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 Open Session - Boardroom – B 100 

800 South College Drive, Santa Maria, CA  93454 

 

 

    

Page 

Tent. 

Time 

1. Call to Order    4:30 PM 
    

2. Public Comment to Closed Session 

  

This section of the agenda is intended for members of the public to address 

the Board of Trustees on items involving the community college district that 

are being considered in Closed Session.  Please note that Board members 

are prohibited by the Brown Act from responding to comments made 

regarding topics not on the official agenda.  The leading speaker from the 

audience on each side of an issue will be limited to five (5) minutes. 

Additional speakers are limited to two (2) minutes.   To address the Board of 

Trustees, please fill out a Request to Address the Board of Trustees form 

and provide it to the superintendent/president prior to this part of the 

agenda. 

  

    

3. Adjourn to Closed Session  4:30 PM 
    

 3.A. Labor Negotiations (Govt. Code §54957.6)   
      

 3.B. Discipline/Dismissal/Release of Public Employee (Govt. Code §54957)  
     

4. Reconvene to Open Session   6:00 PM 
    

5. Public Comment  

 

The section of the agenda is intended for members of the public to address 

the board on items involving the school district.  Time limits and procedures 

to address the Board of Trustees, as stated in the Public Comment to Closed 

Session, apply to this part of the agenda.  Public comment not pertaining to 

specific agenda items is welcome under public comment.  Please note that 

Board members are prohibited by the Brown Act from responding to 

comments made regarding topics not on the official agenda.  Testimony on 

specific agenda items will be welcome during consideration of the item by 

the Board of Trustees.  When public testimony is completed regarding a 
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specific agenda item, discussion is then confined to board members only.  

This practice is in accordance with laws governing Board of Trustees public 

meetings. 
    

6. Pledge of Allegiance   

    

7. Approval of Agenda as Presented   

    

8. Approval of Minutes from the December 10, 2013 board meeting. 8  

     

9. Presentation   

 9.A. Educational Master Plan Update 

 

Vice President Sanchez will provide a presentation on the 

development of the Educational Master Plan. 

  

     

 9.B. Facilities Master Plan Development Update 

 

Vice President Hernandez will provide a presentation on the 

development of the Facilities Master Plan. 

  

     

10. Consent Agenda 

Consent Agenda items are consistent with adopted policies and approved 

practices of the district and are deemed routine in nature. They will be acted 

upon by roll-call vote in one motion without discussion unless members of 

the board request an item’s removal from the Consent Agenda. 

 6:25 PM 

     

 10.A. Register of Warrants 

Supplemental Payroll 12/10/13 

Regular Payroll 12/30/13 

 

A recommendation that the board of trustees approve commercial 

warrants. 

17  

     

 10.B. Authorization to Declare District Property as Surplus 

 

A recommendation that the board of trustees declare the items listed 

to be surplus and authorize disposal through the appropriate 

procedures. 

61  

     

 10.C. Acceptance of Donations 

 

A recommendation that the board of trustees accept the donation of 

a Sirona Cerec acquisition unit and milling unit from Dr. Viorela 

Bauer and the donation of an Epson 4000 Pro printer from Roy 

Finkle and Wendy Tillman. 

63  
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 10.D. Part-time Faculty Appointments, Regular Faculty Overload 

Assignments and Special Assignments/Stipends 

 

A recommendation to approve part-time faculty appointments, 

regular faculty overload, and special assignments/stipends. 

64  

     

 10.E. Equivalency Certification for Faculty 

 

A recommendation to approve the equivalency certification for 

faculty members who have been authorized to teach, as needed, 

based on equivalency criteria specified in board policy 4105 and as 

restricted by the equivalency certification document. 

70  

     

 10.F. Appointment of Department Chair 

 

A recommendation to approve the department chair appointment of 

Susan Reardon, health sciences department, effective academic 

years 2014-2015, 2015-2016, and 2016-2017; Yvonne Teniente-

Cuello, counseling department, effective academic years 2014-2015, 

and 2015-2016. 

75  

     

 10.G. Short-Term, Substitute, and Professional Expert Appointments 

Exempt from Classified Service 

 

A recommendation that the board of trustees approve the short-

term, substitute and professional expert appointments exempt from 

classified service as presented. 

76  

 
  

  

 10.H. Appointments, Transfers, and Promotions of Classified Employees 

 

A recommendation that the board of trustees approve the 

appointments of Reena Herrera, administrative secretary – 

children’s center (30 hours weekly), retroactive to January 6, 2014, 

contingent upon continued funding, (plus an additional 7 hours 

weekly), effective January 22, 2014 through September 30, 2018, 

and contingent upon continued funding; Breanna Winter, cook – 

children’s center; and Justin Regalado, cook – children’s center, 

retroactive to January 15, 2014, and contingent upon continued 

funding; and the promotion of Araceli Castillo, police services 

dispatcher technician, campus police/public safety, effective 

February 1, 2014.  A recommendation may be made to approve the 

appointments of instructional assistant, automotive technology, 

industrial technology department; college achievement now 

(CAN)/TRiO student support services assistant, College 

Achievement Now (CAN) grant; office services technician I, health  

79  
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sciences department.  If a recommendation is made, a revised board 

agenda item will be presented.   

 

  
  

 

10.I. A recommendation that the board of trustees approve the coaching 

appointments and stipends of Catherine Hennelly, assistant coach, 

track; and Thristine Weinreich, assistant coach, track, kinesiology, 

recreation and athletics department, effective January 22, 2014 

through May 31, 2014, or earlier per district need. 

81  

 
  

  

11. Oral Reports  6:25 PM 

 11.A. Superintendent/President’s Report   

 11.B. Board Member Reports   

 11.C. Association Reports  6:40 PM 

  1) Part-Time Faculty Association   

  2) Faculty Association   

  3) Academic Senate   

  4) California School Employees Association    

  5) Associated Student Body Government    

  6) AHC Foundation    

  7) Management Association  

      

12. Action Items  7:10 PM 

     

 12.A. Audit Report for Year Ending June 30, 2013 

 

A recommendation that the board of trustees accept the audit report 

for the year ending June 30, 2013. 

82  

     

 12.B. Nonresident Tuition Rate 2014-2015 

 

A recommendation that the board of trustees establish the 2014-

2015 nonresident tuition rate at $193 per unit, commencing with 

summer term 2013. 

83  

     

 12.C. Authorization to Solicit Bids for the 2014 Parking Lot 8 Renovation 

Project, Bid 14-02 

 

A recommendation that the board of trustees authorize solicitation 

of bids for the 2014 parking lot 8 renovation project. 

84  
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 12.D. Authorization to Solicit Bids for the 2014 Vehicle and Pedestrian 

Way-finding Signage Project, Bid 14-01 

 

A recommendation that the board of trustees authorize solicitation 

of bids for the 2014 vehicle and pedestrian way-finding signage 

project. 

85  

     

 12.E. Industrial Technology and Physical Education/Athletic Fields, Bid 

11-03, Change Order 10 

 

Staff recommends that the board approve change order 10 to the 

contract with Flintco Pacific, Inc., and to authorize the vice 

president, facilities and operations, to sign change order 10. 

86  

     

 12.F. Proposition 39 Energy Conservation Funding 

 

Staff recommends that the board authorize submitting an application 

for funding. 

88  

     

 12.G. Public Hearing on the California Federation of Teachers/Part-Time 

Faculty Association of Allan Hancock College Local 6185 Contract 

Reopeners with the District on the Entire Agreement  

 

A recommendation that the board of trustees give reasonable time 

for any public comment on The California Federation of 

Teachers/Part-Time Faculty Association of Allan Hancock College 

Local 6185 Contract Reopeners with the district on the Entire 

Agreement. 

89  

     

 12.H. Ratification of the Agreement Between the Allan Hancock College 

Joint Community College District and the California School 

Employees Association Allan Hancock College Chapter #251 for 

2013-2014 Contract Reopeners 

 

A recommendation that the board of trustees approve the 

Agreement between the Allan Hancock College Joint Community 

College District and the California School Employees Association 

Allan Hancock College Chapter #251 for 2013-2014, pending 

ratification by CSEA Chapter #251. 

91  

     

 12.I. Summer Four-Day Workweek 

 

A recommendation that the board of trustees approve the four-day 

workweeks for nine (9) Fridays, commencing June 6, 2014 through 

August 8, 2014 – June 6, 13, June 20, June 27, July 11, 18, and 25, 

August 1, and 8, 2014, and, during those weeks, employees who 

participate will work longer hours Monday through Thursday. 

106  
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 12.J. New Academic Management Job Description 

 

A recommendation that the board of trustees approve the new 

academic management job description, associate dean, public safety 

department. 

108  

     

 12.K. Appointment of Interim Academic Management 

 

A recommendation that the board of trustees approve the temporary 

academic management appointment of David Senior, interim 

associate dean, public safety department, effective January 22, 2014 

through June 30, 2014, or earlier per district need. 

111  

     

 12.L. Public Safety Complex, Bid 11-02, Change Order 12 

 

Staff recommends that the board of trustees approve change order 

12 to the contract with Sinanian Development, Inc., and authorize 

the vice president, facilities and operations to sign change order 12. 

112  

     

 12.M. The District’s Contract Reopeners on the Entire Agreement with the 

California Federation of Teachers/Part-Time Faculty Association of 

Allan Hancock College Local 6185  

 

A recommendation that the board of trustees invite the public to 

forward any comment on the attached proposal to the director, 

human resources; and to schedule the proposal for public comment 

on February 18, 2014, in accordance with Board Policy 3100. 

114  

     

13. Information Items  7:30 PM 

 13.A. 2014-15 Proposed State Budget 

 

A summary of the 2014-15 proposed state budget will be presented 

at the board meeting 

116  

     

 13.B. Grant Proposals Submitted 

 

A report on grant proposals submitted. 

117  

     

 13.C. Bonded Winery Permit 

 

An overview on the requirements to secure a bonded winery permit. 

 

118  
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 13.D. Resignations and Retirements 

 

The Superintendent/President has accepted the retirements of 

Robert Solano, groundskeeper, plant services, effective December 

31, 2013; Gloria Byrd, district cashier, business services, effective 

January 30, 2014; and the resignations of Selina Hernandez, police 

services dispatcher technician, public safety/campus police, effective 

January 6, 2014; and Cole Whitney, campus safety officer, public 

safety/campus police, effective December 28, 2013. 

119  

     

 13.E. 

 

Negotiation Process Information  

 

A report on the negotiation process with bargaining units. 

120  

     

 13.F. Bond Measure I Status Report 

 

A status report on the bond measure I projects. 

128  

     

 13.G. District Monthly Financial Report      

 

A report on the year-to-date data for various funds. 

139  

     

14. New Business  8:20 PM 
    

15. Calendar 151  
    

16. Adjournment  8:30 PM 
    

 The next regular meeting of the Board of Trustees will be held on Tuesday, 

February 18, 2014.  Closed session begins at 4:30 p.m. Open session begins 

at 6:00 p.m. 

 

  

 In compliance with the Americans with Disabilities Act, if you need 

assistance to participate in this meeting, please contact the President’s Office 

at (805) 922-6966 ext. 3245.  Please make requests 48 hours prior to the 

meeting in order to make reasonable arrangements to ensure accessibility to 

this meeting. 

  

         

          
Kevin G. Walthers, Ph.D. 

Secretary to the Board of Trustees 
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ALLAN HANCOCK JOINT COMMUNITY COLLEGE DISTRICT 

BOARD OF TRUSTEES 

 

Minutes  

Regular Board Meeting 

Tuesday, December 10, 2013 

 

Allan Hancock College 

Student Center, G106 

800 South College Drive, Santa Maria, CA  93454 

 

1. Call to Order 

 Trustee Pensa called the meeting to order at 4:35 p.m. with the following trustees present: 

Tim Bennett, Bernard Jones, and Greg Pensa  

  

Trustees absent:  Larry Lahr and Hilda Zacarías   
  

2. Public Comment to Closed Session 

 

Kelly Underwood, CSEA president, referred to the rationale given by the board of trustees to 

give Dr. Miller a raise.  She said CSEA did not oppose the raise, but asks that equitable 

application of the criteria be applied.  She shared a response to the criteria on the union’s 

behalf.  No. 1: Classified staff absorbed increased workloads and made pay increase and 

medical benefit concessions to help maintain the college’s fiscal viability.  No. 2: Classified 

staff has been losing money since the last cost-of-living increase received in 2007.  This is a 

result of health coverage increases without pay raises.  Some staff has joined the ranks of the 

working poor and may not be able to retire.  No. 3:  The community is equally invested in 

keeping 201 classified staff members at Hancock College as they are in keeping one person.  

She noted that the community is also interested in ensuring one of the area’s largest employers 

pays a fair and equitable wage.  She referred to CSEA’s counterproposal and noted there is no 

agreement on a COLA.  She added that for CSEA, there is an issue of equity and reciprocal 

accountability.  Classified staff has taken on more work for less pay over the last seven years to 

support the college’s mission and the college has not reciprocated.  She said it’s time for the 

college to begin to make employees whole for the sacrifices they have made. 

 

Danielle Blanchard, part-time faculty association, read a statement from Mark Miller.  “A 

comment overheard asserted that an application for a part-time adjunct application for teaching 

in higher education should be accompanied by an application for food stamps...”.  She shared an 

example of an 83-year-old adjunct professor who died in poverty.  She noted that this case 

brought national attention to the lack of benefits for part-time faculty.  She said the story is 

symptomatic of an era in which the highest paid staff continues to receive generous 

compensation and other benefits while the people who do the work continue to receive very 

little.  Each time the board of trustees approves a raise for a well-paid administrator, the budget 

is stable and the person deserves the raise.  But when it’s time for classified staff or full-time or 

part-time faculty, the district cannot afford it.  It’s time for a change.  The board of trustees 

should put the people who do the work first instead of last.  She said everyone at Hancock 

College is underpaid except the administrators.  She proposed a moratorium on any increase on 
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administrator’s pay until classes are restored to pre-recession levels and CSEA, part-time 

faculty and full-time faculty are being paid equitably.  

 

Roger Hall, faculty association representative, thanked everyone who attended the board 

meeting.  He said he understands that individuals are not equal in education, talent, strengths, 

and other areas and may be treated differently.  To take an entire group of people and treat them 

differently because of the category they fall into, that is the kind of inequity that they object to.  

He added that when the board of trustees is willing to give $10,000 raise to one person when 

there are so many that have so little, with so many employees with so many needs, it’s 

outrageous.  No one should be treated differently because of their category.  They should all be 

looked at with fairness and equity.  He asked the board of trustees to be wise and think about 

people here and those who cannot make it and not just the select few.  He also asked the board 

to make a good and clear conscience decision for the people they represent. 

 

3. Adjourn to Closed Session 

 

Trustee Pensa adjourned the meeting to closed session at 4:45 p.m. 

 

Trustee Zacarías arrived at 4:55 p.m. 

     

4. Reconvene to Open Session  

 

Trustee Pensa reconvened the meeting to open session at 6:00 p.m.  

  

5. Public Comment 

 

No public comments were made. 

  

6. Pledge of Allegiance 

 

Camerron Barlow, past ASBG president, led the audience in the pledge of allegiance. 
   

7. Approval of Agenda as Presented 

 

On a motion by Trustee Bennett, seconded by Trustee Jones, the Board approved the agenda, 

with removal of agenda items 11.B., 13.G., 13.H., and 13.I. on a roll-call vote as follows: 

            Ayes: Bennett, Jones,  Pensa, Zacarías 

            Noes: None 

 Abstentions: None 

  

8. Organizational Meeting 

  

 8.A. Election of Board of Trustees Officers 

On a motion by Trustee Bennett, seconded by Trustee Jones, the Board voted 

unanimously to elect Trustee Lahr as president.   

On a motion by Trustee Bennett, seconded by Trustee Jones, the Board voted 

unanimously to elect Trustee Pensa as vice president of the Board of Trustees. 
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 8.B. Determination of Date, Time and Place of Regular Board Meetings in 2014 

 

On a motion by Trustee Zacarías, seconded by Trustee Bennett, the Board voted 

unanimously to continue holding board meetings on the third Tuesday of each month at 

6:00 p.m.  An exception was made for the September and December meetings to be held 

on the second Tuesday of the month at 6:00 p.m. 

     

 8.C. County Committee on School District Organization 

 

On a motion by Trustee Bennett, seconded by Trustee Jones, the Board voted 

unanimously to appoint Trustee Lahr as representative to the County Committee on 

School District Organization. 

     

 8.D. Appointment of Trustees to Boards and Committees 

 

On a motion by Trustee Zacarías, seconded by Trustee Jones, the Board voted 

unanimously to appoint Trustee Pensa as representative and Trustee Zacarías as alternate 

to serve on the Allan Hancock Foundation Board for 2014.  

 

On a motion by Trustee Zacarías, seconded by Trustee Jones, the Board voted 

unanimously to appoint Trustee Zacarías to serve on the PCPA Foundation Board for 

2014.  

 

On a motion by Trustee Zacarías, seconded by Trustee Jones, the Board voted 

unanimously to appoint Trustee Pensa and Trustee Bennett to serve on the Coordinating 

Committee with Solvang Theaterfest for 2014.  

 

On a motion by Trustee Zacarías, seconded by Trustee Jones, the Board voted 

unanimously to appoint Trustee Jones to the Allan Hancock College Auxiliary Programs 

Corporation Board of Directors for 2014. 

 

On a motion by Trustee Zacarías, seconded by Trustee Jones, the Board voted 

unanimously to appoint Trustee Bennett to the Allan Hancock College Boosters, Inc. 

Board of Directors for 2014. 

