YEARLY PLANNING DISCUSSION TEMPLATE
General Questions

Program Name Business Academic Year 2024-2025

L.

Has your program mission or primary function changed in the last year?

No. There has been no change in the program/discipline mission or primary function in
the last year.

Were there any noteworthy changes to the program over the past year? (¢.g., new courses,
degrees, certificates, articulation agreements)

There have been no new courses, degrees, certificates, or articulation over the past year.

Is your two-year program map in place and were there any challenges maintaining the
planned schedule?

There have been no changes in our program map and no challenges associated with
maintaining the planned schedule.

Were there any staffing changes?

There have been no staffing changes. There are two full-time instructors who are
longtime employees. Other courses are taught by Associate Faculty who also have a long
history of employment within the department/discipline.

What were your program successes in your area of focus last year?

In 2024-2025, the business disciplines focused on enrollment and efficiency. All full-time
business instructors, including BUS, CBOT, CBIS, ACCT participated in the Business
Department Student Success team to address this area of focus, The team also included a
representative from counseling. The team regularly met throughout the year.

A summary of the success team findings is as follows:
INTRODUCTION

The Business Department Student Success Team met throughout the 2024-2025 year.
The student success theme this year is enrollment and efficiency, Team members
discussed how student participation in events/activities at AHC could potentially help
enrollment and degree completion. Team members noted that student participation in
events/activities may enhance students” academic experience at Allan Hancock College
by helping them feel more connected to the college. A prior survey indicated that efforts
to enhance student connectivity would be beneficial.

METHODOLOGY
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A list of AHC events and activities was obtained from the AHC college calendar which
appears online at the AHC website. Team members agreed on 21 events and activities
they believed could enhance students’ experiences and potentially lead to sustained
enrollment and efficiency.

Subsequently, a survey was developed. Students were asked if they participated in any of
the 21 events listed. If the response was “no,” students were asked if they would like
information about the event. Additionally, students were asked if they are a member of
any AHC club, whether they would like to participate in any other events or activities,
and what other events or activities students would like to participate in.

This survey was emailed to all students in the business disciplines (as described hercin).
RESULTS

Only 32 students responded. As such, the results can only be viewed as preliminary
findings that may serve for further research or alternatively, the development of
interventions to address arcas of improvement.

Overall, preliminary results indicated that the 32 students are seldom participating in the
events/activities addressed in the survey. Overall, scores for the 21 of the
events/activities are as follows:
* 14 out of 21 events/activities scored only 0% - 6% in participation rate,
* 4 events scored between 9% to 13% participation rate (scholarship, cash for
college, motivation and self-care, and time management).
e 3 events/activities scored between 18% - 31% participation. Specifically, AHC
Bow-Wow scored 31% participation rate, 18% for resume building, and 13% for
time management.

The number of students who would like information about the event/activity ranged from
13% - 28%. The highest score was in response to obtaining more information about
Time Management.

A total of 16% of respondents said they are a member of an AHC Club.

A total of 67% of respondents said they would like to participate in other events or
activities. There were 6 suggestions for other events/activities. The opportunity to
volunteer, more information about grief support, easier process for signing up for AHC
clubs, fun day with bounce houses, add a gardening club, offer career day for AHC
students only, and hold a job hiring/career fair.

RECOMMENDATIONS
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Team members reviewed the results in a team meeting. Although the response rate was
small, team members decided that one intervention is appropriate at this time.
Specifically, team members decided to post a list of events/activities (which are
scheduled throughout the year) on their online sites, syllabus, and/or via course handouts,

Team members also support the suggestion to hold a Career Fair for AHC students only.

Further research could be pursued.

Learning OQutcomes Assessment
a. Please summarize key results from this year’s assessment.

In academic year 2024-2025, Business 101, 110, and 104 were analyzed using
SPOL. The PTO evaluated for 101 and 110 was “produce a work-based project.”
The PTO for 104 was “demonstrate the ability to follow instructions.”

In addition, four Fast Track courses were evaluated for PTO “demonstrate the
ability to follow instructions.” FastTrack courses cvaluated were Business 362,
357, 370, and 361,

The SPOL analysis resulted in a finding that all courses evaluated were successful
in meeting the learning outcomes measured. Specifically, all courses had an
80% attainment rates,

b. Please summarize your reflections, analysis, and interpretation of the learning
outcome assessment and data.

All courses analyzed show a good success rate for the PTO evaluated . Timely
interventions and effective student-instructor contact have fostered positive
success rates,

Department members will continue to utilize SPOL to analyze additional courses
and outcomes,

¢. Please summarize recommendations and/or accolades that were made within the
program/department.

The greatest accolades involved the Business Department Student Success Team
activities, summarized herein, Question 5.

In addition, a focus on enrollment is evidenced by the large number of courses
offered on Saturdays, at 8 am at SM, at the LVC, and at the jail. The Business
discipline faculty have a strong presence at the Lompoc Valley Center. The
business discipline has a strong presence throughout the week, both day and
evening classes. See Attachment 1. 1a, 1b, I¢ - Section Heat Map.
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No changes are planned.

d. Please review and attach any changes to planning documentation, including PO
rubrics, associations, and cycles planning,

No changes are planned.

Distance Education (DE) Modality Course Design Peer Review Update (Please attach
documentation extracted from the Rubric for Assessing Regular and Substantive Interaction
in Distance FEducation Courses)

a. Which courses were reviewed for regular and substantive interactions (RSI)?
The course evaluated were Business 101, 110, 107, and 102.

b. What were some key findings regarding RSI?
Four courses underwent peer review, inchuding evaluation for regular and
substantive interactions. All courses indicated strong regular and substantive
interactions.

Some strengths: Presently, faculty utilize a variety of methods to maintain regular
and substantive interaction including video orientation, videos, links to outside
sources, discussion boards, online office hours, and direct feedback to students on
every assignments. Further, emails are sent and received on an ongoing basis.

Some areas of possible improvement: The department will continue to update and
improve methods to maintain regular and substantive interaction.

c. What is the plan for improvement?
Faculty will continue to meet RSI objectives. Additional courses will undergo
peer review next year,

CTE two-year review of labor market data and pre-requisite review

a. Does the program meet documented labor market demand?

