster Care DR DR 73.00 73.00 DR N/A
Youth with Parent in Active
40 Military 73,00 73.00 NAR NAR

f‘l\lllowi Stludonis ‘mggbng orlieria for for this Indicater with 12+ CLT unlt In v dfsoiyling {one cowse [5 abava Imio) L} yours, Sea cahort specitaiions for
ull erltecle,

The DR notation indloates prlvaoy requirenents - BDD requiras that counts Less than sl not e displayed, N7A (9ot Applicabily) ludicates
denominators 10 or N/R (Not Reporled) indicates eatogories where no parilolpants warg rﬂwned. These perlotmance Tndiealors Inolude all vocational
progyems whether or not they are supported wlth Peckiua Title IC Fands, For mova detalled repotts, s6e Core Indicntors 'Summary' und Detaif Reports,
Slinded arens aro for your information and are nol fnoluded as accountabllity mensurcs,

By totalng cach poslilve, nogative, NZA, N/R outcame In tha last column from lioms 1 - 40, T cazilly and scknowledge thm perfarmanes fn the 40 Core
Todisator entegorles bs ag follows:
of The 40 wro at or shove the Dislviet nozotiated level(x;
of the 40 wre below the Dlshlel negotinted levol{e);
of {lio 40 nro st s (N/A, N/R)
Depariment Chale (ar anthorizod Deslpnec)

e

Torm 1 Part B-C Last Revised 01/15/2008 *1f ho distelet larget is availablo then state torgets will be used.

Terns of Use | Privasy Statomont
Copyright @ 2013 Stals of Callfornla
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CTE Outcomes Survey Dashboard

CTE Outcomes Survey 2017-2020 Results

Pragram/Top code (A
(Multipla valuas) o [2] skas B et
] comatater B “frar reaining wages
Areaafincarest N Average Wages . Befora Training Wages
Business andFinanca - B viace O terences
Year
s40C0

$3710

3
= 33000 $25 74
3
8
]
E soo e §15 36
= i
o
a
2
sioon
£133
R ]
2017 2013 Grand Total
2017 2018
Completar Aftar Tramnng A age. 22322 2211
32173 $18.23
3153 3422 33e2
5 Wage Differer ca 7= 2i% 208 149
#afds 333 433 g3c 529
Grand Total Aftar Trainng Wagas §2328 $28.25 $24.11 S28.19
Zabare TA 0 G 52173 52145 51923 s2az0
Wage Differer ces 5153 $5.80 S488 $338
o viage Dl eer e 7% 2% 20% 13t s5%
tuf Responsas 300 430 630 520 oo

Espanol
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Academic Affairs Outcomes Assessment

Assessment Cycle Dashboard Assessment Cycle Dashboard "How tol:  Pro-SLO Webinars
Program Learning Outcomes Documentls

Assessment Cycle Dashboard

Click on the buttons to download the guidelines and samples for planning and executing an assessment cycle at AHC.
Also, click on the buttons to the Online Reports to go to the forms to input data for the respective part to the cycle

PLO Performance Chart: Business Tnis is a chart showing the PLO percent and the count of students that met stﬂiﬂgfs“ Eg mg}

Program Term v

B Number Mot Met P °d\\
\ N
Business * (Al ¥ W Percent Met ;

92% 92%

100%% 100%

85% 26% 85% 88%
90%

82%
[==]

9143

Summer 2013 . &

- - o o o @ ] = e = w w w w m
- = = = - - - - - - - - - = - =
Py o o o o o o o =1 o o = o =) o o
& i ™ ~ ] ] ~ N ~ & & 5 & o N &
= o = o = = o = o = = o o == = =
® o [ c o @ = a = @ ] £ @ @ @
w = L = E w £ w = E w <] E w = g

5 = £ = a £ = E —~

) ] 5 ) @0 5 @ 5 =

2] w w

PLO Performance Table: Business- This is a table showing the averal PLO performance over the last 6 academic years, including percent and numbers of
students meeting standards

Number Met Number Not Mat Percent Mat
Null Mo PLO Assacialed 15 0 100%
gUST Apgly business principles to producs a work-based learning 2439 502 81
projecls
Business
BUS2 Demonslrate the ability to follow instruclions en assignments and 1615 273 86%
class activities
BUS3 Recall significant business issues, theories, and applications 2529 232 92%

Assessment Cycle board "How to"

Download PDF

Espanol



Area of Focus Discussion Template
ACADEMIC SERVICES AND SUPPORT

Entrepreneurship Program

Academic Services and Support — assess and improve relationship with tutorial services, library,
counseling, learning assistance program (LAP), etc. and evaluate co-curricular support courses.

Possible topics:
¢ Collaborate with student success team members to ensure institutional barriers
are mitigated.
® Review and summarize student support options.
¢ Implement student surveys and evaluate results.
* Assess co-curricular support programs and services.

1. What data were analyzed and what were the main conclusions?

Last year, all business department members, including entrepreneurship faculty, participated in
a multi-step process to gather student feedback about student needs for support services.
First, the department planned and executed a small focus group. Additionally, a literature
search was performed to identify common themes. Based on these findings, a survey was
produced and administered to students. Results were compiled and analyzed. An orientation
was offered. This year, the department members identified plans to develop a “talking
syllabus.” Also, faculty members identied key points in the semester to provide students with a
short video/zoom presentation to increase student contact, student success, and student
interest,

2. Based on the data analysis and looking through a lens of equity, what do you perceive
as challenges with student success or access in your area of focus?

The Business department, including the entrepreneurship program, would like to increase
student-instructor contact through providing needed academic services and support either
directly or by actively referring students campus support services. Canvas is an excellent
method to publicize and highlight college support services.

3. What are your plans for change or innovation?

Using short video/zoom vignettes at appropriate times should help connect students with their
instructor and the college support services.



4. How will you measure the results of your plans to determine if they are successful?
Student success rates and retention can be used to analyze if our plans have been successful.

Also, student satisfaction and feedback can be gathered.

Validation for Program Planning Process: If you have chosen to do the Validation this year,
please explain your process and the findings.

1. Who have you identified to validate your findings? {(Could include Guided Pathway
Success Teams, Advisory Committee Members, related faculty, industry partners or
higher education partners)

The Business Advisory team is active and met this year. They have validated our findings. The
Business Advisory team includes entrepreneurship.

2. Are there specific recommendations regarding the core topic responses from the
validation team?

Get student feedback about what students liked and disliked about our curriculum and student
support.

Based on the narratives for the prompts above, what are some program planning initiatives and
resources needed for the upcoming years? Use the tables below to fill in NEW resources and
planning initiatives. This section is only used if there are new planning initiatives and resources
requested.

Sample:
| = ' New Program Planning Initiative



Resources:
Resources:
Priority Level: Low Medium High
Resource Type: Equipment Staff Faculty Supplies and Materials
Quantity:
Per Item Price: Price with taxes/shipping, etc:
: Description:

Resources:
Resources:
Priority Level: Low Medium High
Resource Type: Equipment Staff Faculty Supplies and Materials
Quantity:
Per Item Price: Price with taxes/shipping, etc:
Description:
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