     

 8.E. Authorized Signature Forms for the 2014 Calendar Year and Resolution 13-23, 

Delegation of Governing Board Powers and Duties   

 

On a motion by Trustee Zacarías, seconded by Trustee Bennett, the Board voted 

unanimously to approve the authorized signature forms for the 2014 calendar year and 

adopt resolution 13-23, delegation of governing board powers and duties on a roll-call as 

follows: 

            Ayes:  Bennett, Jones, Pensa, Zacarías 

            Noes:  None  

 Abstentions:  None 
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9. Approval of Minutes from the November 19, 2013 board meeting 

 

On a motion by Trustee Jones, seconded by Trustee Bennett, the Board voted unanimously to 

approve the minutes for the November 19, 2013 board meeting as submitted. 

  

10. Presentation 

 

 9.A. Science, Technology, Engineering, Mathematics (STEM) Grant 

 

Paul Murphy, STEM director, explained STEM is the acronym for Science, 

Technology, Engineering, and Mathematics.  He said Hancock College received a $4.3 

million grant to increase the number of Hispanic, low-income and other 

underrepresented students on career pathways from high school to Hancock College on 

to a university to STEM fields of study.  He gave an overview of the academic 

programs that are a part of STEM.  He said there are STEM outreach events, 

community partnerships and student support programs.  In addition, there are  

off-campus science demonstrations, a STEM Club at Miguelito Elementary School, an 

after school education and safety program at 21 sites in the Santa Maria-Bonita School 

district that offers a safe and engaging environment to students.  They also work with 

Santa Maria Girls Scouts to build and program robots.  They try to make the events fun 

and find a way to get students interested in math and science.  They also have activities 

at Hancock College which include Friday Science Night.  He announced that the next 

science night is scheduled for May 2, 2014.  He went on to explain that College for 

Kids is a fee based course that teaches kids to build solar powered cars.  He said last 

summer, students were given an opportunity to research their own science project and 

compete in the Santa Barbara Science Fair.  Another event held was the second 

Balloon Festival.  This taught kids to measure different characteristics of the 

atmosphere or test alternative engineering designs.  Students presented their problem, 

hypothesis, results and conclusions.  He mentioned that the STEM program is 

employing graduate students to provide academic tutoring for Hancock College 

students.  He shared a list of different functions of the STEM center.  He explained that 

they are building a new internship program that connects students with employers to 

provide real world experience and increase success rate for STEM student.  He 

announced that there is a workshop planned for students and employers to learn about 

internship opportunities on January 16, 2014.  He said they are working to establish 

partnerships with industry to support STEM programs and services.  He briefly 

reviewed the aspects of their new curriculum.  He concluded his presentation by 

thanking all the STEM faculty, math and science faculty and staff, the foundation 

office, and others.     

 

11. Consent Agenda 

 

On a motion by Trustee Jones, seconded by Trustee Bennett, the Board voted unanimously to 

approve the consent agenda, with the removal of item 11.B. on a roll-call as follows: 

            Ayes:   Bennett, Jones, Pensa, Zacarías 

            Noes:   None 

 Abstentions:   None 
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12. Oral Reports 

  

 

12.A. Superintendent/President’s Report 

 

Dr. Walthers introduced Dr. Harmon as the new interim vice 

president in student services.  He said ASBG and campus fire 

program technology program entered a fire truck in the Christmas 

parade and came in first under the “other” category.  He said EOPS 

had a toy drive and raised 200 toys for needy children and the 

women’s basketball was collecting Toys for Tots.  He commended 

staff doing a great job in getting their work done while packing for 

the upcoming move into the new building.  Last month, he attended 

the Blaine Johnson tournament fundraiser which supports our 

automotive technology program.  He shared that Carol Burnard, 

who works at the Lompoc campus, tragically lost her 27-year-old 

daughter recently.  Three small children lost their mother and 

donations are being accepted. 

  

     

 

12.B. Board Member Reports 

 

Trustee Jones reported that he attended the Community College 

League of California conference and was glad to see three other 

Hancock College trustees and Dr. Walthers were able to attend.  He 

was very impressed with Dr. Murphy’s presentation and offered to 

support the STEM program.  

 

Trustee Jones left the meeting at 6:28 p.m.  

 

Trustee Bennett wished everyone a Merry Christmas and a safe and 

happy new year. 

 

Trustee Zacarías attended the conference and thought it was very 

informative.  She also attended the holiday celebration event and 

wished everyone a safe holiday.   

 

Student Trustee Lauren Kueffler thanked Dr. Murphy for the 

STEM presentation.  She shared that she is in the STEM program 

and plans to participate in the internship program.   

 

Trustee Pensa also went to the conference.  He was able to attend a 

workshop on accreditation, development of online education, 

underserved students and institutional planning.  This information 

gave him a good prospective of where Hancock College stands. 

  

  

 12.C. Association Reports   

  1) Faculty Association 

 

Roger Hall said a negotiations schedule was set at the 

beginning of the semester.  They had their last meeting and he  

  

12



 

Allan Hancock Joint Community College District 

Board of Trustees 

December 10, 2013 

 

 

cannot say where they are in the process.  He said both sides 

suffer from lack of information or direction.  He observed that 

there seems to be a problem in empowering the district team 

to negotiate.  The district’s team has had different members, 

but it always seems to be the same lack of clear direction with 

dollars and cents.  He noted that faculty has not had a pay 

scale adjustment since 2007 and has not had an improvement 

in the district’s contribution to medical care in nine years.  He 

believes this is the reason the college is in good financial 

shape.  He said the board of trustees needs see the cost to 

staff, programs, and morale for having a good bottom line.  

He reiterated that the both negotiating teams suffer from a 

lack of information. 

 

  2) Academic Senate 

 

Marla Allegre said the senate reviewed and approved the 

AP&P curriculum report.  They also revised their bylaws and 

will hold an all faculty convocation on All Staff Day to 

review and approve them.  They also wrote a senate policy on 

textbook use.  She said they shared concerns for equity that 

their colleagues have expressed.  In addition, the senate has a 

concern regarding the consultation process as it has unfolded 

over the last month or two.  They will try to address that 

concern at the beginning of the semester.  She wished happy 

holidays to everyone.  

 

  

  3) California School Employees Association 

 

Kelly Underwood said this was her final report and thanked 

everyone for their support and professionalism. She invited 

the executive board to join her at the podium for her last 

presentation to the board.  She thanked the board for their 

recognition of the work classified staff performs.  She wished 

everyone a happy holiday season.   

 

  

  4) Associated Student Body Government 

 

Student Trustee Kueffler said ASBG had a Region 6 meeting 

and had an interclub council meeting.  She reported that there 

are over 20 clubs, including a new paintball club, for next 

semester.  She said the Internship Fair had over 30 booths and 

thanked Dr. Harmon for attending the ASBG potluck.  She 

wished everyone a safe and happy holiday season. 
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  5) AHC Foundation 

 

Jeff Cotter commented that a dozen new accounts were 

created this year.   

 

  

  6) Management Association 

 

No report was given. 

 

  

  7) Part-Time Faculty Association 

 

No report was given. 

  

     

13. Action Items 

 13.A. Acceptance of Grants Approved 

 

On a motion by Trustee Zacarías, seconded by Trustee Bennett, the Board unanimously 

accepted funded proposals. 

     

 13.B. Academic Policy and Planning Committee Curriculum Summary 

 

On a motion by Student Trustee Kueffler, seconded by Trustee Bennett, the Board 

unanimously adopted the curriculum additions and changes reflected in the curriculum 

report. 

     

 13.C. NIH Bridges to the Baccalaureate Conference 

 

On a motion by Trustee Bennett, seconded by Student Trustee Kueffler, the Board 

unanimously approved the out-of-state travel associated with the NIH Bridges to the 

Baccalaureate Conference. 

     

 13.D. One Stop Student Services Center, Bid 09-09, Change Order 30 

 

On a motion by Trustee Zacarías, seconded by Trustee Bennett, the Board unanimously 

approved change order 30 to the contract with Solpac Construction Inc., dba Soltek 

Pacific Construction Company, and to authorize the vice president, facilities and 

operations to sign change order 30. 

  

 13.E. Building D Repairs & Upgrades, Bid 13-03, Change Order 6 

 

On a motion by Trustee Bennett, seconded by Trustee Zacarías, the Board unanimously 

approved change order 6 to the contract with Vernon Edwards Constructors, and 

authorize the vice president, facilities and operations to sign change order 6. 
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 13.F. California Federation of Teachers/Part-Time Faculty Association of Allan Hancock 

College, Local 6185 Contract Reopeners with the District on the Entire Agreement. 

 

On a motion by Trustee Bennett, seconded by Trustee Zacarías, the Board invited the 

public to forward any comment on the attached proposal to the director, human 

resources; and to schedule the proposal for public comment on January 21, 2014, in 

accordance with Board Policy 3100. 

     

 13.G. Revised Classified Bargaining Unit Job Description 

 

This item was removed from the agenda. 

     

 13.H. New Academic Management Job Description 

 

This item was removed from the agenda. 

     

 13.I. Appointment of Interim Academic Management 

 

This item was removed from the agenda. 

     

14.  Information Items 

 14.A. Election of 2006 General Obligation Bonds, Series D 

 

Dr. Miller explained that the issuance of General Obligation Bond 

Series D was recently completed.  She said this series complies 

with Assembly Bill 182.  The sale met the restrictions on 

repayment ratios and there is no capital appreciation bond longer 

than 25 years.  The bonds are also subject to optional prepayment 

in 10 years or less.  She reported that the proceeds from the sale 

arrived and the completion on various projects can move forward.  

  

     

 14.B. Fine Arts Complex and Theatre Arts Complex Initial Project 

Proposals 

 

Vice President Hernandez explained that the initial project proposal 

provides a general project description that includes space, cost and 

funding schedule.  The next step is to submit the final project 

proposal which describes the scope, cost, schedule and financing of 

a project and includes a conceptual drawing of the project.  He 

reviewed the timeline of the possible grant.  He noted that if state 

funding becomes available, Hancock College has submitted its 

request and is in a position to receive a grant. 

  

     

 14.C. Quarterly Report on Volunteers 

 

Dr. Walthers acknowledged the volunteers and expressed 

appreciation for the work they do. 
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 14.D. Board Policy Revisions 

 

Dr. Walthers explained that the plan to revise board policies has 

been shared with College Council.  The board will be asked to 

adopt a new policy numbering system that matches the one used by 

the Community College League of California.  Hancock College 

subscribes to a policy service managed by the League and having 

the same numbering system will help stay current when policies are 

revised.  Work will begin on 17 policies that are related to 

accreditation.   

  

     
 14.E. Board Measure I Status Report 

 

Dr. Walthers provided a status report on Bond Measure I projects. 

  

     
 14.F. District Monthly Financial Report 

 

Dr. Miller noted that finances are “on track”.   

  

     

15. New Business 

 

Student Trustee Kueffler showed the audience an ornament for sale in the bookstore.  She said 

100 percent of the proceeds will go to student scholarships.  

 

Trustee Zacarias explained that the Board of Trustees is not able to respond to public comment 

and assured the audience that this is not a sign of disrespect.  She said the board does listen to 

concerns.  At the January board meeting, she would like to discuss the lack of information in 

the negotiation process.  She asked a number of questions regarding the process and 

information provided to the negotiating teams.  She also inquired about the negotiation schedule 

mentioned earlier in the meeting.     
  

16. Calendar 

 

Dr. Walthers briefly reviewed the calendar of events.  He noted that the college will be closed 

during the holidays and announced All Staff Day is scheduled on January 17.  He said All Staff 

Day will include an active shooter presentation.  
  

17.  Adjournment 
  

 Trustee Pensa adjourned the meeting at 7:22 p.m. 

 

            

    
Kevin G. Walthers, Ph.D. 

Secretary to the Board of Trustees 
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Administrator Initiating Item: 
 
Elizabeth A. Miller 
 

Final Disposition: 

 

  AGENDA ITEM 

To: Board of Trustees Date: 
From: Superintendent/President  January 21, 2014 
Subject: Register of Warrants   
Reason for Board Consideration 
 
CONSENT - ACTION 

Item Number 
 
 10.A. 

Enclosures 
 
 Page 1 of 44 

BACKGROUND: 

The following warrants are submitted for board of trustees approval: 
GENERAL FUND 9410   
 INVOICE WARRANTS $ 1,151,091.17  
              SUPPLEMENTAL PAYROLL 12/10/13 19,556.52  
              REGULAR PAYROLL 12/30/13 3,906,519.51  
              TOTAL GENERAL FUND  5,077,167.20  

CHILD DEVELOPMENT FUND 9433   
 INVOICE WARRANTS 581.28  
 REGULAR PAYROLL  12/30/13 55,943.82  
 TOTAL CHILD DEVELOPMENT FUND  56,525.10 

GO BOND CLEARING FUND 9446   
 INVOICE WARRANTS 1,083,235.58  
 TOTAL GO BOND CLEARING FUND  1,083,235.58 

GO BOND BUILDING FUND 9447   
 INVOICE WARRANTS 3,395,335.86  
 TOTAL GO BOND BUILDING FUND  3,395,335.86 

CAPITAL OUTLAY PROJECTS FUND 9441   
 INVOICE WARRANTS 0.00  
 TOTAL CAPITAL OUTLAY PROJECTS FUND  0.00 

SELF INSURANCE DENTAL FUND 9461     
 INVOICE CHECK 52,761.00  
 TOTAL SELF INSURANCE DENTAL FUND  52,761.00 

STUDENT CENTER FEE TRUST FUND 9473   
 INVOICE WARRANTS 0.00  
 TOTAL STUDENT CENTER FEE TRUST FUND   0.00 

SELF INSURANCE HEALTH FUND 9462   
 INVOICE WARRANTS 3,595.11  
 TOTAL SELF INSURANCE HEALTH FUND   3,595.11 

SELF INSURANCE PROPERTY/LIABILITY FUND 9463   
 INVOICE WARRANTS 0.00  
 TOTAL SELF INSURANCE PROPERTY/LIABILITY FUND  0.00 

GRAND TOTAL ALL FUNDS   $ 9,668,619.85 

RECOMMENDATION: 

Staff recommends that the board of trustees approve commercial warrants 1833167 through 1833535 for a subtotal  
of $5,686,600.00, and payroll warrants in the amount of $3,982,019.85, for a grand total of $9,668,619.85. 
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Administrator Initiating Item: 

Elizabeth A. Miller 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Authorization to Declare District Property as Surplus   

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 10.B. Page 1 of 2 
 
BACKGROUND: 
 
District personnel have determined that all items listed can no longer be used by college programs.  This process is 
utilized to ensure that the college does not dispose of any item that still has value to the district.   

Education Code Section 81450 allows for the sale, at auction, of district property not required for school purposes.  
Below is a list of district property to be declared surplus and subsequently sold at auction.   

Lot # Description Quantity Condition AHC ID# Serial/License # 

735 Miscellaneous computer monitors, modems, 
and terminals 

 
1 pallet 

 
Unknown 

  

736 HP Printer, Deskjet 500 1 each Unknown 701981 3051S65462 
737 HP LJ5 Printer, Model C3916A 1 each Unknown 709111 JPKK056617 
738 Printronix Printer, Model PSA 1 each Unknown 711985 RA105009 
739 HP Printer, Model 2562C 1 each Unknown 2802 2922A00214 
740 HP Power Trust 1 each Unknown 106 USE4329P77 
741 Printronix Printer, Model 500Q 1 each Unknown 719399 480244012177 
 
            (continued) 
 
 
 
FISCAL IMPACT: 
 
Total proceeds are dependent on the auction participation level. 
 
 
 
 
RECOMMENDATION: 
 
Staff recommends that the board of trustees declare the items to be surplus and authorize disposal through the 
appropriate procedures. 
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Education Code Section 81452 (a) provides for the sale of district property at private sale without advertising if the 
governing board, by a unanimous vote of those members present, finds that the property, whether one or more items, 
does not exceed in value the sum of $5,000.  The information technology department would like to surplus and 
dispose of at private sale the old mainframe equipment listed below.  These obsolete items can no longer be used by 
the district but are of some value to Ideal Computer Services, who will clean the disks with a certified wipe at no cost 
to the district (normally $1,795) in exchange for the old equipment. 

In Service Description Quantity AHC ID# Serial/License # 

01/01/95 HP server file, model 968RX 1 each 105 968X3000 
01/01/95 HP server file, model 968 1 each 714345  
01/01/95 HP server file, model 937LX 1 each 701952 3340A39020 
01/01/95 HP server file, model C3040TM 1 each 701953 US38001294 
01/01/98 Acma server file, model Pentium 3 1 each 104 112257219 
08/27/03 HP 2100 disk system, model A7121A 1 each 719805 USE4329P77 
08/27/03 HP Surestore tape array, C7508-6005 1 each 719805 5G03240165 
08/27/03 HP tape cabinet, model RP2405 1 each 719805  
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Administrator Initiating Item: 

Elizabeth A. Miller 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Acceptance of Donations  

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 10.C. Page 1 of 1 
 
BACKGROUND: 
 
Dr. Viorela Bauer of Arroyo Grande has donated a Sirona Cerec acquisition unit and milling unit to the Health 
Sciences Department for use in the dental assisting program.  This valuable Sirona Cerec System is fully functional 
and makes crowns in one appointment.  This type of equipment is currently included in the Dental Board’s curriculum 
requirements, and it will no longer be necessary to take students on a field trip to a dental lab to meet that 
requirement. 
 
Roy Finkle and Wendy Tillman of Los Olivos have donated to the campus graphics department a used Epson 4000 
Pro printer, including a set of new color ink cartridges.  The small size of this printer (17”) will allow Campus 
Graphics to print smaller format photo quality work more economically.  It will also augment the operation’s high 
quality print capabilities. This printer will be used for institutional signage, posters, photographic printing, packaging, 
and for creating contract color proofs.  According to the donor, the unit is in excellent condition and has additional 
features that will benefit the college. 
 