According to the EDD “Projections of Employment, Occupation, 2018-2028,” for
Santa Barbara County, the annual job opening projections for TOP Code 050100
Business and Commerce, General and TOP Code 050600 Business Management, and
TOP Code 050500 Business Administration, indicate new jobs (from growth plus net
replacement), is strong. A total of 8,500 annual job openings by occupations in these
top codes total 8,590 during this period.

According to the U.S. Department of Labor Statistics, “Occupational Employment
and Wages in Santa Maria-Santa Barbara — May 2024,” the mean hourly wage for
manager is $69.25 per hour. The mean average wage for business financial operations
is $46.59.
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According to the U.S. Department of Labor Statistics, “Occupational Outlook
Handbook, “Overall employment in business and financial occupations is projected
to grow faster than the average for all occupations from 2022 to 2032. About
911,400 openings are projected each year, on average, in these occupations due to
employment growth and the need to replace workers who leave the occupations
permanently.” This document presents job summaries, educational requirements, and
2023 median pay for several occupations within the Business and Financial
Occupations category.

As such, the career and technical education provided by the business disciplines
provides a good vehicle to prepare students to meet this documented labor market
demand.

b. How does the program address needs that are not met by similar programs?

The business department/disciplines focus on preparation for careers in business and
transfer to advanced training in business. This is the unique role of the AHC business
department/disciplines.

c. Does the employment, completion, and success data of students indicate program
effectiveness and vitality? Please, explain.

In 2023-2024, the courses with the most students within the business discipline
are Business 101 Introduction to Business and Business 110 Business Law. Both
of these courses have success rates above the college average, namely 80% for
Business 101 and 86% for Business 110. The college success rate is 74%. See
Attachment 2.

The overall success rate for Business is 74%, the same percentage as the college
success rate. Nonetheless, there is room for improvement in several coutses,
especially in Business 104, 106, and 107, Earlier instructor drops of low
performing students should help improve success rate, although all attempts will
be made to help students improve their performance during the class.

See Attachment 3 and 3a. Faculty will meet and confer to develop a plan for
improvement of success rate in individual classes that have relatively lower
success rates. Most likely earlier interventions will be required. It should also be
noted that the business discipline classes have very high standards, most with
comprehensive writing assignments. Writing has been a challenge for many
students. The department will continue to foster interventions to assist students
develop the ability to express themselves in writing. This is a key skil! that is
needed for business, as noted by the Business Advisory Team.

For 2023-2024 The retention rate of courses in the business discipline is 87% a bit
under the college retention rate of 89%. The retention rates in the two classes
with most students, Business 101 and Business 110 have retention rates of 87%
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and 94% respectively. Business 160, a class with high enrollment each semester
had 92% retention. Department members will review the retention performance
in other classes and develop a plan for improvement. The department will also
review performance by all three PTOs to determine what the greatest area of
improvement is in each course. See Attachment 3 and 3a.

The persistence rate for the business discipline for Fall 2023 (most current
reporting period) in the category “First time AHC students Persistence % fall to
spring, is 75% vs. the college total persistence rate of 67%. The persistence for
ethnicity is above the college average for each group, 71% for Hispanics, 79% for
White, and 74% for Other. Persistence for each gender group is also above the
college average for each group, 76% for Females, 72% for Males, and 100% for
non-binary,

In 2023-2024 there were 112 Business AA, AS, and AST-1 unduplicated desrees,
an increase of 14 degrees from the prior year.

In 2022-2023 there were 113 unduplicated certificates awarded. This is a
significant increase of 17 in the previous year. Currently, one of the FastTrack
certificate programs is offered each semester. This scheduling has resulted in full
classes and a robust Saturday FastTrack program.

See Attachment 6.
TRANSFER: BUSINESS ADMINISTRATION

There was a total of 75 unduplicated ADT degrees in 2023-2024 compared to 66 the
previous vear. As such, 75 students were prepared for transfer.

See Attachment 13

Time to Degree in Years for FIRST degree and
Median Units Attempted for FIRST DEGREF,

The Median Time to Degree for all degrees within ihe Business, Business
Administration, and transfer degree disciplines in 2023-2024 is 2.8 years. This
timeframe has been stable since 2020-2021 academic year,

The median units attempted was 84.0 units attempted with 73 units attained,
compared to §7.5 units attempted and 75 units completed in 2022-2023.

See Attachment 14
Enrollment by Modality

In 2023-2024, 55% of classes were offered on-site and 45% were offered online.

See Attachment 4
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d. Has the program met the Title 5 requirements to review course prerequisites, and
advisories within the prescribed cycle of every 2 year for CTE programs and
every 5 years for all others?

Yes, presently only “advisory” prerequisites are used and their use is infrequent.
¢. Have recommendations from the previous report been addressed?

Yes, a “Talking Syllabus and Orientation” is now in use, as recommended in the
previous report.

Discipline faculty continue to emphasize the importance of writing and following
instructions, as recommended by the Business Advisory Team. Faculty provide
timely feedback on all assignments as they pertain to writing and following
instructions on assignments,

SPOL was utilized to continue measuring and monitoring student success in
PTOs.

The department continued to focus on addressing student success as evidenced by
the Business Department Student Success activity for 2024-20235, described
herein.

Use the tables below to fill in NEW resources and planning initiatives that do not apply directly
to core topics. This section is only used if there are new planning initiatives and resources
requested,

A prior request was made for a coordinator stipend of $1,200 for the non-full time faculty
disciplines of paralegal, real estate, and entreprencurship. No new planning initiatives or
resources requested.

Sample:
New Program Planning Initiative (Objective) — Yearly Planning Only
Title | LR Obj-2 Video Speeches for Student Learning and enhancement
(including
“number:
Planning | (The academic years this will take to complete) 2021-22 to 2024-25
years:
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Description:
(A more detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)
The success levels of our courses have indicated that students need to be able to review their
own speeches. Videotaping the student’s speech provides a very constructive approach to
review and improve their oratory skills.