 
 
 
 
FISCAL IMPACT: 
 
None. 
 
 
 
 
 
RECOMMENDATION: 
 
Staff recommends that the board of trustees accept the donation of a Sirona Cerec acquisition unit and milling unit 
from Dr. Viorela Bauer and the donation of an Epson 4000 Pro printer from Roy Finkle and Wendy Tillman. 
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Administrator Initiating Item: 

 

Luis P. Sanchez 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   
Part-time Faculty Appointments, Regular Faculty Overload Assignments 

and Special Assignments/Stipends 
 

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 10.D. Page 1 of 6 

 

 

BACKGROUND: 

 

Credit and noncredit instruction and non-instructional assignments for part-time faculty and overload and special 

assignments/stipends for regular full-time faculty are recommended for the time periods designated on the 

attached list, as per the California Education Code, Section 87482.5. 

 

 

 

 

 

 

FISCAL IMPACT: 

 

Budgeted for the 2013-2014 fiscal year. 

 

 

 

 

 

 

 

 

 

 

RECOMMENDATION: 

 

Staff recommends that the board of trustees approve the attached list of part-time faculty appointments and 

regular faculty overload and special assignments/stipends. 
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FACULTY ASSIGNMENTS – CREDIT 

FULL-TIME AND PART-TIME FACULTY – STIPENDS 

FALL 2013 

 

INSTRUCTOR ASSIGNMENT DOLLAR AMOUNT 

 

Annibali, Deb Act as SLO liaison, share information with colleagues, 

attend monthly meetings, develop and present revised 

ILO working (12/1/13-12/31/13) 

$300.00 

 

Bierly, Gary Large class stipend HIST/HUM102, CRN 

20025/20053, (10/14/13-12/11/13) 

$1,230.00 

Debleds, Julia Participate in math common final (12/7/13) $200.00 

Dickey, Brian Teach Basic Patrol Rifle class for campus police 

(7/22/13 and 8/5/13) 

$640.00 

Dossey, Greg POST Coordinator (8/21/13-12/21/13) $3,185.47 

Ek, Alexander Provide not-for –credit Zodiac Aerospace employee 

training (11/14/13-1/31/14) 

$2,000.00 

Elliott, Herb Large class stipend ECON 101, CRN 20686 

(10/14/13-12/11/13) 

$1,230.00 

Gomez, Ana Preliminary research for the development of a new 

part-time faculty orientation (12/1/13-1/31/14) 

$750.00 

Haddad, Lubna Large class stipend, PSY 101, CRN 20105 (10/14/13-

12/11/13) 

$900.00 

Hernandez, David Work-Based Learning Counselor (1/15/14-6/15/14) $6,000.00 

Jenkins, Basil Large class stipend HIST/HUM 104, CRN 

20027/20056 (8/18/13-12/11/13) 

$858.00 

Johnson, Kathy Curriculum development for the South Coast Regional 

Consortium Grant (2/1/14-5/31/14) 

$2,223.14 

Koch, Alfredo Annual program review update (4/1/13-4/12/13) $250.00 

Loghmani, Nahid Participate in math common final (12/7/13) $200.00 

McDonald, Karl Participate in math common final (12/7/13) $200.00 

Metaxas, Linda Curriculum development Physics 121-124  

(8/12-10/12) 

$2,000.00 

Treur, Kristy Facilitate two not-for-credit workshops on the Hazard 

Communication Standard/Globally Harmonized 

System (11/13/13 and 11/20/13) 

$252.72 

West, Deborah Curriculum development Art 146, 150 and 154 

(8/20/13-4/30/14) 

$1,500.00 
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ADULT BASIC SKILLS 

Beckelhymer, Kathy 41485 BASK 7003A Reading, Writing & Math .162 

Castenada, Enedina 41489 BASK 7005A Preparing for the GED Tests .162 

Crain, Richard 42006 BASK 7014 Mathematics Lab .402 

Debleds, Julia               42006               BASK 7014       Mathematics Lab .070 

Garcia, Katherine 41490 BASK 7005A Preparing for the GED Tests .162 

Garcia, Katherine 41491 BASK 7005A Preparing for the GED Tests .162 

Garcia, Katherine 41499  BASK 7005A    Preparing for GED Tests                             .162 

Garcia, Katherine         41890               BASK 7005A    Preparing for GED Tests                             .162 

Gonzalez, Carlos 41492 BASK 7005A Preparing for the GED Tests .162 

Hernandez, Verihozka 41493 BASK 7005A Preparing for the GED Tests .162 

Hernandez, Verihozka 41494 BASK 7005A Preparing for the GED Tests .162 

Howard, Joanne 41486 BASK 7003A Reading, Writing & Math .162 

Howard, Joanne 41487 BASK 7003A Reading, Writing & Math .162 

Howard, Joanne 41488 BASK 7003A Reading, Writing & Math .162 

Loghmani, Nahid 42006               BASK 7014       Mathematics Lab                                         .003 

Mickle, Gary 42006 BASK 7014 Mathematics Lab .054 

Ng, Siow-Ting 42006 BASK 7014 Mathematics Lab .105 

Robertus, Paul 41498 BASK 7005A Preparing for the GED Tests .162 

Suarez, Hedy 41500 BASK 7005A Preparing for the GED Tests .162 

Underwood, Scott 42006 BASK 7014 Mathematics Lab .096 

Wambolt, Lilia 41501 BASK 7005A Preparing for the GED Tests .162 

Wambolt, Lilia 41502 BASK 7005A Preparing for the GED Tests .162 

Wambolt, Lilia 41503 BASK 7005A Preparing for the GED Tests .162 

 

CITIZENSHIP 

Lara, Julieta 41514 CITZ 7000A Preparation for Citizenship .162 

Lara, Julieta 41515 CITZ 7000A Preparation for Citizenship .162 

 

ENGLISH AS A SECOND LANGUAGE 

Aguilera, Virginia 41755 NESL 7003T Intro to English B1 .162 

Aguilera, Virginia 41756 NESL 7003T Intro to English B1 .162 

Aguilera, Virginia 41762 NESL 7003T Intro to English B1 .162 

Aguilera, Virginia 41767 NESL 7003T Intro to English B1 .162 

Balsiger, Theresa 41757 NESL 7003T Intro to English B1 .162 

Balsiger, Theresa 41759 NESL 7003T Intro to English B1 .162 

Balsiger, Theresa 41761 NESL 7003T Intro to English B1 .162 

Beckelhymer, Kathy 41752 NESL 7001T Intro to English A1 .162 

Beckelhymer, Kathy 41779 NESL 7005T Intro to English C1 .162 

Dreger, Elliot 41776 NESL 7005T Intro to English C1 .162 

Dreger, Elliot 41780 NESL 7007T Intro to English D1 .162 

Dreger, Elliot 41784 NESL 7005T Intro to English C1 .162 

Faries, Martin 41777 NESL 7005T Intro to English C1 .162 

Faries, Martin 41793 NESL 7060T ESL Instructional Lab .108 

Faries, Martin 41795 NESL 7060T ESL Instructional Lab .108 

Franklin, Suzanne 41794 NESL 7060T ESL Instructional Lab .108 

Franklin, Suzanne 42080 NESL 7001T Intro to English A1 .162 

Franklin, Suzanne 42081 NESL 7002T Intro to English A2 .162 

Gonzalez, Alfredo 41753 NESL 7001T Intro to English A1 .162 

Gonzalez, Alfredo 41754 NESL 7001T Intro to English A1 .162 
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Gutierrez, Jaime 41748 NESL 7001T Intro to English A1 .162 

Gutierrez, Jaime 41751 NESL 7001T Intro to English A1 .162 

Gutierrez, Jaime 41764 NESL 7003T Intro to English B1 .162 

Gutierrez, Jaime 41798 NESL 7060T ESL Instructional Lab .108 

Hamrick, Lucia 41747               NESL 7001T     Intro to English A1                                      .162 

Heredia, Bertha 41788 NESL 7020A Spanish Literacy .162 

Heredia, Bertha            41947               NESL 7020A     Spanish Literacy                                          .162 

Leon, Henry 41750 NESL 7001T Intro to English A1 .162 

Lester, Janet 41774 NESL 7005T Intro to English C1 .162 

Lester, Janet 41785 NESL 7007T Intro to English D1 .162 

Limon, Delia 41740 NESL 7001T Intro to English A1 .162 

Limon, Delia 41741 NESL 7001T Intro to English A1 .162 

Limon, Delia 41744 NESL 7001T Intro to English A1 .162 

Limon, Delia 41792 NESL 7060T ESL Instructional Lab .108 

McSparron, Edward 41758 NESL 7003T Intro to English B1 .162 

McSparron, Edward 41773 NESL 7005T Intro to English C1 .162 

McSparron, Edward 41755 NESL 7005T Intro to English C1 .162 

Rangel, Minerva 41738 NESL 7000T Intro to English: Pre-A .162 

Reyes, Pedro  41737               NESL 7000T     Intro to English: Pre-A                                .162 

Reyes, Joe 41742 NESL 7001T Intro to English A1 .162 

Reyes, Joe 41743 NESL 7001T Intro to English A1 .162 

Reyes, Pedro 41749 NESL 7001T Intro to English A1 .162 

Rosa, Kimberly 41745 NESL 7001T Intro to English A1 .162 

Schwartz, Rebeca 41772 NESL 7005T Intro to English C1 .162 

Schwartz, Rebeca 41781 NESL 7007T Intro to English D1 .162 

Schwartz, Rebeca 41782 NESL 7007T Intro to English D1 .162 

Schwartz, Rebeca 41790 NESL 7060T ESL Instructional Lab .108 

Shpak, Donna 41733 NESL 7000T Intro to English: Pre-A .162 

Shpak, Donna 41734 NESL 7000T Intro to English: Pre-A .162 

Shpak, Donna 41735 NESL 7000T Intro to English: Pre-A .162 

Shpak, Donna 41736 NESL 7000T Intro to English: Pre-A .162 

Torbert, George 41760 NESL 7003T Intro to English B1 .162 

Uitti, Rosalie 41768 NESL 7005T Intro to English C1 .162 

Uitti, Rosalie 41769 NESL 7005T Intro to English C1 .162 

Uitti, Rosalie 41770 NESL 7005T Intro to English C1 .162 

 

HEALTH AND SAFETY 

Hupp, John 41629 HEAL 7104 Stress Management .014 

Hupp, John 41630 HEAL 7104 Stress Management .014 

Purcell, Mark 41628 HEAL 7101 Mature Driver Improvement .014 
 

HOME ECONOMICS 

Addington, Karolyn 41631 HOEC 7007 Cultural Aspects of Food .014 

Addington, Karolyn 41632 HOEC 7007 Cultural Aspects of Food .014 

Beach, Teresa 41635 HOEC 7102A Sewing Studio-Open Lab .108 

Beach, Teresa 41920 HOEC 7115A    Fitting & Pattern Alterations                       .108 

Gabel, Mary Jo 41638 HOEC 7102A Sewing Studio-Open Lab                            .108 

Gabel, Mary Jo 41639 HOEC 7112A Clothing Construction 3                              .108 

Gabel, Mary Jo 41640 HOEC 7108A Serger Sewing .081 

Gabel, Mary Jo  41641               HOEC 7110A    Embroidery Machine Basics                       .081 
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Jaquez, Arcelia 41636 HOEC 7102A Sewing Studio-Open Lab .108 

Jaquez, Arcelia 41637 HOEC 7100A Beg Clothing Construction                          .108 

Jaquez, Arcelia             41919               HOEC 7105A Sewing with Special Fabrics .108 

Missamore, Patricia 41642 HOEC 7151A Quilting .081 

Missamore, Patricia 41643 HOEC 7151A Quilting .081 

Missamore, Patricia 41644 HOEC 7151A Quilting .081 

Porter, Barbara 41645 HOEC 7151A Quilting .081 

Porter, Barbara 41646 HOEC 7151A Quilting .081 

Porter, Barbara 41647 HOEC 7151A Quilting .081 

Porter, Barbara 41648 HOEC 7164A Crochet and Knitting .081 

Porter, Barbara 41649 HOEC 7164A Crochet and Knitting .081 

Russell, Amber 41633 HOEC 7036 Tarts: Sweet and Savory .020 

Russell, Amber 41634 HOEC 7030 Chocolate Desserts .020 

 

 

OLDER ADULTS 

Brown, Nadya 41688 OLDR 7212A Watercolor Painting .081 

Coriat, Ruth 41681 OLDR 7201A Jewelry, Sculpture & Repoussé .081 

Costa, Katherine 41684 OLDR 7206A Tole Painting .081 

Costa, Katherine 41685 OLDR 7206A Tole Painting .081 

Eastey, Karen 41650 OLDR 7100A Sensory Awareness .054 

Eastey, Karen 41651 OLDR 7100A Sensory Awareness .054 

Fast, Martha 41679 OLDR 7200A Int. Watercolor Painting .081 

Gingras, Theresa 41692 OLDR 7300B Digital Photography, Level 1 .054 

Gingras, Theresa 41693 OLDR 7300B Digital Photography, Level 1 .054 

Gingras, Theresa 41695 OLDR 7301B Digital Photography, Level 2 .054 

Gingras, Theresa 41696 OLDR 7301B Digital Photography, Level 2 .054 

Golodner, Charles 41674 OLDR 7102A Current Topics .027 

Golodner, Charles 41675 OLDR 7102A Current Topics .027 

Griffith, Lisa 41653 OLDR 7100A Sensory Awareness .027 

Griffith, Lisa 41654 OLDR 7100A Sensory Awareness .027 

Griffith, Lisa 41655 OLDR 7100A Sensory Awareness .054 

Griffith, Lisa 42082 OLDR 7100A Sensory Awareness .054 

Johnson, Sandra 41687 OLDR 7209A Botanical Illustration .081 

Johnson, Sandra           41689 OLDR 7212A Watercolor Painting                                     .081 

Parker, Tiana 41658 OLDR 7100A Sensory Awareness .054 

Parker, Tiana 41660 OLDR 7100A Sensory Awareness .054 

Parker, Tiana 41663 OLDR 7100A Sensory Awareness .054 

Sais, Rebecca 41664 OLDR 7100A Sensory Awareness .054 

Sais, Rebecca 41665 OLDR 7100A Sensory Awareness .054 

Sais, Rebecca 41666 OLDR 7100A Sensory Awareness .054 

Sais, Rebecca  42085               OLDR 7100A    Sensory Awareness .054 

Santa Cruz, Dalila 41667 OLDR 7100A Sensory Awareness .054 

Santa Cruz, Dalila 41673 OLDR 7101A Crafts for Seniors .054 

Steyer, Julie 41682 OLDR 7202B Expressions in Colored Pencil .041 

Targer, Jill 41686 OLDR 7207B Silk Painting .041 

Teitelbaum, Jeremy 41694 OLDR 7300B Digital Photography, Level 1 .054 

Teitelbaum, Jeremy 41697 OLDR 7301B Digital Photography, Level 2 .054 

Wallace, Shirley 41690 OLDR 7213A Painting in Oils & Acrylics .081 

Wallace, Shirley 41691 OLDR 7213A Painting in Oils & Acrylics .081 
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SHORT-TERM VOCATIONAL 

Antles, Nicole 41708 VOCE 7100A Computers and You: Level 1 .108 

Antles, Nicole 41717 VOCE 7102A Computers and You: Level 3  .108 

Antles, Nicole 41718 VOCE 7105A Intro to Microsoft Word .054 

Antles, Nicole 41720 VOCE 7107A Introduction to Excel .054 

Antles, Nicole              41928 VOCE 7105A    Introduction to Microsoft Word .054 

Antles, Nicole              41929 VOCE 7107A    Introduction to Excel .054 

Bailey, Raymond         41943 VOCE 7607B Water-Wise Landscaping  .041 

Cook, Suzanne             41710 VOCE 7101A Computers and You: Level 2 .108 

Cook, Suzanne             41721 VOCE 7107A Introduction to Excel .054 

Dickson, Eve 41726 VOCE 7400B Beginning Floral Design .041 

Dickson, Eve 41727  VOCE 7402B Floral Design:  Beyond Basics II .041 

Dickson, Eve 41728 VOCE 7404B Floral Design: Special Events .041 

Dickson, Eve                41930               VOCE 7404B Floral Design: Special Events .041 

Gonzalez, Carlos 41704 VOCE 7100A Computers and You - Level 1 .108 

Gonzalez, Carlos 41705 VOCE 7100A Computers and You - Level 1 .108 

Gray, Cary                    41931 VOCE 7502 Intro to Tax Preparation .028 

Gray, Cary                    41933 VOCE 7503 Intro to Tax Prep Software .014 

Gray, Cary                    41938 VOCE 7504 Income Tax Prep Internship .068 

Guzman, Anthony 41702 VOCE 7035A Jewelry Making & Repair .108 

Guzman, Anthony 41703 VOCE 7035A Jewelry Making & Repair .108 

Guzman, Anthony 41924               VOCE 7035A    Jewelry Making & Repair                           .108 

Hernandez, Verihozka 41706 VOCE 7100A Computers and You: Level 1 .108 

 Hernandez, Verihozka 41712 VOCE 7101A Computers and You: Level 2 .108 

Krantz, Joyce 41713 VOCE 7101A Computers and You: Level 2 .108 

Krantz, Joyce 41714 VOCE 7102A Computers and You: Level 3 .108 

Krantz, Joyce 41716 VOCE 7103A Introduction to the Internet .081 

Mercado-Gomez, 41711 VOCE 7101A Computers and You: Level 2 .108 

 Ricardo  

Mercado-Gomez, 42083 VOCE 7105A Introduction to Microsoft Word .054 

 Ricardo  

Mercado-Gomez, 42084                VOCE 7107A Introduction to Excel .054 

 Ricardo 

Robertus, Paul              41925               VOCE 7101A Computers and You: Level 2 .108 

Velasco, Francisco 41715 VOCE 7102A Computers and You: Level 3 .108 

Wambolt, Lilia 41709 VOCE 7100A Computers and You: Level 1 .108 
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Administrator Initiating Item: 
 

Luis P. Sanchez 

Final Disposition: 

 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Equivalency Certification for Faculty  

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 10.E. Page 1 of 5 

 

BACKGROUND: 

 

In accordance with California Code of Regulations Title 5, Division 6, Chapter 4, Subchapter 4, Article 2, Section 

53410, and Allan Hancock College’s Board Policy 4105, those who have equivalent qualifications to the state 

minimum qualifications as established by the Board of Governors can teach classes within their designated discipline 

areas. 