What college plans are associated with this Objective? (Please select from the list below):

1 Ed Master Plarl_]  Student Equitf Plan  Guided P4thivays AB 705
[1 Technology Pidn] X  Facilities PThn Strong WprHforce Equal

- Employment Opp.

1 Title V

Resource Requests: Please use the Resource Request Excel template located on the
Program Review web page to enter resource requests for equipment, supplies, staffing,
facilities, and misc. resources needed. Send completed excel document along with
completed program view core topic for signature.

| A B o e B __ E F G H ~  a
| 4 9
| 2 ;
|3 Enter equipment requests below. Equipment is EQUIPMENTNEEDS
4 defined as having useful life of more than one year
5 AND a purchase price of more than $200 each
& including tax. This includes all items that are part of
- the initial purchase.
g
]
10
Dept Program Source ‘Year Initiative Resource Need Requested item(s) Please include per item
{Objective)
11 A = 7| Reference * o ]
12| English English Rhaloric Yearly Planning and Core 2022-2023 ERQEJ-2 Equipment - /ideo camaras 5600 each
13|
14
15 |
16
17|
18|
19|
20 ¢
> EQuIPMENT [ETTIIEY [STAReNGY tecHnoocy ([ANLEE | v ¢ 1 ¢ co——— >
Ready T Accessibilty: Investigate w 11 R Py

New Program Planning Initiative (Objective) — Yearly Planning Only
Title
(including
number: _
Planning (The academic years this will take to complete)
years:
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Description:
(A more detailed version of inifiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)

What college plans are associated with this Objective? (Please select from the list below):

] Ed Master Plal_]  Student Equitf Plan Guided P4fhivays AB
705/1705
[1 Technology Pldn ] Facilities 1laj Strong Woikfgree Equal

Employment Opp.

[] Title V

New Program Planning Initiative (Objective) — Yearly Planning Only
Title
(including
number:

Planning | (The academic years this will take to complete)
years:

Description:
(A move detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)

What college plans are associated with this Objective? (Please select from the list below):

[C]Ed Master Plal_]  Student Equitf Plan Guided PAthivays AR
705/1705
[ 1 Technology Plda]  Facilities 1Had Strong Worllcfdree Equal

Employment Opp.

[ Title Vv

New Program Planning Initiative (Objective) — Yearly Planning Only
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Title
(including
number: o
Planning | (The academic years this will take to complete)
years:

Description:
(A more detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)

What college plans are associated with this Objective? (Please select from the list below):

Ed Master Plarl_1  Student EquitiPlan  Guided P4fivays AB
705/1705

Technology Pldn]  Facilities IFlah Strong Wokdjrce Equal
Employment Opp.

Title V

New Program Planning Initiative (Objective) — Yearly Planning Only

Title (including
number;
Planning years: | (The academic years this will take to complete)

Description:
(A more detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)

What college plans are associated with this Objective? (Please select from the list below):

[ Ed Master Plad_] Student Equitman Guided Pmays AB
705/1705
[] Technology Plin ] Facilities IHan Strong Woilkfgrce Equal

Employment Opp.

[] Title V
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~New Program Planning Initiative tai)j ective) — Xéarly Planning Only )
Title (including

number: —
Planning vears: | (The academic years this will take to complete)

Description:
(4 movre detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)

What college plans are associated with this Objective? (Please select from the list below):

[ 1 €d Master Plal_1  Student EquitgPlan  Guided P4thlvays AB
T05/1705
[ ] Technology Pldn]  Facilities 1 Strong Worlkfjree Equal |
Employment Opp. |
[ Tite V
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Area of Focus Discussion Template
ENROLLMENT TRENDS AND EFFICIENCY

Enrollment Trends and Efficiency — look for areas of growth or decline, relationship to the
college and similar programs, and head count (enroltment and full-time equivalents for students
and full-time equivalents faculty). Sample activities inciude the following:

Possible topics:

¢ Review FTES, headcount and enrollment trends disaggregated by population
groups.
Assess trends in productivity.
Review retention and success rates by modality and disaggregated by population
groups.

¢ Analyze the throughput of students from every completion and assess time to
completion and disproportionate impact.

+ Collaborate with guided pathways success teams to determine if programmatic
barriers exist.

» Establish program goals for success rates.

1. What data were analyzed and what were the main conclusions?

Enroliment/Headcount/FTES

Enrollment for Fail 2023 has increased slightly, from 1,926 students in 2022 — 2023
to 2,108 students om 2023-2024.

Headcount for 2023-2024 is 1,252 students compared to 1,227 students in 2022-2023.
FTES in 2023-2024 is 162.7 students, up from 158.5 students in 2022-2023,
See Attachment 4

Headcount by Ethnicity, Gender, Ethnicity

The largest number of students are Hispanic (76%), nearly equal percent of males and
females, and 64% are under 24 (66%).

See Attachment 5, 5a, 5b.

AWARDS EARNED BY GENDER

Here, results are presented separately for the “Business Administration” discipline
and “Business” discipline.

For the Business Administration in 2023-2024 (most recent reporting period), a total
of 49% were males, 50% were females, and 1% were non-binary, Gender remains
stable from previous year.
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For the Buginess (only) discipline, there are 5% more females than males earning
awards in 2023-2024. A total of 52% of business discipline awards were earned by
females and 47% were carned by male. However, the percentage of male award
earners rose from 41% the previous year to 47% currently.

See Attachment 7 and 8
AWARDS FARNED BY ETHNCITY

For the Business Administration degree, 2023-2024, the largest category of award
earners is Hispanic, The Hispanic ethnic group represented 72% of award earners.
This is a 10% increase from previous years. The second largest ethnic group was
White, with 21%. White enroliment decreased 4% from the previous year,

For the Business, Hispanics were the highest percentage of award earners, totaling
58%. This was a decrease of 4% from the previous year. The second largest group
was White, with 28%, increasing 4% from the previous year.

See Attachment 9 and 10
AWARDS EARNED BY AGE

Please note that institutional data for this category has a clerical error in that there is
an age group mussing (ages 25-34). Nonetheless, the siatistics reported here are
presented according to the data provided.