 

Attached are equivalency certifications for faculty members who have been authorized to teach credit or noncredit 

classes, as needed, at Allan Hancock College based on equivalency criteria specified in Board Policy 4105 and as 

restricted by the equivalency certification document. 

 

 

Provisional Equivalency Certification 

Name Discipline 

Farrell, Tim English 
  
Sullivan, Darren English 
  

 

 

 

FISCAL IMPACT: 

None 

 

 

 

RECOMMENDATION: 

Staff recommends that the board of trustees approve the attached equivalency certifications for faculty members who 

have been authorized to teach, as needed, based on equivalency criteria specified in Board Policy 4105 and as 

restricted by the equivalency certification document.
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ALLAN HANCOCK COLLEGE 
Human Resources 

EQUIVALENCY CERTIFICATION FOR 
DISCIPLINES REQUIRING THE MASTER'S DEGREE 

(For Credit Courses) 

Regular Certification 
X Provisional Certification 

From: 1/21/14 To: 5/21/ 

Not A roved 

NAME: Tim Farrell DIVISION: Academic Affairs 

DEPARTMENT: En lish DISCIPLINE: En lish 

Check the box for qualification criteria used in this discipline to judge the applicant's qualifications for equivalency. 

14 

[g) Master's degree in any discipline; plus 24 units of course work in the discipline of the assignment. At least 18 of these uni 
must be graduate or upper division. {The 24 units may have been either included in or taken in addition to the master's 

ts 

degree.) 

D Master's degree in any discipline; plus two years of professional experience related to the discipline of the assignment or t wo 
years of successful teaching experience in the discipline of the assign merit. 

D Near completion of a Master's degree (lacking no more than one semester/quarter) in the discipline; plus two years of 
professional experience related to the discipline of the assignment or two years of successful teaching experience in the 
discipline of the assignment. 

D Bachelor's degree in any discipline; plus six years of professional experience related to the discipline of the assignment or 
six years of teaching experience in the discipline of the assignment. 

D Recognized accomplishments which demonstrate expertise and skill in the field of study beyond that normally achieved 
through formal education. 

NOTE: Teaching and professional experience may be combined to total the required number of years. 

RATIONALE: Explain how the applicant's qualifications meet the selected guideline. Qualifications must be verified 
with appropriate documentation. (Signature block on the reverse side of this form.) 

Education: 

B.A. , History, California State University Northridge, 1986 
M.A., English, California Polytechnic State University San Luis Obispo, 2013 

Date of Board Approval: 
P0-30 D 

L 
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• " 

RATIONALE (CONTINUED): 

I hereby certify that all information submitted above is true and correct. 

Signature of Candida! Date (Z 

Due to candidate's inability to provide all equivalency documentation at this time, a one semester provisional 
appointment is granted pending verification of qualifications. I have reviewed all documentation and 
recommend approval of provisional equivalency certification . 

&w~-~ 
Signature of Department Chair 

Signature of App~ Ac~ 
or Student Services Vice President 

1~&113 
Date 

Date 

I have reviewed all documentation and recommend approval of regular equivalency certification . 

Signature of Department Chair 

Signature of Appropriate Academic 
or Student Services Vice President 

lac\msoffice\winword\po30d .doc 

Date 

Date 

Signature of Dean 

Signature of Committee Chair 
Professional Standards Committee 

Date 

Date 

R6/98 
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ALLAN HANCOCK COLLEGE 
Human Resources 

Reg ular Certifjcation 

NAME: Darren C. Sullivan 

DEPARTMENT: En lish 

EQUIVALENCY CERTIFICATION FOR 
DISCIPLINES REQUIRING THE MASTER'S DEGREE 

(For Credit Courses) 

X Pro 

Fro 

Not 

DIVISION: Academic Affairs 

DISCIPLINE: En lish 

Check the box for qualification criteria used in this discipline to judge the applicant's qualificatio 

visional Certification 

m: 1/21/14 To: 5/21/14 

Approved 

ns for equivalency. 

t least 18 of these units D Master's degree in any discipline; plus 24 units of course work in the discipline of the assignment. A 
must be graduate or upper division. (The 24 units may have been either included in or taken in add ition to the master's 
degree.) 

1:8:1 Master's degree in any discipline; plus two years of professional experience related to the discipline of the assignment or two 
years of successful teaching experience in the discipline of the assignment. 

plus two years of D Near completion of a Master's degree (lacking no more than one semester/quarter) in the discipline; 
professional experience related to the discipline of the assignment or two years of successful teach ing experience in the 
discipline of the assignment. 

D Bachelor's degree in any discipline; plus six years of professional experience related to the disciplin e of the assignment or 
six years of teaching experience in the discipline of the assignment. 

0 Recognized accomplishments which demonstrate expertise and skill in the field of study beyond tha t normally achieved 
through formal education. 

NOTE: Teaching and professional experience may be combined to total the required number of years. 

RATIONALE: Explain how the applicant's qualifications meet the selected guideline. Qualificati 
with appropriate documentation. (Signature block on the reverse side of this form.) 

Education: 

B.F.A., Creative Writing, Johnson State College, May 1994 
M.FA., Dramatic Writing, Humboldt State University, August 1997 

Experience: 
English Instructor, Ventura College, Ventura, 2007-2013 

Date of Board Approval: 

ons must be verified 

P0-300 
L 
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RATIONALE (CONTINUED): 

I hereby certify that all information submitted above is true and correct. 

Signature of Candidate · 
/ 

Date / ? /6//;3 

Due to candidate's inability to provide all equivalency documentation at this time, a one semester provisional 
appointment is granted pending verification of qualifications. I have reviewed all documentation and 
recommend approval of provisional equivalency certification . 

&llioJ~btv1 \d_-- ~ef6 
Signature of Department Chair Date 

p 
Signature of ropriate Acade 
or Student Serv1 es Vice President 

I have reviewed all documentation and recommend approval of regular equivalency certification . 

Signature of Department Chair Date Signature of Dean Date 

Signature of Appropriate Academic Date Signature of Committee Chair Date 
or Student Services Vice President Professional Standards Committee 

lac\msoffice\winword\po30d.doc R6/98 
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Administrator Initiating Item: 

 

Luis P. Sanchez 

Final Disposition: 

 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Appointment of Department Chair  

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 10.F. Page 1 of 1 

 

BACKGROUND: 

 

The following regular full-time faculty members are recommended by their department and the associate 

superintendent/vice president, academic affairs and superintendent/president, to serve as department chair for the 

specified term: 

 

NAME DEPARTMENT TERM OF OFFICE 

Susan Reardon Health Sciences Ms. Reardon was elected to serve a 

three-year term, effective academic 

years 2014-2015, 2015-2016, and 

2016-2017 

   

Yvonne Teniente-Cuello Counseling Ms. Teniente was elected to serve a 

two-year term, effective academic 

years 2014-2015, 2015-2016. 

   

 

FISCAL IMPACT: 

The estimated cost to the district is approximately $44,865 for the 2014-2015 fiscal year, which will include 

department chair stipends, additional contract days, and backfill. 

 

Department chair stipends, additional contract days, and backfill for reassigned time for various departments are 

budgeted each fiscal year. 

 

 

RECOMMENDATION: 

 

Staff recommends that the board of trustees approve the department chair appointments of Susan Reardon, health 

sciences department, effective 2014-2015, 2015-2016, and 2016-2017; Yvonne Teniente-Cuello, counseling 

department, effective 2014-2015 and 2015-2016. 
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Administrator Initiating Item:            

                                                                                                                                                                                                                                                                       
C. Mesaros                                                                            

Final Disposition: 

 

           AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Short-Term, Substitute, and Professional Expert Appointments Exempt 

From Classified Service 
 

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION  10.G. Page 1 of 3 

 

BACKGROUND 

 

The college hires substitute, short-term employees, and professional experts exempt from classified service per 

Education Code Section 88003.  All appointments are contingent on availability of funding and ending dates could 

change based on district need.  The following is a list of such appointments: 

 

 (continued) 

 

 

 

FISCAL IMPACT 

 

Assignments for the 2013-2014 fiscal year are included in the 2013-2014 fiscal year budget. 
 
 
 
 
 
RECOMMENDATION 
 

Staff recommends that the board of trustees approve the short-term, substitute and professional expert appointments 

exempt from classified service as presented. 
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Short-Term Appointments: 

 

Name Position Title Dates Duties/Responsibilities Hourly 

Rate 

Olivera, 

Lucerito 

Program Specialist 1/6/14 – 6/30/14 ESL Credit Facilitator for Basic Skills $20.00 

Gallardo, 

Juan 

Program Specialist  1/21/14 –4/30/14 Provide support for the Middle Class 

Scholarship Outreach, Cal-SOAP 

$35.00 

 

Substitute Appointments: 

Name Position Title Dates Duties/Responsibilities Hourly 

Rate 

Fininen, Kris Graphic Designer 01/29/2014 – 

06/30/2014 

Substitute position while recruitment 

 is being conducted 

$22.62 

Thomas, Gloria Program Assistant I 1/02/14 – 6/30/14 Substitute for regular custodians $9.96 

Perez, Rodrigo Groundskeeper 1/02/14 – 6/30/14 
Substitute position while recruitment 

 is being conducted 

$14.00 

 

All appointments are contingent on availability of funding and ending dates could change based on district 
need. 

Professional Experts: 

  

Name Position Title Dates Duties/Responsibilities Hourly 

Rate 

Morales, 

Maricela 

Program Specialist – 

CalSOAP Coordinator 

12/11/13 – 6/30/14 
Provide support to the CalSOAP 

program, primarily at Cuesta College 
$28.00 

Roberts, Trevor Program Assistant III 1/21/14 – 5/14/14 
Art Model, Fine Arts Department  

$15.59 

 

EMS, Fire, Law Enforcement Programs 
Police and Fire Academy tactical officers, program assistants, and program specialists are limited in the number of 
days they are eligible to work.  The number of hours is limited by the budget for the program—one tactical officer 
may work a 40-hour workshop in 5 days, but another may work in a one-hour session on 40 different days. The 
academy needs flexibility to schedule tactical officers as they are available; for instance, if a fire officer is scheduled 
to work in a class on a certain day but is called to fight a fire that day, another officer is called to fill in. There is no 
way to accurately predict how many hours each officer may work during the academic year.  The total available 
budget for tactical officers, divided by the hourly rate, is the maximum number of hours which can be worked by the 
entire group of tactical officers. 
 
Professional Experts - EMS, Fire, Law Enforcement Programs 
Police and Fire Academy technical aides are limited in the number of days they are eligible to work. The number of 
hours is limited by the budget for the program—one aide may assist a 40-hour workshop in 5 days, but another may 
assist a one-hour session on 40 different days. The academy needs flexibility to schedule aides as they are available; 
for instance, if a fire aide is scheduled to assist a class on a certain day but is called to fight a fire that day, another 
aide is called to fill in. There is no way to accurately predict how many hours each aide may be required to assist 
during the academic year. The total available budget for technical aides, divided by the hourly rate, is the maximum 
number of hours which can be worked by the entire group of technical aides. 
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Fire, Safety and EMS, 
Law Enforcement Programs: 
 

Positions: 
Program Assistant I 

Program Assistant II 

Program Assistant III 

Program Assistant IV 

Program Assistant VI 

Hrly Rate 

$ 9.96 

$14.00 

$15.59 

$18.81 

$35.00 

 

Max Hrs 

Not more than 40 hours/weekly and/or 
999 hours fiscally 

Max Days 

170 days within the 

Fiscal Year 

 

 

Professional Experts: Program Assistant I, III, IV and VI:  

 

Name Position Title Dates Duties/Responsibilities 

Densmore, Daniel Program Assistant I, III 1/02/14 – 6/30/14 See above “Professional 

Expert Appointments – 

EMS, Fire, Law 

Enforcement Programs 

Densmore, Daniel Program Assistant IV 1/02/14 – 6/30/14 See above “Professional 

Expert Appointments – 

EMS, Fire, Law 

Enforcement Programs 
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Administrator Initiating Item:    

                                                                                                                                                                                                                                                                               
C. Mesaros                                                                            

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Appointments, Transfers, and Promotions of Classified Employees  

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 10.H. Page 1 of 3 

BACKGROUND 

 

The following personnel actions are recommended: 

 

Appointments 

 

1. Reena Herrera, administrative secretary – children’s center, part time, 11 months, 30 hours weekly, range 12-A, 

classified bargaining unit salary schedule, retroactive to January 6, 2014, and contingent upon continued funding. 

 

Plus 7 hours weekly, 11 months, range 12-A, classified bargaining unit salary schedule, effective January 22, 

2014 through September 30, 2018 contingent on continued funding.* 
 

*The additional 7 hours weekly are funded by the Department of Education Child Care Access Means Parents in 

School (CCAMPIS) grant, and are contingent upon continued funding.  At the end of the CCAMPIS grant, this 

position will revert back to 30 hours weekly (prorated at .81081), in the classified bargaining unit.  The 

CCAMPIS grant has a projected end date of September 30, 2018. 
 

Reason: New position 

 

(Appointments are continued on page 2) 

(Fiscals, see page 3) 

 

RECOMMENDATION 

A recommendation that the board of trustees approve the appointments of Reena Herrera, administrative secretary – 

children’s center (30 hours weekly), retroactive to January 6, 2014, contingent upon continued funding, (plus an 

additional 7 hours weekly), effective January 22, 2014 through September 30, 2018, and contingent upon continued 

funding; Breanna Winter, cook – children’s center; Justin Regalado, cook – children’s center, retroactive to January 

15, 2014, and contingent upon continued funding; and Alfredo Rodriguez, campus safety officer, campus 

police/public safety, effective February 3, 2014; Timothy Muscio instructional assistant, automotive technology, 

industrial technology department, effective February 3, 2014; Terry Greene, college achievement now (CAN)/TRiO 

student support services assistant, College Achievement Now (CAN) grant, effective February 3, 2014, and continued 

upon continued funding; Mayra Andrade, office services technician I, health sciences department, effective February 

3, 2014; and the promotion of Araceli Castillo, police services dispatcher technician, campus police/public safety, 

effective February 1, 2014.   
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Appointments continued: 

 

2. Breanna Winter, cook – children’s center, part time, 11 months, 10 hours weekly, range 12-A (pro-rated at 

.27027), classified bargaining unit salary schedule, retroactive to January 15, 2014, contingent upon continued 

funding. 

 

Reason: New position 

 

3.    Justin Regalado, cook – children’s center, part time, 11 months, 19.5 hours weekly, range 12-A (pro-rated at 

.52702), classified bargaining unit salary schedule, retroactive to January 15, 2014, contingent upon continued 

funding. 

 

Reason: New position 

 

4.   Alfredo Rodriguez, campus safety officer, campus police/public safety, full time, 12 months, 37 hours weekly, 

range 14-A, classified bargaining unit salary schedule, effective February 3, 2014. 

 

 Reason: Mr. Rodriguez will replace Cole Whitney, who resigned, effective December 28, 2013.  

 

5. Timothy Muscio instructional assistant, automotive technology, industrial technology department, part time, 9 

months, 19.5 hours weekly, range 20-A (pro-rated at .52702), classified bargaining unit salary schedule, effective 

February 3, 2014.   

 

Reason: New position. 

 

6. Terry Greene, college achievement now (CAN)/TRiO student support services assistant, College Achievement 

Now (CAN) grant, part time, 12 months, 18 hours weekly, range 18-A (pro-rated at .48648), classified bargaining 

unit salary schedule, effective February 3, 2014, and contingent upon continued funding. 

 

Reason: New position. 

 

7. Mayra Andrade, office services technician I, health sciences department, part time, 10 months, 10 hours weekly, 

range 12-A (pro-rated at .27027), classified bargaining unit salary schedule, effective February 3, 2014. 

 

Reason: New Position 

 

Promotion 

 

8.   Araceli Castillo, FROM campus safety officer, campus police/public safety, part time, 12 months, 16 hours 

weekly, range 14-A TO police services dispatcher technician, campus police/public safety, full time, 12 months, 

37 hours weekly, range 20-A, effective February 1, 2014. 

 

Reason: To fill vacancy 

  

These appointments are contingent on successful completion of pre-employment requirements. 

 

 

(continued) 
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FISCAL IMPACT 
 

1. From January 6, 2014 through January 21, 2014, the cost to the child development fund is approximately $295 

(15 percent), the cost to the CDE CA State Preschool Program is approximately $1,179 (60 percent), and the cost 

to the Foster Parent Grant is approximately $4,912 (25 percent), for a total cost of approximately $1,965 for the 

2013-2014 fiscal year.   