For Business Administration 2023-2024, 50% of students were age 20-24, This
represents a 4% increase from the prior year, A total of 29% were age 35-54, a 4%
decrease from the previous year. A total of 19% were under 20 years old, a 4%
increase from the previous year.

For Business, 67% of students were ages 35-54. This is an 8% increase from the
prior year. The number of students ages 20-24 earning awards dropped from 31%
last year to 20% this year. The enrollment for under 20 earning awards increased
from 3% last year to 10% this year.

See Attachment 11 and 12.

The persistence rate for the business discipline for Fall 2023 (most current reporting
period) in the category “First time AHC students Persistence % fall to spring, is 75%
vs. the college total persistence rate of 67%. The persistence for ethnicity is above the
college average for each group, 71% for Hispanics, 79% for White, and 74% for
Other, Persistence for each gender group is also above the college average for each
group, 76% for Females, 72% for Males, and 100% for non-bmary.

Based on the data analysis and looking through a lens of equity, what do you perceive
as challenges with student success or access in your area of focus? The data analysis
reflects equity across the program utilizing various measures.
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2. What are your plans for change or innovation?
Use of free instructional materials/textbooks is being reviewed in order to assist students
facing financial challenges caused by high textbook costs.

3. How will you measure the results of your plans to determine if they are successful? The
department will review progress in identifying new materials in the next annual revies.

Validation for Program Planning Process: If you have chosen to do the Validation this
year, please explain your process and the findings. N/A.

[. Who have you identified to validate your findings? (Could include Guided Pathway
Success Teams, Advisory Committee Members, related faculty, industry partners or
higher education partners)

2. Are there specific recommendations regarding the core topic responses from the
validation team?

Based on the narratives for the prompts above, what are some program planning initiatives and
resources needed for the upcoming years? Use the tables below to fill in NEW resources and
planning initiatives, This section is only used if there are new planning initiatives and
resources requested that pertain to the Core Topic only.

Sample:
New Program Planning Initiative (Objective) — Core Topic Only
Title | ER Obj-2 Video Speeches for Student Learning and enhancement
(including
number:
Planning | (The academic years this will take to complete) 2021-22 to 2024-25
years:

Description:
(A more detailed version of initiative. Please include a description of the initiaiive, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)
The success levels of our courses have indicated that students need to be able to review their
own speeches. Videotaping the student’s speech provides a very constructive approach to
review and improve their oratory skills.

‘What college plans are associated with this Objective? (Please select from the list below):

[ Ea Master Plan_] Student Equitman Guided Pithivays AB 705

[] Technology Plda] X  Facilities Plhn Strong Whillforce Equal
Employment Opp.

[ Title V
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Resource Requests: Please use the Resource Request Excel template located on the
Program Review web page to enter resource requests for equipment, supplies, staffing,
facilities, and misc. resources needed. Send completed excel document along with

completed program view core topic for signature.

| A B_ c ] E F G H a
| 2 '
[ 3 Enter equipment requests below. Equipmentis EQUIPMENT NEEDS |
| 4 defined as having useful life of more than one year

13 AND a purchase price of more than $200 each

g Including tax. This includes all items that are part of

” the initial purchase.

8

9

10

Dept Program Source Year Initiative Resource Need Requested ltem(s) Please include peritem
= (Objective)

111 1l - S =z _______'“| Reference "} 7| cace - S

12 English English Rhatoric Yearly Planning and Core|  2022-2023 EROEJ-2 Equipment - fideo cameras $600 sach

13

14

15

16

17

18

19

20 vl

> EQUIPMENT  BSELITES TECHNOLOGY — MZtellEjal | -t 4 CEmTESTTD

| Ready T Accessibility: Investigate
L Y g

New Program Planning Initiative (Objective) — Core Topic Only

Title
(including
number: |

Planning = (The academic years this will take to complete)

years: |

Description:
(A more detailed version of initiative. Please include a description of the initiative, why it is
- needed, who will be responsible, and actions that need to happen, so it is completed.)

- What college plans are associated with this Objective? (Please select from the list below):

|:| Ed Master PlatD
| 705/1705

|:| Technology Pldn]
- Employment Opp.

[ Title v

Student Equitﬁan

Facilities Flaj

Guided Pthlvays AB

Strong Worfkfdrce

Equal
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New Program Planning Initiative (Objective) — Core Topic Only

T g oo’/

- (including
number:
Planning | (The academic years this will take to complete)
years:

Description:
(A more detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)

What college plans are associated with this Objective? (Please select from the list below):

[_1 Ed Master Plad_] Student Equitk Plan Guided Pithlvays AB
T05/1705

[] Technology Pldn]  Facilities ¥lad Strong Woilkdrce F.qual
Employment Opp.

] Title V

New Program Planning Initiative (Objective) — Core Topic Only

Title
(including
number:
Planning | (The academic years this will take to complete)
Vears:

Description:
(A more detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)
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What Eallege planswﬁ;"é associated with this Objectivezfv(Ple&iééwselect from the list below‘j:w

Ed Master Plal_]  Student Equitg Plan  Guided P4fiilvays AB
705/1705
Technology Pn]  Facilities Strong WoilkTdrce Equal

Employment Opp.

Title V

New Program Planning Initiative (Objective) — Core Topic Only

Title (including
number:
Planning years: | (The academic years this will take to complete)

Description:
(A more detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need to happen, so it is completed.)

What college plans are associated with this Objective? (Please select from the list below):

[ ] Ed Master Plal_]  Student Equitf Plan ~ Guided P{fvays AB
705/1705

[ Technoiogy Pldn]  Facilities IFah Strong Woilkfgree Equal
Employment Opp.

(] Title V

New Program Planning Initiative (Objective} — Core Topic Only

Title (including
number:
Planning vears; | (The academic years this will take to complete)
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Desorintion: - e e e
(4 more detailed version of initiative. Please include a description of the initiative, why it is
needed, who will be responsible, and actions that need io happen, so it is completed,)

What college plans are associated with this Objective? (Please sclect from the Iist below):

[ Ed Master Plaxl_]  Student Equitf Plan Guided Pithlvays AB
705/1705
[C] Technology Pldn]  Facilities #an Strong Workfdrce Equal

Employment Opp.

[] Title V

Program Review Signature Page:

) S Oct 7,2025
Maria A Comstock (Oct 7, 2025 16:50:54 PDT)
Program Review Lead Date
~ @Mfﬂ* Oct 8, 2025
Program Dean Date
C Oct 8, 2025
Vice President, Academic Affairs Date
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Heatmap Course

Section Heat Map (data as of 8/12/24)
*grouped by hour of section begin time*
Click cell in heatmap to see data for the chosen time slot. Click course in detail to see data for course.

Term Fall 2023|Campus All|Department Business|Discipline Business| ot
Course Attribuite All | Part of Term Al

BeginTime Monday Tuesday Wednesday Thursday Friday Saturday
g

Sunday 0" -
Bam
Faii 3. Buidling
9am s} 1 ] b 0 C C
10am 0 1 i 3 % o 0 4. Room
L1am o i 1 1 : ° 0
12pm 1 i : . g ) 0
1pm 0 2] 3 1 i e 5. Department
2pm
3pm
dpm 6. Discipling
Spm
spm 1 2 0 $ 3 : :
7om 7. Course Attribute
som
9pm
OMLINE 0 0 0 o} Q0 0 ¢ 8. Part of Term
Day All|Time All
Status_ Departmant_ Discioline_ caursa N 3 CampusDas:  SidgReam A BegirTima, i Fenus FTES o
Desc Coma Enroll = Sactions
271 : Foali T 3 it e 35
Fu Hull 33 3.2 19
T: Pult 25 21
: : m;” >7 = Online Sactions
- il 32 F1 5
: 5 13 35 12
_-j‘ bog ‘N“” i j ) ""j: ; :; Course Includes Day
= Al B
1 i Tern Pt 1€ iE
an R
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Heatmap Course

Section Heat Map (data as of 8/12/24)
‘groupad by hour of sacticn begin time*
Click cell in heatmap to see data for the chosen time slot. Click course in detail to see data for course.

3 S A 1. Term
Term Fall 2023|Campus All|Department Business|Discipline Business| L -
Course Attribuite All | Part of Term All
2.Campus
BeginTime Monday Tuesday Wednasday Thursday Friday Saturday Sunday
Gam
7am 3. Buidling
gam : : L 0 2 g
9am s} 1 v 1 0 ¥ 0
10am v X 3 1 3 (4} 0 4, Room
llam [t} i 1 1 i e g Ally .
12pm kY i e 1 ol ! c
1pm 0 L t 1 1 : 5 Department
2pm
3pm
4pm 8. Disciplina
Spm Bu g
apm 3 1 o 1 0 b C
Tpm 7. Course Attribute
9pm
ONLINE ¢ 0 ¢ 0 g 0 0 8.Part of Term
All} -
Day All|Time All
Dact af Farm O Mon Online
Status_ Deparomant. Discighre_ coursa [ CampusDesc  SldgRzem Eartaf¥esm BaginTime_ d", Ceaous FTES_ P
Desc Cami Enroll >actions
Fui T hiE i 30 Z5 19
Taem i i3 b .
= 53 Online Sectians
= 7 N 1 s 25 ez ] 2
S z3 ¢z
JLeAT 2122 L2 “ fﬁ " :" Course Includes Day
5 7z 21423 53r 1 Al The 5 8 03
4 oA - - 2 X
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Heatmap Course

Section Heat Map (data as of 3/12/24)
*groupad by hour of section begin time*
Click cell in heatmap to see data for the chosen time slot. Click course in detail to see data for course.

Term Fall 2023|Campus All|Department Business|Discipline Business| e -
Course Attribuite All | Part of Term All

2, Campus

Beginlima Monday Tuasday Wadnesday Thursday Friday Saturday Sunday
Bam

7am 3. Buidling
Bam : 1 ¢ 1 o
9am & 1 o 1 Q e o}
10am ¢ i i i i 0 0
1lam C 2 i 1 1 ¢ a
12pm b 1 1 1 o] 0 g
1pm : 1 1 : 1 °
2pm
3pm
4pm
Spm
Gpm 3 i 0 1 5 o 0!
7pm 7. Course Attribute
i
9pm
ONLINE ¢ s} o] [} c Q 2 8.Partof Term
g —AJM -
Day All|Time All
P Nan Onhne
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Comb Enrell = Sactions
: ¢ Latamy REI i s = 53 Online Sections
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: 1333 jats : r < I3 03 12
3 25 03
£ 2122 S# = 2 b > 23 gz
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L]
5-Year Enrollment by Course l@

5-Year Aggragate Envollment Bt Fall 2019 Fall2020  Fall2021  Fall2022  Fall2023 (oovonment OR Headcount
BUS101 : ausi01 202 228 158 295 269
eus1io NN - BUS110 80 101 66 64 65 Years or Terms
eus10z |EENEIEEN 3:5 BU5102 72 56 &4 58 59
Busis0 INNEERE :c BUS160 24 50 70 8l 29 cRiNE
Bus370 SENEEH 177 8US370 95 15 24 17 N .
BUS373 I 3¢ BUS373 100 29 29
Busz02 [ 155 BUS302 35 31 29 30 30 Subject
susi07 M :s: BUS107 32 32 27 33 27 |BUS v
BUS103 [0 143 BUS103 20 Rl 31 24 33
BUS371 [N 143 BUS3TL 38 2 27 Lollrse
eus3sa [ 11 8US369 92 22 27
eusiod [ 135 BUS104 33 29 25 25 25 Campus
aus374 [ BUS374 %6 23 |(an) -
susi3c EE BUS130 15 27 24 17 24
susi21 [ BUS121 21 25 18 19 25
eus3zs BUS375 EE]
gus111 BUS111 E} 31 25
sus1a1 Wl 57 BUS141 20 13 7 1 16
BUS372 BUS372 24 26
Bus3es §{l 23 BUS363 22 23
sus377 {12 BUS377 15 22
8Us394 [ 35 BUS334 2 18
sus3s7 §3s BUS357 24 14 Enroliment & HC|
sus3ez I 35 BUS362 22 14 By Program
us203 f 22 BUS303 11 13 s
ausass f 22 BUS386 23
8US396 f BUS386 2 Headcount
gus3as | 23 BUS38S 10 Demographics