Beginning January 22, 2014, the cost to the child development fund is approximately $2,824 (12.2 percent), the 

cost to the CDE CA State Preschool Program is approximately $11,272 (48.7 percent); the cost to the Foster 

Parent Grant is approximately $4,675 (20.2 percent); and the cost to USDOE-Child Care Access Means Parents in 

School (CCAMPIS) is $4,374 (18.9 percent), for a total approximate cost of $23,145 for the 2013-2014 fiscal 

year. 

2. The cost to the Department of Education Child Adult Care Food Program (CACFP) is approximately $3,562 for 

the 2013-2014 fiscal year. 

3. The cost to the Department of Education Child Adult Care Food Program (CACFP) is approximately $6,947 for 

the 2013-2014 fiscal year. 

4. The cost to the district is approximately $22,353 for the 2013-2014 fiscal year. 

5. The cost to the district is approximately $6,502 for the 2013-2014 fiscal year. 

6. The cost to the district is approximately $7,081 for the 2013-2014 fiscal year. 

7. The cost to the district is approximately $2,591 for the 2013-2014 fiscal year. 

8. The cost to the district is approximately $12,633 (50.79 percent) and the cost to the parking fee fund is 

approximately $12,240 (49.21 percent) for a total cost of approximately $24,873 for the 2013-2014 fiscal year. 
 

These costs will be included in the 2013-2104 fiscal year budget. 
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Administrator Initiating Item: 

C. Mesaros 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Coaching Appointments and Stipends  

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 10.I. Page 1 of 1 

 

BACKGROUND 

 

The following personnel actions for coaching appointments and stipends are recommended.  The college reserves the 

right to cancel any coaching appointment or to reassign the area of service.   

 

 

 

The coaching appointments are for the period of January 22, 2014 through May 31, 2014, or earlier per district need. 

 

 

Assistant Coach: 

 

Hennelly, Catherine, track (M&W), $1,025 stipend 

Weinreich, Christine, track ( M & W), $2,050 stipend 

 

 

 

 

 

FISCAL IMPACT 

 

The cost to the district is approximately $3,422 for the 2013-2014 fiscal year and is included in the 2013-2014 fiscal 

year budget. 

 

 

 

 

 

 

 

RECOMMENDATION 

 

Staff recommends that the board of trustees approve the coaching appointments and stipends of Catherine Hennelly, 

assistant coach, track; and Christine Weinreich, assistant coach, track, kinesiology, recreation and athletics 

department, effective January 22, 2014 through May 31, 2014, or earlier per district need.  
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Administrator Initiating Item: 

Elizabeth A. Miller 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Audit Report for Year Ending June 30, 2013  

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.A. Page 1 of 1 
Report under separate cover 

 
BACKGROUND: 
 
Education code 84040 requires that the governing board of each community college provide for an annual audit in 
accordance with the standards and procedures developed by the California Community College Board of Governors 
and the State of California Department of Finance. 
 
The audit for the year ending June 30, 2013 is completed and is included under separate cover.  Representatives  
from the audit firm Glenn Burdette will be present at the board meeting to provide background information and 
answer questions. 
 
 
 
 
 
 
 
 
 
 
FISCAL IMPACT: 
 
The audit expense was budgeted in the fiscal year 2013-2014 per contractual amount. 
 
 
 
 
 
 
RECOMMENDATION: 
 
Staff recommends that the board of trustees accept the audit report for the year ending June 30, 2013, as presented. 

82



Administrator Initiating Item: 

Elizabeth A. Miller 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Nonresident Tuition Rate 2014-2015  

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.B. Page 1 of 1 
 
BACKGROUND: 

Prior to February 1 each year, the governing board of a community college district is required to establish the 
nonresident tuition rate to be charged in the next academic year.  State law prescribes the formula by which this rate  
is calculated.  The calculation involves the prior year’s “current expense of education” (CEE), full-time equivalent 
students (FTES) including apprenticeship hours and nonresident attendance, and the latest two years of the United 
States Consumer Price Index (USCPI).   

The Allan Hancock College nonresident tuition rates for the last eight years are listed below. 

2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 
  $160   $173   $181   $190   $190   $190   $190   $190 

 
Community colleges are not eligible for state apportionment funding for nonresident students.  Nonresident tuition  
is intended to make up for this loss of revenue.  Staff recommends increasing the rate for Allan Hancock College to 
$193 per semester unit, based on statewide average cost from 2012-13 base year. 
 
 
 
 
 
FISCAL IMPACT: 

Nonresident tuition is projected to generate approximately $559,000 for fiscal year 2014-2015.  Based on projected 
nonresident enrollment and the recommended tuition rate, projected income should remain consistent with 2013-2014. 

 
 
 
RECOMMENDATION: 
 
Staff recommends that the board of trustees establish the Allan Hancock College 2014-2015 nonresident tuition rate at 
$193 per unit, commencing with summer term 2014. 
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Administrator Initiating Item: 

Elizabeth A. Miller  

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Authorization to Solicit Bids for the 2014 Parking Lot 8 Renovation 
Project, Bid 14-02 

 

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.C. Page 1 of 1 
 
BACKGROUND: 
 
Parking Lot 8 (south of Bldg. N Gym) requires full reconstruction of 103,833 square feet of pavement.  The severe 
alligator and transverse cracking, and the level of deterioration of this pavement necessitate full pavement 
reconstruction including existing structural section removal, replacement with three-inch asphalt concrete over six-
inch aggregate base, leaving subgrade intact and recompaction below the proposed structural section.  Grinding and 
re-using the existing pavement as part of the sub-base will allow this project to realize significant cost savings, as well 
as meeting goals for using recycled materials.  A row of parking by the main road, including the access driveways 
(3,197 square feet of existing pavement) will be left intact, because no treatment is necessary.  This project includes 
installation of a blue emergency phone, walkways, and additional lighting. 
 
 
 
 
 
 
 
FISCAL IMPACT: 
 
The construction contract is estimated to cost $561,165 and will be funded with parking fee funds. 
 
 
 
 
 
 
 
 
RECOMMENDATION: 
 
Staff recommends that the board of trustees authorize solicitation of bids for the 2014 parking lot 8 renovation project. 
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Administrator Initiating Item: 

Elizabeth A. Miller  

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Authorization to Solicit Bids for the 2014 Vehicle and Pedestrian  
Way-finding Signage Project, Bid 14-01 

 

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.D. Page 1 of 1 
 
BACKGROUND: 
 
Signage throughout the Santa Maria campus is a major component of the Facilities Site and Utilities Master Plan.  
Many of the projects currently under design or construction incorporated new signs in accordance with this master 
plan.  However, there are 30 signs that are not associated with a particular current or future project.  This project 
addresses these 30 remaining signs by installing consistent signage directing both vehicular and pedestrian traffic 
throughout the campus.  Providing this consistent signage through a single construction project allows all of  
the signs to be fabricated simultaneously, resulting in a visually pleasing and consistent end product.  The project has 
been designed by Penfield & Smith Engineering and is scheduled to begin construction during the spring of 2014. 
 
 
 
 
 
 
FISCAL IMPACT: 
 
The construction contract is estimated to cost $203,575 and will be partially funded with parking fee funds. 
 
 
 
 
 
 
 
RECOMMENDATION: 
 
Staff recommends that the board of trustees authorize solicitation of bids for the 2014 vehicle and pedestrian  
way-finding signage project. 
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Administrator Initiating Item: 

 

 

Felix Hernandez Jr. 

Final Disposition 

 

                                                                                                                    AGENDA ITEM 

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   
Industrial Technology and Physical Education/Athletic Fields, Bid 11-03, 

Change Order 10 
 

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12E Page 1 of 2 

 

BACKGROUND: 
 

On July 19, 2011, the board of trustees awarded the contract for the Industrial Technology and Physical 

Education/Athletic Fields project, bid 11-03, to Flintco Pacific, Inc.  The design-build process is being used to 

construct the industrial technology and physical education/athletic fields project.  This project constructs a new 

building for the industrial technology programs including automotive transportation technology, auto body 

technology, architecture/engineering technology, machine technology, welding, and administrative support.  The 

new facility will be located to the south of building O (Industrial Technology), in the space currently occupied 

by the track and football fields. In addition, the baseball field has been constructed adjacent to the existing 

softball field across College Drive, the grass practice field and soccer fields have been reconfigured, and a new 

running track (with a football/soccer field in the interior of the running track) and practice football field have 

also been constructed in the vacated space. 

 

Change order 10 includes basic construction changes due to stakeholder design modifications provided to the 

Design-Build Entity (DBE) during working drawings review and after DSA approval of the project.  Design 

modifications include hardware revisions to align with district standards, revisions at machine technology lab to 

accommodate new equipment approved by the board, additional data infrastructure to coordinate with furniture 

layouts, and provision of manufactured audiovisual podiums in lieu of custom casework. Deleting closed circuit 

television (CCTV) hardware until a standard system is approved, and revisions to audiovisual equipment to 

comply with existing district standards were design modifications that the contractor credited back to the district. 

In addition, construction changes required by field conditions resulted in a credit when the stabilized 

construction entrance was deleted.  

  

The contingency balance prior to the approval of change order 10 is $384,185.91. 

 

The following page shows an itemized list for change order 10. 

 

FISCAL IMPACT: 

 

The amount of change order 10 is ($20,540.00).  This change order will decrease the contract amount from  

$21,039,314.00 to $21,018,774.00. 
 

RECOMMENDATION: 

 

A recommendation to approve change order 10 to the contract with Flintco Pacific, Inc., and to authorize the vice 

president, facilities and operations, to sign change order 10. 
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CCD # 

Industrial Technology and Physical Education/Athletic Fields Project 

Bid 11-03, Change Order 10 Amount 

 

54r1 

 

District requested hardware changes  

 

$00.00 

55r1 Machine technology lab - design revisions to accommodate new equipment $10,238.00 

57 Delete CCTV hardware -$23,926.00 

58 AV equipment revisions - projector mounts/projection screens at labs -$26,888.00 

59 Delete stabilized construction entrance -$500.00 

60 Additional data/telecom - district furniture coordination $5,272.00 

61 District hardware changes - wireless lock access control equipment $7,699.00 

62 Supply audiovisual podiums in lieu of custom casework $7,565.00 

 
 

Change Order 10 Total 

 

($20,540.00) 

   

 Industrial Technology and Physical Education/Athletic Fields Project 

Bid 11-03, Change Order 10 

 

Original Contract…………………………………………………………………………………  $19,520,000.00 

Change Orders To Date…………………………………………………………………………. 

This Change Order………………………………………………………………………………. 

Current Contract…………………………………………………………………………………. 

$1,519,314.00 

($20,540.00) 

$21,018,774.00 
  

Contract Component Duration (Days) 

                                               

Original Contract    

Change Orders To Date   

Change Order 8 

Current Contract 

  A – IT Building 

 760 

0 

0 

760 

B – Baseball Field 

310 

34 

0 

344 

C – Track/Athletic Field 

330 

61 

0 

391 
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Administrator Initiating Item: 

 

 

Felix Hernandez Jr. 

Final Disposition: 

 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Proposition 39 Energy Conservation Funding  

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.F.    Page 1 of 1 

 

BACKGROUND 
 

In December 2012, California Community Colleges (CCC) introduced an Energy Efficiency Initiative to 

dramatically reduce energy consumption, lower greenhouse gas emissions, help meet new goals for 

increased distributed generation and create good paying jobs filled by workers trained at local community 

colleges.  The CCC has requested $390 million of Proposition 39 funds be allocated to the Chancellor’s 

office for distribution among the CCC districts over a five year period to fund energy projects.    

 

Allan Hancock College’s allocation is $329,814 for FY 2013/2014.  In order to receive funding for this 

year the district needs to submit a project funding application listing the energy projects.  These projects 

are based on an Integrated Audit Report by Abraxas Energy Consulting; report funded by PG&E.    

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FISCAL IMPACT: 
 

There is no fiscal impact to submit a CCC Proposition 39 Project Funding Application. 
 

RECOMMENDATION: 
 

Staff recommends that the board authorize staff to submit a project funding application for Proposition 39 

Energy Conservation funding. 
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Administrator Initiating Item: 

C. Mesaros 

Final Disposition: 

 

          AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   

Public Hearing on the California Federation of Teachers/Part-Time Faculty 

Association of Allan Hancock College Local 6185 Contract Reopeners 

with the District on the Entire Agreement 

 

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.G.  Page 1 of 2 

 

BACKGROUND: 

 

The California Federation of Teachers/Part-Time Faculty Association of Allan Hancock College Local 6185 proposal 

for contract reopeners with the district, on the entire agreement, was presented at the public meeting of the board of 

trustees on December 10, 2013.  Copies were made available for public review in the office of the 

superintendent/president, learning resources center, human resources office, Lompoc Valley Center, the Vandenberg 

Air Force Base Center, and Solvang Center, as required by Board Policy 3100. 

 

  

In accordance with Board Policy 3100, the public shall have the opportunity to express itself regarding the California 

Federation of Teachers/Part-Time Faculty Association of Allan Hancock College Local 6185 contract reopeners at the 

January 21, 2014, Board of Trustees meeting. 

 

 

 

 

 

FISCAL IMPACT: 

 

To be determined through negotiations between the district and the California Federation of Teachers/Part-Time 

Faculty Association of Allan Hancock College Local 6185. 

 

 

 

RECOMMENDATION: 

 

Staff recommends that the board of trustees give reasonable time for any public comment on the California Federation 

of Teachers/Part-Time Faculty Association of Allan Hancock College Local 6185 Contract Reopeners with the district 

on the entire agreement. 
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Part-Time Faculty Association of Allan Hancock College 
California Federation of Teachers Local 6185 

426 E. Barcellus Ave., Suite 103 
Santa Maria, CA 93454--6926 

805-352-1045 
Fax:  805-352-1318 

Email:  ahcpfa@verizon.net 
Website:  www.pfaofahc.com 

 

Date: Dec. 2, 2013 

To:  Cyndi Mesaros, HR Director; Allan Hancock Joint Community College District Board of Trustees 

Subject:  Contract Negotiations 2014—2015    

In accordance with Article 2.1, “Notification and Public Notice:  If either party desires to alter or amend this 
agreement, it shall provide written notice and a proposal to the other party of said desire and the nature of the 
amendments and cause the public provisions of the law to be fulfilled,” the Part-Time Faculty Association of Allan 
Hancock College, CFT Local 6185 has an interest in opening the following Articles of the collective bargaining 
agreement: 

Article 9:  Leaves of Absence 

Article 11:  Compensation 

Article 12: Workload, Assignment, and Support Services 

Article 14:  Office Hours 

Article 17:  Disciplinary Action 

Article 20:  Parity 

This list does not exclude the PFA from opening/reviewing any of the other articles of the collective bargaining 
agreement, should that become necessary. 

 

Sincerely, 

Mark James Miller 
President, Part-Time Faculty Association of Allan Hancock College 
CFT Local 6185 
 

Part-Time Faculty Association
of Allan Hancock College
PARITY & FAIRNESS THROUGH ADVOCACY
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  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   

Ratification of the Agreement between the Allan Hancock College Joint 
Community College District and the California School Employees 
Association Allan Hancock College Chapter #251 for 2013-2014 Contract 
Reopeners 

 

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.H. Page 1 of 15 
 
BACKGROUND 
 
Negotiations between the district and the California School Employees Association Allan Hancock College Chapter 
#251 for 2013-2014 Contract Reopeners began October 24, 2013, with tentative agreement reached on December 19, 
2013. 
 
 
 
 
 
 
 
 
FISCAL IMPACT 
 
The increased cost to the district is approximately $222,935 for the 2013-2014 fiscal year and will be included in the 
2013-2014 fiscal year budget. 
 
 
RECOMMENDATION 
 
Staff recommends that the board of trustees approve the Agreement between the Allan Hancock College Joint 
Community College District and the California School Employees Association Allan Hancock College Chapter #251 
for 2013-2014, pending ratification by CSEA Chapter #251. 
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Administrator Initiating Item:             

                                                                                                                                                                                                                                                                      
C. Mesaros                                                                            

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Summer Four-Day Workweek  

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION 12.I. Page 1 of 2 
 
BACKGROUND 
 
In the summers of 2002 through 2013, the district and the California School Employees Association (CSEA) 
Chapter #251 of Allan Hancock College, tentatively agreed to establish a program of four-day workweeks after 
analyzing the results of the 2001 pilot program.  There were no four-day summer programs in 2007 and 2008. 
 
The recommendation is to close the college for nine (9) Fridays following the spring semester 2013, commencing 
June 6, 2014 through August 8, 2014 – June 6, 13, June 20, June 27, July 11, 18, and 25, August 1, and 8, 2014.   
 
For the week of June 30 through July 4 (when the college is closed Friday, July 4, for the Independence Day holiday), 
July 4, Friday, will be paid as a 7.0-hour holiday.  Employees will work the regular work shifts of 7.5 hours for June 
30, JULY 1, 2, 3, (Monday, Tuesday, Wednesday, Thursday). 
 
The justification for the proposed four-day workweek during summer 2014 is energy savings.  A conservative 
estimate of cost savings from the four-day workweeks during summer 2013 was $25,000. 
 
This recommendation is pending ratification by the California School Employees Association (CSEA) Chapter #251. 
 
 
 
FISCAL IMPACT 
None 
 
 
RECOMMENDATION 
Staff recommends that the board of trustees approve the four-day workweeks for nine (9) Fridays, commencing June 
6, 2014 through August 8, 2014 – June 6, 13, June 20, June 27, July 11, 18, and 25, August 1, and 8, 2014, and, 
during those weeks, employees who participate will work longer hours Monday through Thursday. 
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Administrator Initiating Item:    

                                                                                                                                                                                                                                                                               
C. Mesaros                                                                            

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   

 

New Academic Management Job Description 

 

 

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.J. Page 1 of 3 

 

BACKGROUND 

 

After review by the appropriate administrators and the Director/Human Resources & Labor Relations the following 

new academic management job description is recommended for approval: 

 

Associate Dean, Public Safety Department, Range 9 

 

 

 

 

 

 

(continued) 

 

 

FISCAL IMPACT 

 

To be determined when the position is filled. 