Fill Rate &
Efficiency
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Program Review: Success, Retention, Persistence

Success & Retention
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Program Review: Success, Retention, Persistence

Success & Retention Moo Eretnn
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Program Review: Enrollment & Headcount

Enrollment | Headcount | FTES i@
9 i 1,317 ) —

- 1.5 1,579 1,328 __—— mmntg 108
B —— P =
5
E
= Years or Terms
S Acadamic faar -
e 1327 1,252
g == 1,113 1z S ;
H 1,007
2 CR/NC
a Credit -
)
I
Subject i v
I 1827
150 142:5 28t e 8US .
- 122 ===
1450
Course
0 (Al .
=
i
c
2 Campus
(A1) .
23120 2020-27 02324

2018-20

Enroliment by Modality

2020-21 1,014-53% Enroliment & HC

By Course

2021-22 Headcount

Demographics

2022-23 Fill Rate &

Efficiency
2023-24 —
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Headcount Demographics

Null 1,798
61%
Fall 2019 e 1
64%
360
Fall 2020 64%
Fall 2021 Shi
65%
Fall 2022 a3
67%
Fall 2023 28
76%
0% 10% 20% 30% 40% 50% 60% 70% 80%
% of Headcount
Fall 2019 Fall 2020 Fall 2021 Fall 2022
Headcount % Total Headcount % Total Headcount % Total Headcount % Total
Asian 9.0 2% 6.0 1% 12.0 2% 4.0 1%
Black 11.0 2% 7.0 1% 110 2% 23.0 4%
Filipino 10.0 2% 8.0 1% 8.0 1% 14.0 2%
Hispanic 362.0 64% 360.0 64% 361.0 65% 437.0 67%
Native Am 5.0 1% 10 0% 4.0 1% 4.0 1%
Paclsl 2.0 0% 5.0 1% 4.0 1% 6.0 1%
Two ar More 20.0 4% 23.0 4% 20.0 4% 16.0 2%
Unknown 5.0 1% 9.0 2% 4.0 1% 6.0 1%
White 138.0 25% 141.0 25% 135.0 24% 138.0 21%
Grand Tatal 562.0 100% 560.0 100% 559.0 100% 648.0 100%

90% 100%
Fall 2023

Headcount % Total
5.0 1%
10.0 2%
4.0 1%
458.0 76%
3.0 0%
1.0 0%
13.0 2%
4.0 1%
108.0 18%
606.0 100%

]E
Yaars or Terms

Fall Tarms -

Ethnicity |Gender | Aga

CR/NC

Subject
BUS -

[ AG
(m:Y]

[ ANTH
[J APRN
] ARCH
[ ART
] ASL
] ASTR
O AT
1 ATH
(] BASK
(] BiOL
BUS
] cA
[ cBis
[Jceat
] CFK
[] CHEM
darz
[ CNA
[ cos
[Jcs
[JescT
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Female

Male

Non-Binary

Grand Total

2019-20
2020-21
2021-22
2022-23
2023-24
0% 10%
2019-20
Headcount % Tatal

519 52%

485 48%

3 0%

1,007 100%

Headcount Demographics

519

52%

613
55%

615

579
47%

613
49%

20%

30%

2020-21

Headcount

613

492

10

1,115

% Total

55%

2495

1%

100%

40%

% of Headcount

50%

2021-22

Headcount

615

514

1,142

% Total

54%

45%

1%

100%

80%

2022-23
Headcount % Total
579 47%
630 51%
18 1%
1,227 100%

€0% 70% 9

0%

100%

2023-24
Headcount % Total
613 49%
627 509
12 1%
1,252 100%

i@
Years or Terms
Acadanuc Year
Ethnicity |Gendar | Age

CR/NC

Subject

L] (Al
1 AB
[ ACCT
[JAG
1A
[JANTH
] APRN
[ ARCH
L1 ART
[JASL
] ASTR
[JAT
[ ATH
[ BASK
[ BIOL
BUS
[ CA
[ CBIS
[ cBaT
] CFK
[ CHEMm
[Jcrz
[ CNA




Attachment 5 (b)



(@ﬁ

Home * insblutional Effectivengss

LLAN
HANCOCK
‘OLLEGE

oeps

* Program Revi

ew; Enrollment & Headcount

Program Review: Enrollment & Headcount

Under 20

20-24

25-34

35-54

55+

Grand
Total

Headcount Demographics

2018-20 o
’ 25%
2020-21 o
28%
300
2021-22
26%
411
2022-23
33%
423
2023-24
2 34%
0% 10% 20% 30%
2019-20 2020-21
Headcount %o Total Headcount % Total
253 25% 309 28%
371 37% 398 36%
241 24%% 249 22%
160 16% 157 14%
26 3% 28 3%
1,007 100% 1,115 100%

Headcount

O

f= 395 !

50% 60%

% of Headcount
2021-22

2 Total
300 26%%
366 32%
262 23%
206 18%
26 2%
1,142 100%

70% 80%
2022-23

Headcount 95 Total

411 33%

374 30%

242 20%

156 16%

30 2%

1,227 100%

90%

2023-24
Headcount

423

395

247

205

20

1,252

100%

% Total

34%

32%

20

=

]

16%

2%

100%

i©
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Acadermic fam

I

Ethnicity |Gender | Age

CR/NC
Cradit

Subject

Course

Demographic
B 55+
M 35-54

' Under 20

Enrollment & HC!
By Program

Enroliment &
By Course |

Flll Rate &
Efficlency
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AWARD CROSSWALK POE

Program: Business & Business Administration | Degree Summary - Degrees Total -
Unduplicated o \1

AAJADT Degree Type
115§ ® summary
112 (O Typaletail

wn
w

w
w

1

ui

o
n
b
i
¥

Lo
be
i
'
.

Aviard Count Type

L i | { ¥ 1 i i
B . Sl o 3 B £ B Ooupiicarsd

(® unduplicarad

| Pragram

1 | _{%HI -
|

Degree Description Detail

19-20 20-21 21.22 22-23 23-24

Degree Major Desc’’ *

Grand Total 119 125 104 53 112 5

. . o . . D
Program: Business & Business Administration | Certificate Description SInogtpics 3
Detail - Unduplicated

SSERN 4 Year Transfer
1320 2021 21-22 2223 2324 | By System

cz SR R E 3 1 = 3 o= Fed
ey - 2 P =y
a s Seur B e 23 3 z 1 v £t

] = : . R Sl 4 Year Transfer

- : ; ‘ : IRl Demographics
2 2 23 3 iy B fad

z 2 2 z EE LR 5 Bl Time to Degree

3 saamat 1 5 ey g 53 i ) Ml Median Units
Grand Tatal 13 EE! 20 17 13 : % 3
| B
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Program Review: Awards

Femals
2019-20 486
445
Female
2020-21 60
33%
Female
2021-22 52
565
Fzmals
2022-23 35
41%
Female
2023-24 43
50%
2013-20 2020-21
2uardznt 277 Zoart
Femala 437 g3
Mala ZZ0 ]
Man-Binary
Grand Total 1050 100% 1140

ALL Unduplicated - Gender

i

Award Count Type
® undual zarey
O Dual catay

Demographic
@ Gencer
O Framicity
O Ayge Srons
Awards

@ aLL

(O bagree
(O Certifcata

Program At

Businass Admin.. «

Degrees &

Certificates

4 Year Transfer |
By System

4 Year Transfer |

Time to Degree
Median Units |

RETURN
HOME
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\[ it BDF

ALL Unduplicated - Gender

Female
2019-20 36
59%
Female
2020-21 28
685
Famale
202122 31
78%
Femals
2022-23 37
59%¢
Fzmale
2023-24 &6
52%
2013-20 2020-21 2021-22
Anuwdiaggt Akary L ) Ada

Femala g 2E73
Male 250 33
Mon-Binary
Grand Total 610 100% arg 100%

1002

°

e
Award Count Type
® Urdual zarad
O Mupt =
Demographic
(® Geozer
@ &= oLl
O aga5roun

Awards

® atL
O bagree
O Cernficata

b

Program

Businass -

2023-24

Degrees &
Certificates

EE |2

8.0

522 4 Year Transfer

) By System

126.0

4 Year Transfer
Demographics

Time to Degree
Median Units
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P
ALL Unduplicated - Ethnicity @
Hispanic Award Count Type
2019-20 e ® Uedupl ared
65 Q) ol cared
i Damaographic
2020-21 62
S4%
Hispanic
2021-22 L
58%
2 _
s i
62%
Hisganic
2023-24 71
72%
2013-20 2020-21 2021-22 2022-23 2023-24
Degrees &
. . 7 . Certificates
A Lot e 2 asan Loy oAl At Ize0r 5 1 Avizedlars LR e
Asian ] A3 332
Black 1g 1% 29 2¢ 4 Year Transfer
Filiping 53 3 3z 23 By System
Hispanic &30 3% 3 b B 332 T=2
Mativadm 20 22
G iié - 4 Year Transfer |
Twio or Mare 32 5% 53 < kv 3 Eo DSeUEEhics
Unknown £3 M 20
White 2240 363 3 i 229 Time to Degree |
Grand Total 1050 100% 1140 1003 330 100% 850 100% 38.0 Median Units




Attachment 10



ALLAN
@D HANCOCK
@ COLLEGE

CHANGING - ONDS

Home  Inatitutional Effeclivenes.  Program Review: Awards

Program Review: Awards

K POF

ALL Unduplicatad - Ethnicity \i\@

H:s:f!h{ Award Count Type
201520 & ® Urdus! Cated
1%
61% O uztoatad
3 Demagraphic
Hispanic icanaar
e
2020-21 18
0 .
O agebraun
. Awards
Hispanic L
2021-22 23
58% () Degraa
O tertificats
Hispanic Program -
w2223 18
6235
Hispanic
2023-24 73
58%
20193-20 2020-21 2021-22 D z
egrees
Certificates
el o=l A Zieart Toral A &1 Tats A e
Asian =3 =3
Black i 3 4 Year Transfer
Filipino Z2 ZFa z By System
Hispanic o} 183 123 23 2
Mativadm 12
i . 4 Year Transfer
Demographic
Twio ar More 18 2% Z3 24) 3% & SHIRPAICE ]
Unknown
White 229 e 158 33 7L : Time to Degree

Grand Total 610 106% 410 1005 a0.0 100% Median Units
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AWAPD CROSS ALY B

e
ALL Unduplicated - Age Group l@
| Underzg o 4 v 3 i 2 £ Award Count Type
2015-20 10' : l.',-% ; % 5 ; o1l (® U dusl ated
10% . SRS S 2% i i [@RF-PETEY
oder 50 Demaographic
O Gerder
2020-21 21 h
18% Dty
d ® ago Geaus
Under20 Awa:is
2021-22 20 @©au
22% O Dagrae
Cartificaza
Under 20 Program
202223 13 Businass Admi
13%
Under 20
202324 19
1%
2019-20 2020-21 2021-22 2022-23 2023-24
Degrees &
Certificates
Aupgiaan A t AT = Lt ] v
Under 20 il¢ 13 33 2
20-24 BN S8 = s 4 Year Transfer
3554 Ee B 2 2 By System
55+ =3 £ ) i g
Grand Total 50 100% 1120 1060% 100% g50 )