 

 

 

 

 

RECOMMENDATION 

 

Staff recommends that the board of trustees approve the new academic management job description, Associate Dean, 

Public Safety Department, as presented. 

 

 

 



Administrative Procedure 2010.01      Management 

Allan Hancock College        Range 9 

NEW 

ASSOCIATE DEAN, PUBLIC SAFETY DEPARTMENT  

 

DEFINITION 
Under general direction, this position is responsible for the administration, supervision, development, planning and 
organization of the Public Safety Department and Public Safety Training Complex. 
 

CLASS CHARACTERISTICS 

This is an academic administrative position. An incumbent in this position will report to the Dean, The Extended 

Campus and will independently perform professional work involving judgment in the interpretation and application of 

policy and procedures. Incumbents will have a high frequency of professional contact with staff, students, faculty, and 

public/private agencies requiring tact and good communication skills.  

ESSENTIAL FUNCTIONS 
1. Directs and supervises all current and future academic programs within the Public Safety Department. 
2. Assures compliance with policies, procedures, regulations, codes and other legal mandates at the local, 

state and federal levels. 
3. In conjunction with department faculty, will act as a liaison between the college at events and with all external 

entities; including but not limited to, professional organizations, conferences and the community.   
4. Works closely with the Dean, Extended Campus and Allan Hancock College Foundation to coordinate 

fundraising efforts. 
5. Develops an annual budget, monitors expenditures in a fiscally responsible manner and contributes to the annual 

planning processes. 
6. In consultation with the Dean, Extended campus, supervises department chairpersons and program coordinators 

on matters related to curriculum and program development, curriculum revision, new course offerings, staffing, 
personnel problems, evaluation of faculty, preparation of grant proposals, budget preparation, class schedules and 
course materials for the college catalog and use of college facilities and resources.  

7. Coordinates new program developments and assists with operational frameworks, master plans, cost of operation 
summaries, program reviews, learning outcomes and accreditation activities.  

8. Supervise department staff that monitors the use, maintenance, and security of equipment and facilities. 
9. Collaborates with the colleges’ Public Affairs office to develop and implement effective marketing and outreach. 
10. Supervises the development of agreements, contracts, memorandums of understanding with 

public service agencies and private industries. 
11. Oversees the department chair in developing class schedules and teaching assignments. 
12. Participates in the college’s consult process through service on various councils and committees. 
13. Raise funds through alternative sources. 
14. Perform other related duties as assigned.  

 

MINIMUM QUALIFICATIONS 

 

Knowledge of: 

Current professional public safety practices;  

Positive relationships and differences within public safety departments; 

All aspects of the Emergency Preparedness;   

Program marketing and resource development; 

Personnel supervision practices; 

College and public safety administrative processes;  

Educational philosophy which places the primary emphasis on student learning in the design, delivery, and evaluation 

of courses. 
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Demonstrated ability to: 

Supervise and coordinate the activities of large groups of people toward a common purpose; 

Work productively and meet deadlines under time pressures;  

Plan, organize, and direct college public safety programs; 

Direct, evaluate, motivate, and supervise staff;  

Reconcile divergent views; 

Communicate effectively, both orally and in writing. 

 

Education and Experience: 

A minimum of one-year higher education teaching experience and five years experience as a full-time public safety 

professional in a fire department or law enforcement agency at a command level is required.  A Master’s degree in a 

public safety related field from an accredited college or university, or equivalent education and experience is required. 

 

Other Requirements: 

A valid California driver’s license and ability to qualify for district vehicle insurance coverage. 

 

Working Conditions: 

May be required to work a flexible workweek which includes day and evening hours and 

occasional weekend assignments and may be assigned to any district location. 

Duties are primarily performed in an office environment, at a desk or at a computer. 

The incumbent will experience interruptions while performing normal duties during the regular 

workday. 

The incumbent will have contact, in person or on the telephone, with executive, management, 

supervisory, academic and classified staff and the general public. 

Work requires travel to other offices or locations to attend meetings or conduct work. 

 

Physical Demands: 

Typically may sit for extended periods of time; 

Operates a computer keyboard; 

Communicates over the telephone and in person;  

Regularly lifts, carries and/or moves objects weighing up to 25 pounds. 

 

Special Qualification: 

A sensitivity to and an understanding of the diverse academic, socioeconomic, cultural, and ethnic backgrounds of 
staff and students and to staff and students with disabilities. 

 

01/2014 
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Administrator Initiating Item: 

C. Mesaros 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Appointment of Interim Academic Management  

Reason for Board Consideration: Item Number: Enclosures: 

CONSENT - ACTION  12.K. Page 1 of 1 

 

BACKGROUND 

The following personnel action is recommended: 

David Senior, FROM full time faculty, 198 days, column 2 step 24, faculty salary schedule  TO interim associate 

dean, public safety department, full time, 6-months, range 9 step F, management salary schedule, effective January 

22, 2014 through June 30, 2014, or earlier per district need.  

 

Reason:  New Position 

 

FISCAL IMPACT 

The cost to the district is approximately $61,824 for the 2013-2014 fiscal year and will be included in the 2013-2014 

fiscal year budget. 

 

RECOMMENDATION 

 

Staff recommends that the board of trustees approve the temporary academic management appointment of David 

Senior, interim associate dean, public safety department, effective January 22, 2014 through June 30, 2014, or earlier 

per district need.  
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Administrator Initiating Item: 

 

 

Felix Hernandez Jr. 

Final Disposition 

 

                                                                                                                             AGENDA ITEM 

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Public Safety Complex, Bid 11-02, Change Order 12  

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.L. Page 1 of 2 

 

BACKGROUND: 
 

The new Allan Hancock College Public Safety Complex resides on a 58-acre site, which includes five buildings 

consisting of administration offices, & classrooms, apparatus vehicle storage, fire training tower, fire prop 

house, and shooting range.  The project also includes an emergency vehicle operator course (EVOC), city grid, 

scenario village, running track, gym, confined space & trench rescue, and slow speed skills training area.  The 

project was originally sent out to bid on February 17, 2011 and then again on April 19, 2011.  The notice to 

proceed for the new Public Safety Complex was given to Sinanian Development, Inc. (SDI) on August 16, 

2011. 
 

Change order 12 provides for changes based upon the following design clarifications; reconciliation of change 

ordered exit signs included in the original contract documents, installation and programming of audio visual 

base system, and installation of fire hydrants, meter boxes, connections, and piping infrastructure required for 

fire training. 

 

The contingency balance prior to the approval of change order 12 is $651,060.32.   

 

The following page shows an itemized list for change order 12. 

 

 

 

 

 

 

 

 

FISCAL IMPACT: 

 

The amount of change order 12 is $430,990.21.  This change order will increase the contract amount from 

$28,269,699.55 to $28,700,689.76. 

 

RECOMMENDATION: 

 

Staff recommends the board approve change order 12 to the contract with Sinanian Development, Inc., and 

authorize the vice president of facilities and operations to sign change order 12. 
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CCD # 

Public Safety Complex 

Bid 11-02, Change Order 12 
 

Amount 

77 COP #271 (AV Base Scope) CM #265 $344,008.00  

118 COP #263 (Fire hydrants, PIVs, metering boxes) CM #365 $93,778.90  

158 

 

COP #209 (Exit lights at shooting range) CM #329 - Reconciliation of change 

order work -$6,796.69 

  

Change Order 12 Total $430,990.21 

 

 

 Public Safety Complex 

Bid 11-02, Change Order 12 
 

  Amount  

Time 

(Days) 

Original Contract . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   $26,888,000.00 761 

Change Orders To Date . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $1,381,699.55    0 

Change Order 12. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. $430,990.21    0 

Current Contract. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $28,700,689.76 761 
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Administrator Initiating Item: 

C. Mesaros 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   

The District’s Contract Reopeners on the Entire Agreement with the 

California Federation of Teachers/Part-Time Faculty Association of Allan 

Hancock College Local 6185  

 

Reason for Board Consideration: Item Number: Enclosures: 

ACTION 12.M. Page 1 of 2 

 

BACKGROUND 

 

Pursuant to Government Code Section 3547.5 initial proposals by the district and the exclusive representative for 

California Federation of Teachers/Part-Time Faculty Association of Allan Hancock College Local 6185 are required 

to be presented in a public Board meeting and the public given an opportunity to comment. 

 

The initial proposals of the district and the California Federation of Teachers/Part-Time Faculty Association of Allan 

Hancock College Local 6185 is presented in accordance with Board Policy 3100. 

 

 

 

 

 

 

 

 

 

FISCAL IMPACT 

 

To be determined through negotiations between the district and the California Federation of Teachers/Part-Time 

Faculty Association of Allan Hancock College Local 6185. 

 

 

 

 

 

 

 

RECOMMENDATION 

 

Staff recommends that the board of trustees invite the public to forward any comment on the attached proposal to the 

director, human resources; and to schedule the proposal for public comment on February 18, 2014, in accordance with 

Board Policy 3100. 

 

 

 

 

114



 
 

 
800 South College Drive, Santa Maria CA  93454-6399 

(805) 922-6966, extension 3338 
FAX (805) 922-9196 

Human Resources 
 
 

MEMORANDUM 
 

 

Date:  January 10, 2014  

   

To:  AHC Board of Trustees  

  

From:  Cynthia A. Mesaros, Director of Human Resources/Labor Relations  

 

Re:  District Reopeners for Negotiations on the Entire Agreement  

 

The Educational Employment Relations Act (EERA) requires that subjects of negotiations be presented 

publicly and that members of the public be given an opportunity to comment upon them in a lawful meeting 

of the Board of Trustees. 

 

 

 

The Allan Hancock Joint Community College District has an interest in opening the following articles of the 

collective bargaining agreement: 

 

Article 12 – (Workload, Assignment, and Support Services) 

 

Article 13 – (Evaluations) 

 

Article 14 – (Office Hours) 
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Administrator Initiating Item: 

Elizabeth A. Miller 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   2014-15 Proposed State Budget  

Reason for Board Consideration: Item Number: Enclosures: 

INFORMATION 13.A. Page 1 of 1 
 
BACKGROUND: 
 
Governor Brown released his proposed 2014-15 budget on January 9, 2014.  Dr. Elizabeth Miller is scheduled to 
attend the state budget workshop in Sacramento on January 17 and will provide information at the board meeting 
summarizing major components of statewide funding changes and the estimated impact on Allan Hancock College. 
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Administrator Initiating Item: 

Luis P. Sanchez 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Grant Proposals Submitted  

Reason for Board Consideration: Item Number: Enclosures: 

INFORMATION 13.B Page 1 of 1 

 

BACKGROUND: 

 

The office of institutional grants has submitted the following grant applications for a total of $305,000 in requested 

funds: 

 

 

1. College Access Foundation: Scholarship Program ($230,000) 

 

The Central Coast Cal-SOAP Consortium submitted an application to continue the College Access 

Scholarship Foundation program with the AHC Foundation as the fiscal agent. The scholarships enable high 

school seniors and current scholarship recipients in the CalSOAP service area to continue their education at a 

community college or a four-year university. 

 

No matching funds are required. The project period is December 1, 2013- November 30, 2014. (Submitted by 

Diana Perez) 

 

 

 

2. Arthur N. Rupe Foundation: Nursing Assistant Grant ($75,000) 

 

The college has submitted an application to the Arthur N. Rupe Foundation for student scholarships and 

curriculum realignment for the Certified Nursing Assistant program. 

 

No matching funds are required. The project period is July 2014-June 2015. (Submitted by Mary Pat Nelson; 

Roanna Bennie) 

 

117



Administrator Initiating Item: 

Luis P. Sanchez 

Final Disposition: 

 

 AGENDA  ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Bonded Winery Permit  

Reason for Board Consideration: Item Number: Enclosures: 

INFORMATION 13.C. Page 1 of 1 

 

BACKGROUND  

 

As identified in the Agribusiness 2009-10 Program Review, the ability to adequately instruct students in the 

process of commercial winemaking requires possession of a bonded winery permit.  Beyond the numerous 

courses in wine making and viticulture practices, the Enology and Viticulture program offers coursework in 

wine marketing and sales, winery organization, and wine business.  The bonded permit will allow the 

college to produce in higher volume and to sell wine to the public, thus providing students with a 

comprehensive experience in the production cycle from the grape to the consumer, leveraging the 

experience and knowledge obtained in currently offered courses and programs.  Students in marketing and 

graphic design courses will also have the opportunity to participate in an authentic setting in which they will 

need to think in terms of efficiency and high production quality standards from vine to wine and to market. 

 

The permit will not only ensure full compliance with federal and state laws, but it will also provide students 

with an opportunity to learn about relevant wine production compliance laws. The program will also be able 

to participate in community events where the wine can be showcased, which is not currently possible 

without a bonded permit. In addition to the Program Review analysis, the program coordinator and dean 

completed a comprehensive business plan with an industry analysis, marketing plan and sales strategy, and a 

financial projection. 

 

Senate Bill 220 (Chesbro, 2005) authorizes California Community colleges to pursue bonding for 

commercial production of wines. In order to be bonded, AHC must form a nonprofit entity (auxiliary 

corporation) to hold appropriate state and federal permits to bottle and sell wine. The college will obtain 

permits from the Alcohol and Tobacco Tax and Trade Bureau (TTB) and the Alcohol and Beverage Control 

(ABC) Office. Kirk and Simas will assist the college with the establishment of the nonprofit entity as well 

as the permitting with process with TTB and ABC.  The cost for legal assistance and filing is estimated to 

be $3,650. The nonprofit will be totally self-supporting, relying on no financial support from the state. 
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Administrator Initiating Item:            

                                                                                                                                                                                                                                                                       
C. Mesaros                                                                            

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Employee Retirements and Resignations  

Reason for Board Consideration: Item Number: Enclosures: 

INFORMATION 13.D. Page 1 of 1 

 

BACKGROUND: 

 

The superintendent/president has accepted the following retirements and resignations: 

 

Retirements 

Robert Solano, groundskeeper, plant services, effective December 31, 2013. 

Mr. Solano has been employed with the district since May 3, 1990.  

 

Gloria Byrd, district cashier, business services, effective January 30, 2014. 

Ms. Byrd has been employed with the district as part-time classified employee since December 12, 2012.  Prior to 

that, Ms. Byrd was employed as temporary classified employee since December 1, 1999. 

 

Resignations 

Selina Hernandez, police services dispatcher technician, campus police/public safety, effective January 6, 2014. 

Ms. Hernandez was to begin employment with the district effective January 6, 2014. 

 

Cole Whitney, campus safety officer, campus police/public safety, effective December 28, 2013. 

Mr. Whitney has been employed with the district since December 2, 2013. 

 

David Richards, graphic designer, public affairs, effective February 1, 2014. 

Mr. Richards has been employed with the district since March 5, 2007. 
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Administrator Initiating Item: 

Kevin G. Walthers 

Final Disposition: 

 

 AGENDA  ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21,  2014 

Subject:    Negotiation Procedures  

Reason for Board Consideration: Item Number: Enclosures: 

INFORMATION 13.E. Page 1 of 8 

 

BACKGROUND: 

During the December board meeting, trustees expressed interest in gaining a little more information on the negotiation 

process.  In particular, the following questions were posed: 

1. Do we have a set of values or standards that we apply to the negotiation process?  

2. Do we have a set of expectations as a board?   

3. How can we eliminate any type of delay?   

4. Is there a 10-day turn around for requests?   

5. Is there something we can put into place to help everyone look at the same information? 

 

The District negotiates with three bargaining units – the California School Employees Association (CSEA), the 

independent Faculty Association (FA), and the American Federation of Teachers-Affiliated Part-Time Faculty 

Association (PFA).  The district also uses a “meet and confer” process with the Management Association.  The contract 

status of each is below: 

• CSEA – Tentative agreement for 2013-2014 reached at the table. The tentative agreement is pending board 

approval and membership ratification.  Sunshine for 2014-2015 negotiations will come this spring. 

• FA – Fiscal Year 2013-2014 concluded.  Negotiations for 2014-2015 are currently ongoing. 

• PFA – Fiscal Year 2013-2014 concluded.  Sunshine for 2014-2015 occurred at the December meeting.  While 

the entire agreement is up for negotiation, the PFA and district staff have identified specific articles that appear 

on the January board agenda.  

• Management Association – Meet and confer process is ongoing. 

 

The district uses a modified Interest Based Bargaining (IBB) approach for all negotiations.  The goal for this type of 

process is to have both sides focus on solutions to common interests rather than “dig in” on positions and spend time 

trading.  The process as it has evolved at Hancock College is not perfect, but it does appear to provide a framework that 

encourages accountability and collegiality.   

 

In regard to the questions posed by the board, a brief response is provided below:  

1. Do we have a set of values or standards that we apply to the negotiation process? As each negotiation process 

begins, the two sides agree on “ground rules” for the process.  A copy of the ground rules developed for the 

current CSEA and FA processes are attached to this memo.  You will note that the rules are designed to promote 

cooperation and establish a pattern of commitment.  

2. Do we have a set of expectations as a board?  This is more of a question for the board to consider, but district 

staff and bargaining units expect the board to provide parameters to the negotiation teams.   

3. How can we eliminate any type of delay?  Delays come from a variety of sources.  Schedules are impacted by 

statewide meetings such as the CCC-CIO conference, the Academic Senate Plenary and the Faculty 

Association’s statewide meeting of independently chartered associations.  Over the past six months, we have 

worked to improve turnaround time for requests.  It is fair to note that the requests that go to management and 

staff are additional assignments to an already heavily tasked group.  Other delays (from both sides) can come  
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from things such as lack of clarity in requests or errors in providing the correct documents.  The key is that there 

is a genuine effort on both sides to act in good faith to maintain progress. 