4 Year Transfer
Demographics

Time to Degree

Madlan Units
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°
ALL Unduplicated - Age Group \l@
Award Count Type
2019-20 @® undepl zard
O duslicars
Demographic
O Gendar
020-21
2020 O Extir2iry
®) age Grone
Awards
A
2021-22 @® aLL
O bagree
0 Ceruficars
Program
202223
2023-24
2018-20 2020-21 2021.27 2022-23 2023-24
Degrees &
Certificates
3 yed Temal Ana g Zunt b il Z A 427
Undar 20 50 g% 30 ] 129 b
20-24 219 78 0 250 EEEN 4 Year Transfer
3554 3390 302 e 323 g By System
55+ o Bl 2] z0 60 5%
Grand Total 1] 410 400 100% 250

1069 1260 100%
4 Year Transfer
Demographics
Time to Degree |
Median Units
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AY/ARD CROSSWALK BDE

Program: Business & Business Administration | Degree Summary - Degrees Total :
Unduplicated \]_‘
~—

AA/ADT Degrea Type
® Summary
(O Typa Detail

83

Award Count Typa
(® Unduplicatad
(O Duplicatad

[ ~ i 13 n
Program v

9
20

4]
{Multigle values) -
Degree Description Detail

19-20 2021 21-

32 E

'
i

=

[
o

s

W e T

3 ]
3

Degree Major Desc

.
5
A3

Bug:nass Admr 2.0 for Transfer

Grand Total 119 125

[

e
o
=
w
@

Award
; ; g ; - s oo - D ics |
Program: Business & Business Administration | Certificate Description Certificate Total o !

Detail - Unduplicated 4 Year Transfer

1920 20-21 21-22 223 2324 By System
cz = : 3 1 2 H 1
o m 22 2 z 1 17 |
' - N i 4 Year Transfer
i 5 2 a z D i
- . B B emographics
z 1 24 3 = B
3 3 2 H 23 Time to Degree |
Supds S0y Mar 1 H 10 3 S Median Units
Grand Total 4 33 30 17 13
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AWARD CROSSWAL K B0

Time to Degree (TTD) in Years for FIRST Degree: Any Degree -y

V19 vy 2020 2321 altasz 3022 732 \]\'@
Median 3.8

) Dagrea Type
- Median 2.8 Median 2.8 Median 2.9 tedian2 8 A Bt
aLt . ALL AL ALL AL

81.0
]

725

i 750
4 A At s ALl Degrees &
2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 Cerliﬁcates
= 0 a4 a B TR 4t Eae £ 79 21 B Th L1 Far it 0 it E
Award
Demographics |
ALL oL 38 858 733 o 28 BLg 7z 3¢ Z B2 4 o3 - £% 53 733 35 Z8 &2 733

4 Year Transfer |
By System

4 Year Transfer |
Demographics |
GrandTotal 104 38 858 750 110 23 810 725

S0 28 BOO 705 70 29 875 750 38 28 80 730
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You are here : Core Indicalor Reports/Summary Core Indicatars by TOP Code

Select Report Type
District Summary - Core

Summary Core Indicators by TOP Code - Parameter Selection Area

Select District/Callege
Allan Hancock District

Select Fiscal Year
2024-2025

Select TOP Code

Summary Core Indicators by TOP Code - Report

Find | Next

i.%- %

View Report

PERKINS V Core Indicators of Performance by Vocational TOP Code
Indicators for 2024-2025 Fiscal Year Planning
Summary Districtwide for ALLAN HANCOCK

To display 4 or 6 digit TOP codes, click on the plus sign to the left of the TOP code,

Core 1 Postsecondary| Core 2 Earned c 3 Non-traditional c 4
Cohort Yr: 2021- 2022 Retention & Postsecondary Ore. o hon- ong e
Placement Credential Program Enrollment Employment
01 AGRICULTURE AND NATURAL 95.89 81.40 26.88 B6.21
RESOURCES
Ho3 ENVIRONMENTAL SCIENCES AND 85.71 100.00 31.25 85.71
TECHNOLOGIES
Eos BUSINESS AND MANAGEMENT 94.75 90.82 48.25 80.77
0501 BUSINESS AND COMMERCE, GENERAL 95.80 78.857 64,19 82.86
0502 ACCOUNTING 92.86 74.19 34.29 74.19
0505 BUSINESS ADMINISTRATION 93.15 100.00 57.65 80.00
0506 BUSINESS MANAGEMENT 100.00 100.00 72.73 90.00
0509 MARKETING AND DISTRIBUTION 100.00 100.00 160.00 100.00
0514 OFFICE TECHNCLOGY/OFFICE 97.14 95.83 6.12 B0.95
COMPUTER APPLICATIONS
0518 CUSTOMER SERVICE 100.00 100.00 100.00 100.00
06 MEDIA AND COMMUNICATIONS 94.29 92.86 34.38 62.50
o7 INFORMATION TECHNOLOGY 94.74 100.00 38.10 76.47
Fos EDUCATION 92.31 73.33 0.00 77.78
o9 ENGINEERING AND INDUSTRIAL 98.53 67.50 6.73 88.46
TECHNOLOGIES
10 FINE AND APPLIED ARTS 97.44 85.29 61.70 69.23
12 HEALTH 92.03 99.27 9.36 85.88
13 FAMILY AND CONSUMER SCIENCES 97.66 87.37 8.49 83.78
14 LAW 95.00 93.75 8.33 92.31
21 PUBLIC AND PROTECTIVE SERVICES 96.95 89.59 2517 91.79
30 COMMERCIAL SERVICES 87.18 95.35 9.64 68.18
[H49 INTERDISCIPLINARY STUDIES 92.59 86.67 50.00

Performance Rale Less Than Goal is Shaded—l

| Total Count is 10 or Greater

| Tofal Caunt is Less Than 10

Core 1 - Postsecondary Retention & Placement: 92.00% Performance Goal - { 2021- 2022)

Core 2 - Eamed Poslsecondary Credential: 89.60% Parformance Goal - ( 2021- 2022)

Core 3 - Non-traditional Pregram Enrollment: Greater than 27.00% Participation - ( 2021- 2022)

Core 4 - Employment: 73.25% Perfarmance Goal - ( 2021- 2022)

Saurce: CCCCO MIS Database, EDD Base Wage File, CSU Chancellor's Ofice, UC Office
of the President, 2000 Census, Student Loan Clearing House

Terms of Use | Privacy Statement
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