4. Is there a 10-day turn around for requests?  Request response is part of the ground rules.  There is no specific 

timeline, although the expectation in both the CSEA and Faculty Association documents refer to providing 

“homework” prior to the upcoming meeting. 

5. Is there something we can put into place to help everyone look at the same information?  The recent budget 

crisis, spanning five years, made budgeting a moving target.  This impacted negotiations as there was no static 

set of numbers to work from.  As a result, negotiations worked backwards by focusing on the current budget 

year.  Fiscal Year 2014-2015 provides an opportunity to return to prospective bargaining.  Staff in the college 

budget office are working on estimating the impact of the Governor’s proposed budget.   

 

The Hancock College negotiation process is not perfect – no process is.  However, it seems clear that all parties are 

interested in a fair, open and collegial process that ensures the institution’s mission is supported.  The ability to 

negotiate prospectively offers an opportunity to further improve the process. 
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Ground Rules 
AHC/FA Negotiations 2013/2014 

4~v.my~ 
~J/d/ 
A?_~ 
~~ 

Date: revised 09/27/2013 i A _ 
Members in Attendance: AI Avila, Christine Reed, Lydia Maxwell, Roger Hall, Susan Farley, I /,X/l . .-· 

Luis Sanchez, Rob Parisi, Paul Murphy ,j f' c/l; · 
Guest- Kevin Walthers ~ D '\ 

1. Goal: To produce an Agreement that lends itself to clear understa~e~ 
management, to improve employee morale and productivity, creating esprit de corps and which 
attracts and retains quality employees. 

2. Respect negotiations and make it a priority. A well written agreement is in everyone's interest. 
3. The role of the District's Negotiations Coordinator: 

a. coordinate negotiations meetings 
b. coordinate the meeting agendas 
c. take notes during negotiations and related meetings 
d. email the notes from meetings promptly to the members of both teams for review 
e. keep track-changes and modifications to articles using strikethrough and underline 

format · 
f. provide each team with copies of drafts and tentative agreements 
g. coordinate and attend the District team planning meetings and caucuses 
h. request for information will be made through the District's Negotiations Coordinator so 

that it can be logged, dated, and distributed to the correct answering party in order to keep 
track of requests being answered and completed timely 

4. Negotiate 2 Fridays a month from 9am to 3pm except for holidays or when the college is closed. 
The dates for 2013 are as follows: 

a. September 27 
b. October 4 
c. October 25 
d. November 8 
e. November 22 
f. December 6 (wrap up goal date) 

5. Start and end on time. Be prepared. Do homework prior to the date of negotiations. 
6. Negotiate when the FA chief negotiator and at least one other FA team member are present and 

when two district team members are present. It is the team's responsibility to fully brief, outside 
of the negotiation session, your respective team's absent member(s). 

7. Tentative agreements are subject to ratification by the FA membership and the board ofTrustees. 
8. Bargain in genuine good faith. 
9. Make time productive. Stick to the issues .. . focus . 
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10. Communications (oral and written) 
a. Don't take things personally. Assume the best intentions and if you're not sure, ask the 

question. · 
b. Be open, honest, and direct. Complete candor and full disclosure in language that we 

understand ... say what you mean and mean what you say .. . share everything. 
c. Display mutual respect for everyone's roles. No snide remarks or negative body 

language responses. 

11. Outside of negotiations, only the Chief Negotiators will request information. 
12. Be here because you want to be . .. be enthusiastic. 
13. Approach problems proactively ... work toward solutions . . . don't discount the issue or problem. 

Everything is important. 
14. Agreements are tentative and subject to ratification by constituents. 
15. It's okay to misspeak/misspell. 
16. Negotiations are a confidential process. 

a. The Association negotiates with the Board of Trustees via its designated team. 
b. Conversations and discussions in regards to negotiations will be directed to the 

Superintendent/President and the two Associate Superintendent/President(s) of cabinet. 
c. The district team may share information with the President/Superintendent and the board 

of trustees. 
d. At the end of each negation session the parties agree to discuss who should be consulted 

and when regarding the topics being negotiated. 
17. No negotiations in the press except at impasse. 
18. Use a modified IBB process: 

a. Initial offers (proposals) are presented in contract language using "track-changes" by the 
team introducing the article. 

b. Counter offers (responses) are presented using the same document as the initial offer to 
continue to track changes. Counter offers should reflect recognition of the issue and 
offer ways to make things happen. 

c. Brainstorming is OK when discussing proposals. Just because you sl)y something doesn't 
mean you are committed to it until T/A is reached. 

d. Tentative Agreements may be reached by issue and/or by Article. 
19. Responses to requests for information are provided on a timely basis. 
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District & CSEA Negotiation Process 

Negotiation Process: 

The following negotiation process is intended as a guide to facilitate both teams to present 
information and foster meaningful negotiations discussions (the Process). The Process is 
designed to build upon foundational information in order to provide each negotiating team 
member with a knowledge base of understanding of the issues and goals to foster meaningful 
negotiation discussions. 

Although there may be other matters involving the implementation of the existing bargaining 
agreement/ the purpose of these negotiation sessions are to focus on changing the existing 
collective bargaining agreement language. When a solution involves not making changes to the 
collective bargaining agreement/ such as developing a form referenced in the agreement/ the 
Human Resources Director and CSEA Chief Negotiator commitment to follow-up outside the 
negotiation sessions should be documented with a target completion date. 

The Process is divided into six sections as outlined below. In concept/ the items below are 
presented in writing (the Proposal). Each of the teams will endeavor to also present their 
Proposal information orally during the negotiation session and come prepared to answer 
questions. 

Process 

1. Present Issue: In order to provide an understanding of why a contract language change is 
proposed/ the Proposal should start with stating the issue(s)/ problem(s)/ and/or 
challenge(s) being encountered. 
2. Articulate Interest: Articulating the interest(s) assist the teams to understand the desired 
goal(s). 
3. Present Supporting Material: Presenting supportive materials helps provide an 
understanding of the impacts and magnitude of the changes being requested.(proposal and 
counter proposals) 
4. Propose Contract Language Edits or Solutions: Whenever feasible/ proposed new contract 
language or edits to existing contract language are made in the proposal in order to 
facilitate discussions and agreements. The entire article should be provided with the 
proposed edits/ underlining new language and striking-through language being deleted. In 
the event a solution is not clear/ both teams may brainstorm a solution together in order to 
develop edits to contract language. 
5. Negotiate: Start negotiation discussions using the information outlined in the above 
items. 
6. Counter proposals: All counters will be addressed on the homework portion of the notes 
and/ or added to the agenda for the next session. 
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2013/14 Proposals-

Timeline 

November 6, 2013 Article 10, (1-4:00pm session) 
November 7, 2013 Article 12, (1-3:00pm session) 

November 19, 2013 Board meeting 

Counter proposals- November 21, 2013 (for both Articles) (9:30 -12:30pm session) 

TA's December 5, 2013 (9:30- 12:30pm session) 

December 17,2013 Board meeting 
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Allan Hancock College- CSEA Ground Rules Negotiations 2013-14 

Person to Person 
• Listen. Use common courtesy. 
• Respect and appreciate our diversity and opinions. 
• See the person, not the position Oob position). 
• Recognize each person when he or she speaks. 
• Respond. 
• Seek understanding, then seek to be understood. 

Be Fully Present 
• Phone calls, texting, emailing - Cell phones are to be on silent. 
• Active Participation. 
• Look for solutions, not arguments. Disagree if you do and offer alternatives. 

Caucuses 
• Caucuses are okay. Either party can call a caucus. These should be the exception rather than the 

rule. We want to do our work together. At the end of the caucus, a member of the caucusing team 
will report out. During the caucus, the other party can do other work, but needs to stay nearby to 
reconvene as soon as possible after the caucus. 

• Give an estimate of the time you will think you need. Communicate time. 
• Caucuses are for current negotiations only, will not bring in other business. 

T earn Make-up 
• Quorum: Any 2 team members plus the chief negotiator and the labor rep from CSEA plus any 2 

from management. 
• No substitutes for absent members. (will look into the C&B for each classification to be present) 
• Each member of the negotiation team is part of the larger body (CSEA, District, and College as a 

whole) . Respect the role, but speak to the person. 

Commitment 
• Homework assignments shall be completed prior to the next meeting. If homework cannot be 

completed, then the both teams shall be notified as soon as possible. 
• Both teams are committed to completing each assignment and be ready to speak to the agenda at 

each meeting. 
• Be committed to come to a resolution. Suspend disbelief. 
• Scheduling - It is very important that everyone be here as much as possible. However, we 

recognize that there may be sometime be personal and work emergencies. When this happens, 
take personal emergency phone calls outside. For work calls, determine if they are critical and, if 
so, take them outside. If a pattern of work calls and interruptions develop, we may need to talk 
about it and help free up the person. 

• Setting the agenda in advance to know what is to be talked by both teams about and estimated 
time frame for discussion, no surprises at the table. 

• Dates that are scheduled are only for the open articles. For any other demand for negotiations, 
we will schedule a special meeting 

Dates I Templates (for documents) 
• Header and footer on all documents will need to include revision dates 
• Template of format for proposals and counters to be used 
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Tentative Agreements 
• Tentative agreements agreed upon at the table will be memorialized by signatures and dates. 
• After proposed language is agreed on, at the end of the article discussion all edits for the article will 

take place. 
• Final changes to language will be agreed upon collectively the table and HR will be present to 

track changes electronically. 
• Teams will have to agree jointly to reopen signed tentative agreement language. 
• If an MOU must be implemented prior to the end of negotiations, then it must go for board approval 

and ratification separately. 

Note taking - Official notes 
• No personal attributions in notes, only use CSEA or the District - confidential on who is speaking 

on official notes 
• Build into the agenda of incorporating notes for review 
• Collectively as a group and incorporate notes electronically with the note taking form -this will be 

the official notes 
• Review all notes at the next meeting unless completed at current negotiation session - hard copy 

and signed. 
• Notes will contain "items left to address "to add to the agenda 
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Administrator Initiating Item: 

Felix Hernandez Jr. 

Final Disposition: 

 

                  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   Bond Measure I Report  

Reason for Board Consideration: Item Number: Enclosures: 

INFORMATION 13.F.  Page 1 of 12 
 

STATUS 
 

 

Project Phase Key 

C:  Construction 

WD: Working Drawings 

Project Name 

& Phase 

Bldg. 

Sq. Ft. 
Budget Encumbered Expended Balance 

Project 

Percentage 

Complete 

Projected 

Occupancy 

or 

Completion 

One Stop Student 

Services Center (C) 
65,841 $39,069,400

 
$3,503,398 $35,662,000 -$95,998 96%   Oct-Dec 2013 

Public Safety 

Complex (C) 
99,938 $37,935,509 $1,865,877 $34,416,628  $1,656,004 95%   Oct 2013 

Childcare Center 

Addition (C) 
11,666 $8,696,208 $69,762 $8,551,791 $74,655 100%   Jan 2013 

Fine Arts Complex 

(WD) 
N/A $4,426,692 $318,034 $4,108,658 $.00 

 

95% 

  

Fall 2013 

Theatre Arts 

Complex (WD) 
N/A $306,847 $22,178 $280,665 $4,004 95%   Fall 2013 

Industrial 

Technology/Physical 

Education and 

Athletic Fields (C) 

35,305 $25,303,520 $6,337,370 $17,539,607 $1,426,543 
Fields 89% 

Bldg. 68% 
Spring 2014 

Building D, Repairs 

and Upgrades (C) 
38,389 $6,328,165 $128,406 $5,995,592 $204,167 99%   January 2014 

Lompoc Valley 

Center, Repairs and 

Upgrades (WD) 

17,538 $127,006 $2,500 $115,711 $8,795 

 

95% 

  

Summer 2014 

Technology and 

Instructional 

Equipment 

Modernization  

N/A $11,161,046 $143,161 $7,952,975 $2,919,910 73% Summer 2016 

VOIP Equipment  N/A $1,456,323 $0 $1,361,028 $95,295 94% Spring 2014 

GO Bond 

Technology General 
N/A $400,618 

 

$88,707 

 

$288,619 $23,292 94% Summer 2016 

TOTALS  $135,211,334 $16,232,427  $111,823,620 $7,010,287    
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PROJECT STATUS REPORT One-Stop 

December 2013  Issue 42 Student Services Center 

 

Page 1  

Project Overview 

The new Allan Hancock College One-Stop Student Services Center includes a new 44,788-sf, two-story Student 

Services Building and a new 21,053-sf, two-story Administration Building with all associated on and off-site 

improvements, including a 233-space parking lot.  The project also includes abatement and demolition of existing 

Buildings A, B, I, N2, T, U, V, and X.  The project was bid on December 22, 2009.  The notice to proceed for the 

new One-Stop Student Services Center was given to Soltek Pacific Construction on May 15, 2010. 

Project completion is now planned for March 2014 and includes phased occupancy of the new Student Services 

Administration Buildings in October 2013 through December 2013. 

Project Progress 

Building  A, A2 and B have opened to staff and 

students, punchlist work is ongoing. 

 

Building A – Tackable wall panels have been 

installed and millwork has been  installed along 

south facing glass wall and lobby millwork. 

 

Building A2 – Glazing has been installed at 

transaction counter at first floor.  Glazing and frames 

have been installed at the second floor transaction 

counter.  Building has been provided with an 

accessible path of travel. 

 

Site – Courtyard has been opened.  Buildings N2, T, 

U, V and X have been abated and knocked down.  

Removal is in progress.   Site drain work is 

continuing around buildings A, A2 and B. 

 

 
 

Wall panels at Building B Conference Room. 

 

 

 

 

 

 

Transaction window/counter at Building B 

 

 

Schedule Status 

Soltek Pacific has committed to the following 

Substantial Completion dates: 

08/02/13 North Parking Lot 

09/01/13 North Parking irrigation/landscape 

10/14/13 Building A 

11/04/13 Building A2 

12/02/13 Building B 

01/17/14 Demo Buildings T, U, V, W, and N2 

03/14/14 Demo Buildings A and B 

03/14/14 South Parking Lot and Green Belt.  
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PROJECT STATUS REPORT One-Stop 

December 2013  Issue 42 Student Services Center 

 

Page 2  

 

 

Buidling A Lobby Millwork 

 

 
 

Water fountain at at courtyard. 

 

 
 

Building Demoltion in progress. 

 
 

Building A Lobby 
 

 

 

 

Contract Notice to Proceed 05/17/10 

Original Contract Completion 07/15/12 

Time Extension(s) Awarded 607 Days 

Revised Contract Completion 03/14/14 

Forecast Contract Completion 03/14/14 

Quality Assurance 

Eight (8) addenda were submitted to the Division of 

the State Architect (DSA).  The addenda contain 

elements of design which require DSA review and 

approval.  All eight addenda have been returned 

DSA approved. 

DSA has approved 3 Change Orders  

DSA has approved 19 Field Change Directives  

0.0% 50.0% 100.0% 

Forecast % 
Complete 

Contract Paid 

Contract Time 
Expended 
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PROJECT STATUS REPORT One-Stop 

December 2013  Issue 42 Student Services Center 

 

Page 3  

DSA has approved 3 Construction Change 

Directives.  

Construction Change Directive CCD #06 to be 

resubmitted back to DSA by the design team. 

 

Project Administration     

Through September 26 2013, the Contractor has 

submitted 1,099Requests for Information; one (1) in 

review by Steinberg Architects.   

 

One (1) submittal items remain in review by 

Steinberg Architects.   

 

Construction Change Directives (AHC CCD) 1 

through 289 have been issued. 

 

*This Monthly Report corresponds with the Project 

Inspector’s Semi-Monthly Report #87* 

Budget Status 

Original Contract Amount $ 21,501,000 

Change Orders: 

- Unforeseen Conditions $      179,644 

- Owner/Architect Requests $   2,565,664 

- Agency Requests $        17,282 

- Contractor Requests  $        91,013 

Total Change Orders to Date $   2,853,603 

Revised Contract Amount  $ 24,354,603 

Pending Change Order #29          $   10,331 

Pending Contract Amount $ 24,364,934 

Total Complete & Stored to Date  $ 22,753,692 

Balance to Finish Contract $   1,611,242 

 

Settlement Agreement 

Settlement Agreement Amount $   1,630,000 

Settlement Proceeds Earned to Date $   1,385,500 

Settlement Proceeds Balance $      244,500 
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PROJECT STATUS REPORT  

December 2013  Issue 26 Public Safety Complex  

 

Page 1  

Project Overview 

 

The new Allan Hancock College Public Safety Complex resides on a 58 acre site which includes five buildings 

consisting of Administration Offices & Classrooms, Apparatus Vehicle Storage, Fire Training Tower, Fire Prop 

House, and Shooting Range.  The project also includes an Emergency Vehicle Operator Course (EVOC), City 

Grid, Scenario Village, Running Track, Gym, Confined Space & Trench Rescue, and Slow Speed Skills Training 

Area.  The project was first put out to bid on February 17, 2011 and then again on April 19, 2011.  The Notice to 

Proceed for the new Public Safety Complex was given to Sinanian Development, Inc. (SDI) on August 16, 2011. 
 

Project Progress 

 

In December, SDI achieved approximately 98% 

completion.  At the Administration/Classroom 

Bldg., installation of furniture and equipment is 

complete and the AV system is in process.  At the 

Apparatus Vehicle Storage Bldg., work on punch list 

items is in process.  At the Fire Training Tower 

Bldg., installation of aluminum panel glazing is in 

process.  At the Class A Burn Bldg., installation of 

roofing is in progress.  The Shooting Range Bldg., 

training is complete and the revised baffle system 

was approved by DSA.  Repair of the concrete 

heaving at the Trench Rescue/Confined Space 

(TRCS) is in process.  Electrical connection at the 

Modular buildings is almost complete.  Landscaping 

is also underway and ornamental fence and gates is 

complete.   

 

 

Administration Bldg.  

 

Schedule Status 

The Construction Schedule was submitted by SDI on 

10/5/11 and approved on 11/7/11.  SDI claims a 

negative float delay of 271 days based on October’s 

schedule update is in process.  The contractor has 

committed to a phased delivery of each building and 

requested Substantial Completion on the Admin. 

Bldg., EVOC, Vehicle Storage, and Shooting Range 

Bldgs. on December 16, 2013.  The architect is 

evaluating their request at this time.  The Scenario 

Bldg. & Burn Bldg. expected completion date is 

January 10, 2014, and the Fire Tower by January 17, 

2014.  Kitchell and the Contractor have verbally 

agreed to compensable delays and schedule 

adjustments.  A formal settlement agreement 

meeting has been discussed by the District and will 

be brought to the board for approval.   

Schedule Status (Continued) 

 

Contract Notice to Proceed 8/16/11 

Original Contract Completion 6/16/13 

Final Completion 9/14/13 

Time Extension(s) Awarded N/A 

Revised Contract Completion N/A 

Forecast Contract Completion N/A 

 

Budget Status 

Original Contract Amount $ 26,888,000 

Change Orders: 

- Unforeseen Conditions $0 

- Owner/Architect Requests $0 

- Agency Requests $0 

- Contractor Requests  $443,460 

Total Change Orders to Date $1,381,698 

Revised Contract Amount $ 28,269,698 

Pending Change Order (#11) $0 

Pending Contract Amount $28,269,698 

Total Complete & Stored to Date  $27,094,847 

Balance to Finish Contract $1,267,344 

 

 

 

 

Quality Assurance 

Four (4) addenda were submitted to the Division of 

the State Architect (DSA).  The addenda contain 

elements of design which require DSA review and 
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PROJECT STATUS REPORT  

December 2013  Issue 26 Public Safety Complex  

 

Page 2  

approval.  Addendum B was approved on 11/20/12.  

Addenda A, C, and D were approved on 12/17/12.   
 

Project Administration     

Through October 2013, the Contractor has submitted 

(942) Requests for Information and (10) remain in 

review.   SDI has submitted (330) submittals have 

been submitted to the architect and (25) remain in 

review.  Automatic Fire Sprinklers are approved.  

Curtain Wall was approved on 10/31/12.  Ballistic 

Panels were approved on 12/21/12.  Prefabricated 

Shade Structures were approved on 11/12/12.  

Scenario Village buildings were approved on July 

17, 2013.   

 

*This Monthly Report corresponds with the Project 

Inspector’s Semi-Monthly Report(s) 55* 

 

  
Class A Burn Bldg. – fire brick installation 

 

  
Fire Tower – Propane Tanks 

 

 

 

 
Admin. Bldg. – Fitness Room rubber flooring 

 

 

 

  
Fire Tower – Aluminum glazing 

 

  
Aerial view 
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Project Status Report  

 
September 2013   Issue 24 Industrial Technology & PE Athletic Fields Project 
 

1 | P a g e  

PROJECT OVERVIEW 

Project Sign – Industrial Technology 

The Allan Hancock College Industrial Technology & 

PE Athletic Fields Project will construct two buildings 

to the south of the existing Building “O” in the space 

currently occupied by the Track and Football Field. 

This project will consolidate the Industrial 

Technology Programs currently housed in several 

facilities around the campus.  The first building is a 

new 6,682 SF Administration Building (O-100) which 

houses Department Administrative Support Space 

and labs for Architecture/Engineering Technology.  

The second building is a 28,623 SF technology lab 

building which houses Autobody Technology, 

Automotive Technology, Machine Technology, 

Welding and a new Enology lab.  The project will 

also construct outdoor educational lab spaces and 

storage behind the new lab building. 

 

Overall Site Development Plan 

 

Due to the secondary effects of locating the new 

complex over the existing track area this project will 

relocate the baseball field across South College 

Drive adjacent to the existing softball field, 

reconfigure grass practice field and soccer fields and 

construct a new track and practice football field 

located in the baseball field’s current location. 

The project will also form a new welcoming entrance 

at the northwest corner of the campus through the 

development of a new parking lot, PCPA work yard 

improvements and the completion of the Loop Road. 

The District received responses to the Request for 

Proposal for a Design-Build Entity (DBE) to complete 

the design and construct the project on June 14, 

2011.  The project was awarded to Flintco Pacific 

Inc., Roseville, CA and the notice to proceed was 

given to the DBE on September 8, 2011. 

Project completion of the overall project is planned 

for Mid-March 2014.  Interim completion milestones 

include completion of the new baseball field by 

Early-December 2012 and the new 

Football/Track/Practice facilities Mid-July 2013 

PROJECT PROGRESS 
In early October 2011 the District and the Bridging 

Architect approved an alternate design delivery 

schedule which included two Increments.  Increment 

#1 includes field construction and site 

improvements.  Increment No. 2 includes the 

Industrial Technology buildings and all of the exterior 

lab spaces and work areas including development of 

the new PCPA yard. 

 

Auto Body Yard & Covered Work Area (O-200) 
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Project Status Report  

 
September 2013   Issue 24 Industrial Technology & PE Athletic Fields Project 
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Since the last status report construction on 

Increment No. 1 – the Contractor is primarily working 

on the completing the punchlist items.  These items 

are not yet complete.  Construction on this portion of 

the project is approximately 99% complete.  

Construction on Increment No. 2 – Industrial 

Technology Building included, but is not limited to; 

installation of metal wall siding, metal decking at 

canopies and correction/installation of the fire 

sprinkler system is on-going at building O-100; 

structural steel, steel roof decking, exterior metal 

stud framing, and rough-in mechanical, plumbing 

and electrical installation is on-going at building O-

200.  The construction on Increment No. 2 – 

Industrial Technology Complex is approximately 

59%.  The overall construction is approximately 63% 

complete. 

 

View of Track Looking North –  Track Curbing & 
Striping 

 
SCHEDULE STATUS 

The project is currently on schedule for completion 

by March 2014.  The following is the updated 

schedule: 

 

 

 

 
 

 

There were no change orders approved for the 

project in September.    DBE has not yet submitted 

their application for September.  Based on a review 

of application for payment 23 the fees expended are 

approximately 85% of the overall design fees, 63% 

of the construction fees, 78% of the approved 

change orders and 65% of the overall contracted 

amount. 

 

 

CONSTRUCTION SCHEDULE 

Scope Start Finish 

Baseball Fields 7/9/2012 12/10/2012 

Industrial Technology 

Complex 
9/12/2012 3/14/2014 

Athletic Fields & Track 2/11/2013 9/11/2013 

   

BUDGET STATUS 
Original Contract Amount $19,520,000.00 

 Design Phase Amount $1,690,000.00 

 Change Orders: Design 
Phase 

$32,364.00 

Revised Design Phase 
Amount 

$1,722,364.00 

 Construction Phase 
Amount 

$17,830,000.00 

 Change Orders: 
Construction Phase 

$1,065,704.00 

Revised Const Phase 
Amount 

$18,895,704.00 

Revised Contract Amount $20,618,068.00 
Pending Change Order $00.00 
Pending Revised Contract 
Amount 

$20,618,068.00 

Total Completed & Stored to 
Date: 

$13,336,220.66 

 Design Phase $1,466,752.00 

 Construction Phase $11,869,468.66 

Balance to Finish Contract $7,281,847.34 
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Project Status Report  

 
September 2013   Issue 24 Industrial Technology & PE Athletic Fields Project 
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PROJECT ADMINISTRATION 
Through September 2013, the DBE has submitted:  

(128) Requests for Information have been submitted 

by the DBE; all have been reviewed and returned to 

the DBE.  (56) Design-Build Contract Change 

Directives have been issued to date. (8) Change 

Orders have been issued and approved by the 

Board.  (240) Submittals have been submitted by the 

DBE; all have been reviewed and returned to the 

DBE. 

  

Industrial Technology Building (O-100) 
 

 

Admin. Building O-100 (O-200 Classrooms in Background) 

 

 
  Industrial Tech Lab Building (O-200) 

 

 

Metal Framing @ South College Drive Entrance (O-200)  

 

 

Metal Framing & Mechanical Installations @ Welding Lab (O-200)  
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PROJECT STATUS REPORT  
December 2013  Issue 12 Bldg. D Repairs & Upgrades 
 

Page 1 WESTBERG + WHITE, INC. 

Project Overview 
At the March 20, 2012 meeting of the Board of Trustees, administration received approval to solicit bids for the 
building D (Performing Arts Center) repairs and upgrades project.  This project addresses many deficiencies in 
building D, with the major areas of work being Americans with Disabilities Act (ADA) renovations; door and 
hardware replacement; interior and exterior painting; restroom, dressing room, and lobby upgrades for code 
compliance; fire alarm replacement to meet current Division of the State Architect (DSA) requirements; electrical 
upgrades; roofing replacement; in-building water and gas piping replacement; HVAC upgrades; and replacement 
of the backstage catwalk.  The project will also include parking lot improvements to develop a patron drop-off 
area east of the Performing Arts Center, accommodating both cars and buses.  On November 20, 2012, the Board 
of Trustees awarded the contract for the Building D Repairs & Upgrades project, Bid 13-03, to Vernon Edwards 
Constructors, Inc., including additive bid Alternates 1, 2, 3, 4 and 6.  The project began construction January 2, 
2013.  Roofing and Door Hardware portions of Alternate 5 as originally approved were subsequently added back 
to the project by Change Order #1. 
 
Project completion is planned for July of 2013 and includes anticipated occupancy of the newly renovated 
building before start of classes in August. 
 

Project Progress 
The project was fully occupied on October 18 and 
substantial completion designated as November 6. 
Mechanical systems are operational but air balancing 
has been delayed by issues with the existing ice 
plant. Miscellaneous items such as the lighting pipe 
grid, stair tread nosings, and wall bumpers were 
installed in December. Exterior banner lighting is 
still on order for late January installation. Erection of 
the new catwalk is complete except for a brace in the 
Lighting Shop to be completed in January. "Mary 
Poppins" last performance was December 22 and the 
Contractor began scaffolding for re-anchoring and 
cleaning of existing ductwork in the Marian theater 
on December 26. 
The current project completion is approximately 99%. 

Schedule Status 
Dance was occupied 8/17. Shops, Gallery and Hall in 
basement were occupied 9/16. The Sound Studio was 
occupied 9/23. Existing catwalks and stage were 
occupied 10/1. Dressing Rooms were occupied 10/4, 
with south Lobby on 10/14. The new Catwalks, 
Gallery offices, Marian Theater, and north Lobby, 
concessions and restrooms, and the project in full, 
were occupied 10/18 by PCPA. The official 
substantial completion date is 11/6/13. Remaining 
Work in the Marian began earlier than anticipated on 
12/26/13 and shall be complete by 1/15/14 in time 
for "All Staff Day." Remaining Punchlist Items 
should be complete by the end of January. 
 

 
 
Contract Notice to Proceed 12/17/12 
Original Contract Completion 6/30/13 
Time Extension(s) Awarded 106 Days 
Revised Contract Completion 10/14/13 
Pending Time Extension 23 Days 
Pending Revised Contract Completion 11/6/13 
Forecast Contract Completion 1/30/14 

Budget Status 
Original Contract Amount $ 4,266,626.00 
Change Orders: 6 
- Unforeseen Conditions $ 552,438.41 
- Owner/Architect Requests $ 560,800.91 
- Agency Requests $ 12,516.14 
- Contractor Requests  $ 9,574.41 
Total Change Orders to Date $ 1,135,329.87 
 

Revised Contract Amount $ 5,401,955.87 
Pending Change Orders  $ NA 
Pending Revised Contract Amount $ NA 
Total Complete & Stored to 12/31  $ 5,396,593.48 
Balance to Finish Contract $ 5,362.39 
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Quality Assurance 
Nine (9) addenda were submitted to the Division of 
the State Architect (DSA).  Currently 7 of the 9 
Addenda have been approved. Addenda 8 and 9 
approvals are still pending. 

Project Administration 
Through the end of December, 2013, the Contractor 
has submitted (167) Requests for Information of 
which (6) remain open. (147) Submittals have been 
issued with (144) returned. (12) Architect's Bulletins 
have been issued. (106) Contractor Change Order 
Requests are issued of which (10) remain open. (96) 
Construction Change Directives have been issued. 
(16) CCD-A's have been submitted to DSA and (14) 
are currently approved. No additional CCD-A 
submittal is anticipated. 

 
*This Monthly Report corresponds with the Project 
Inspector’s Semi-Monthly Report(s) #23 and #24*
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Administrator Initiating Item: 

Elizabeth A. Miller 

Final Disposition: 

 

  AGENDA ITEM  

To:   Board of Trustees Date: 

From:  Superintendent/President January 21, 2014 

Subject:   District Monthly Financial Report  

Reason for Board Consideration: Item Number: Enclosures: 

INFORMATION 13.F. Page 1 of 12 
 
BACKGROUND: 
 
Attached are copies of financial statements for the following funds: 

 General Fund Unrestricted - Monthly Budget Report 
 General Fund - Unrestricted 
 General Fund - Restricted 
 Child Development Fund 
 PCPA Fund 
 Capital Outlay Projects Fund 
 General Obligation Bond Building Fund 
 Bookstore Fund 
 Dental Self-Insurance Fund 
 Health Exams Fund 
 Property and Liability Self-Insurance Fund 
 Post-Employment Benefits Fund 
 Student Financial Aid Trust Fund 
 Associated Students Trust Fund 
 Student Representation Fee Trust Fund 
 Student Body Center Fee Trust Fund 
 District Trust Fund 
 Student Clubs Agency Fund 
 Foundation Agency Fund 

 
 
The statements reflect year-to-date data and the resulting impact on fund balances. 
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JANUARY 2014 

ALLAN HANCOCK COLLEGE 

Sun Mon Tue Wed Thu Fri Sat 

   1 2 3 4 

   New Year’s  
Holiday 

College Closed 

   
 
 

5 6 7 8 9 10 11 

    
 
 

  3:00 p.m.  
Women’s  

Basketball vs. 
Cuesta College 

 
5:00p.m.   

Men’s  
Basketball vs. 

Cuesta College 

12 13 14 15 16 17 18 

    
 
 

Staff  
Development 

Day 

8:30 a.m. 
All Staff Day 

Marian Theatre 
 

1:00 p.m. 
Board Retreat 

Boardroom 

 

19 20 21 22 23 24 25 

 Martin Luther 
King, Jr. Holiday  
College Closed 

6:00 p.m. 
Board of  
Trustees  
Meeting 

 
1st Day of 

Spring Classes 

5:00 p.m.    
Women’s  

Basketball vs.  
LA Pierce College 

 
7:00 p.m.   

Men’s  
Basketball vs.  

LA Pierce College 

  11:00 a.m. 
Ribbon Cutting 
Track & Field 

 

26 27 28 29 30 31  

   5:00 p.m.  
Women’s 

 Basketball vs. 
College of the 

Canyons 
 

7:00 p.m.   
Men’s 

Basketball vs. 
College of the 

Canyons 
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FEBRUARY 2014 

ALLAN HANCOCK COLLEGE 

Sun Mon Tue Wed Thu Fri Sat 

      1 

      1:00 p.m.  
Softball   

vs. East LA  
College  

 

3:00 p.m.   
Women’s  

Basketball vs. 
Moorpark College 

 

5:00 p.m.   
Men’s  

Basketball vs. 
Moorpark College 

2 3 4 5 6 7 8 

   2:00 p.m. 
Baseball vs. 
West Hills  
Coalinga 

 
 
 

 2:00 p.m. 
Baseball vs. 

Imperial Valley 
 

1:00 p.m. 
Baseball vs. 

Imperial Valley 
 

3:00 p.m. 
Women’s  

Basketball vs.  
Ventura College 

 

5:00 p.m. 
Men’s 

Basketball vs. 
Ventura College 

9 10 11 12 13 14 15 

  11:00 a.m. 
Love Carefully 

Day 
SM Campus  

Student Center 
 

2:00 p.m. 
Baseball vs. 
Bakersfield  

9:30 a.m. 
Bulldog  

Bow-WOW 
LVC 

11:00 a.m. 
Trustee  

Open Hour 
Solvang Center 

Greg Pensa 

2:00 p.m. 
Baseball vs. 

Canada 
 

Lincoln  
Holiday 

College Closed 

1:00 p.m. 
Baseball vs. 
Porterville 

 
 
 
 

16 17 18 19 20 21 22 

 Washington  
Holiday 

College Closed 

6:00 p.m. 
Board of  
Trustees  
Meeting 

5:00 p.m. 
Women’s  

Basketball vs. 
Santa Barbara City 

College 
 

7:00 p.m. 
Men’s 

Basketball vs. 
Santa Barbara City 

College 

9:30 a.m. 
Great American 
Spit Out—LVC 

 

10:00 a.m. 
Great American 
Spit Out—SM 

 

2:00 p.m. 
Softball vs.  
Taft College 

 
 
 

12:00 p.m. 
Softball vs. 

Citrus 
 
 

23 24 25 26 27 28  

  2:00 p.m. 
Baseball vs.  

College of the  
Canyons 

 
3:00 p.m. 

Cash for College 
Workshop—LVC 

 12:00 p.m. 
Cash for College  

Workshop 
SM, Bldg. A 
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